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ACADEMIC CALENDAR  

2013-2014 

Fall Semester 2013 

August 5  Financial aid application deadline 

August 5-16  D.Min. Fall Intensive 

August 28  Registration Day and Orientation for new students  

August 29  First day of classes 

September 2  Labor Day – no classes 

September 30  Application Deadline for December Graduation 

November 28-29  Thanksgiving recess  

December 10-16  Last regular scheduled classes 

December 17-20  Examination Period  

December 31  Graduation 

 

Spring Semester 2014 

January 6  Financial aid application deadline 

January 24  Registration Day  

January 27  First day of classes  

February 10-21  D.Min. Spring Intensive  

March 30  Application Deadline for May Graduation 

April 14-18  Spring Break (Easter) 

May 1  M.Div. Theses due 

May 12-16  Last regular scheduled classes 

May 19-22  Examination Period  

May 24  Graduation Day: 38
th

Commencement 
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FOUNDERS 

Rev. Dr. Sun Myung Moon and  

Dr. Hak Ja Han Moon 

BOARD OF TRUSTEES 

Michael Balcomb Chair  

Hugh D. Spurgin Secretary 

 

David J. Billings, III  

James A. Borer 

Amy Cuhel-Schuckers 

Anthony J. Guerra 

Charles F. Hoover 

Ki Hoon Kim 

Richard A. Panzer 

Katie Zahedi 

Trustees Emeriti: 

Mose Durst 

 

ADMINISTRATIVE STAFF 

Richard A. Panzer President 

Kathy Winings Vice-President for 

Academic Affairs and 

Director of the D. Min. 

Program 

Paul Stupple Chief Operations Officer 

John Redmond Chief Financial Officer 

Ute Delaney Registrar 

Keisuke Noda Library Director 

Jacob David Director of Field 

Education 

Davetta Morgan Director of Admissions 

           -Holder Financial Aid Officer 

Paul Gnana Rajan Director of Recruitment 

 Director of Student Life 

Chung Hee Bessell Web Manager 

PRESIDENT'S MESSAGE  

During the last two centuries, the 

intelligentsia predicted that religion, the 

“opiate of the people,” would wither away 

and die. The last decade has opened our 

eyes, if they were ever closed, to the reality 

that, far from vanishing, faith and religion 

are raising their heads once again all over 

the world.  

To be honest, religion is not always a 

pretty sight. Those of us who believe in the 

God of Love often find ourselves in the 

position of having to justify religious faith in 

a skeptical and even hostile world. In 

several countries, and sometimes here in the 

U.S., the free exercise of religion runs into 

the heavy hand of government, reminding us 

that practicing our faith may require 

sacrifices reminiscent of a forgotten past. 

This may also be an opportunity for those 

from different faiths to work together to 

preserve the freedom to worship the Creator 

in diverse ways.  

Another reality that must be faced is that 

the fastest growing religious affiliation in the 

U.S. is “no church at all.” Many are 

searching, but not always in the same places 

they did a generation ago. The younger 

generation is less interested in religious 

theories than in seeing a lived faith. 

In this context, what shall those who feel 

called to ministry do? How can we rise to 

the challenges of our chaotically secular 

age?  How can we reach out to the very 

people who feel let down in their previous 

experiences with religious leaders and 

institutions, or even closer to home, by their 

own families? How can we be effective 

when a new generation is more familiar with 

tweets and Facebook than they are with 

scripture and preaching of the Word of God? 

Whether you are a Christian or come 

from another religious tradition, Unification 

Theological Seminary seeks to be a resource 

for your personal spiritual development, 

where you can ground your faith in its 

historical roots and position it in the context 

of the world’s great religious traditions. UTS 

is also a place to develop your skills for 

effective ministry, whether it be in the area 

of counseling, church growth and leadership, 

youth and young adult ministries, or 

interfaith social justice.   

This year we are expanding course 

offerings with degree-based courses in the 

area of marriage and family ministry as well 

as non-profit leadership and grantwriting. 

We are also welcoming the first entering 

class for our new Bachelor of Arts degree 

program to our Barrytown campus.  

I believe this is an auspicious moment in 

the history of UTS, which will allow it to 

serve a wider range of students with new 

programs, offered in innovative ways, so 

that UTS can fulfill the dream of our 

founders, Rev. Dr. Sun Myung Moon and 

Rev. Dr. Hak Ja Han Moon, that it would 

train future leaders in America and in the 

world. We are very excited about the future 

of interfaith ministry, and about UTS’ role in 

equipping its students to be innovative 

leaders in their communities. 2013-2014 is 

going to be a great year for UTS, and I hope 

that you will be part of it! 

 

 Richard A. Panzer, Ph.D. 

     President 

 

FACULTY 

Regular Faculty 

Jacob David 

Assistant Professor of  Ministry and 

Homiletics 

Ph.D., Drew University 

 

Mark D. Isaacs 

Assistant Professor of Ministry and 

Management 

Ph.D., Trinity Theological Seminary 

D.Min., Lutheran Theological Seminary at 

Philadelphia 

 

Michael L. Mickler 

Professor of Church History 

Ph.D., Graduate Theological Union 

 

Keisuke Noda 

Professor of Philosophy 

Ph.D., New School for Social Research 

 

Andrew Wilson 

Professor of Scriptural Studies 

Ph.D., Harvard University 

 

Kathy Winings 

Professor of Religious Education and Ministry 

Ed.D., Teachers College, Columbia University 

Faculty Emeriti 

Joseph McMahon 

Professor of Education and Philosophy, 

Emeritus 

Ph.D., St. John's University 

Adjunct Faculty 

 

Shair Abdul-Mani 

Lecturer in Islamic Studies 

S.T.B., Seminary of the Two Martyrs 

M.A., Virginia Commonwealth University 

M.A., University of Salamanca 

 

Rhonda Altonen 

Lecturer in Information Literacy 

MLS, Emporia State University 

MS, Emporia State University 

 

Chris Antal 

Lecturer in Ministry 

M.A., Yonsei University 

M.Div., Unification Theological Seminary 
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Ronald Brown 

Adjunct Assistant Professor of World 

Religions 

Ph.D., University of Geneva 

 

Demetrius Carolina 

Adjunct Assistant Professor of Ministry 

Ed.D., University of Phoenix 

 

Odell Davis 

Adjunct Assistant Professor of Ministry 

D.Min., Southwest Baptist Theological 

Seminary 

 

Ute Delaney 

Lecturer in New Testament Greek 

M.R.E., Unification Theological Seminary 

 

Leander W. Hardaway 

Lecturer in Ministry 

MDiv. Unification Theological Seminary 

 

Tyler O. Hendricks 

Associate Professor of Ministry 

Ph.D., Vanderbilt University 

 

Jo Anne Hickman 

Adjunct Assistant Professor of Church History  

D.Min., New York Theological Seminary 

 

Anne Iparraguirre 

Adjunct Assistant Professor of Religious 

Education 

Ed.D., University of Bridgeport 

 

Greg Jones 

Adjunct Assistant Professor of Theology 

D.Min., Drew University 

 

Frank Kaufmann 

Adjunct Assistant Professor of Interfaith 

Ministry 

Ph.D., Vanderbilt University 

 

Bento Leal 

Lecturer in Marriage and Family 

M.R.E., Unification Theological Seminary 

 

Roderick McLean 

Adjunct Assistant Professor of Ministry 

Ph.D., St. Louis University 

 

Rudyard Morgan 

Lecturer in Ministry 

M.R.E., Unification Theological Seminary 

D.Min. Cand., Unification Theological 

Seminary 

Charles Thomas Phillips 

Adjunct Assistant Professor of Management 

Ph.D., Moscow State University 

 

Luonne Abram Rouse 

Adjunct Assistant Professor of Ministry 

D.Min., Lutheran Theological Seminary 

 

Pankaj Srivastava 

Lecturer in Hinduism 

Bhakti-sastri, Vrindavan Institute of Higher 

Education 

 

Theodore T. Shimmyo 

Adjunct Associate Professor of Theology 

Ph.D., Drew University  

 

Lynn Walsh 

Lecturer in Family Counseling 

M.S.W., Fordham University 

 

Ruth Wenger 

Lecturer in Ministry 

M.Ed., Teacher’s College, Columbia University  

 

Lester Williams 

Adjunct Assistant Professor of Religious 

Education 

D.Min., Drew University 

PROFILE OF UTS 

Founded in 1975 by Reverend and Mrs. 

Sun Myung Moon, the Unification 

Theological Seminary [UTS] offers profes-

sional training in the ministry. It confers four 

accredited graduate degrees: Doctor of 

Ministry, Master of Divinity, Master of 

Religious Education and Master of Arts in 

Religious Studies. 

The Barrytown campus is located 90 

miles north of New York City on 250 acres 

of scenic land overlooking the Hudson 

River. It is a spiritual community with a 

strong tradition of piety. Barrytown’s 

extensive grounds are conducive to prayer 

and reflection.  

In addition, UTS serves a broad spectrum 

of denominations through the New York 

City campus. Located in midtown 

Manhattan, the New York City location 

draws students from the New York 

metropolitan area including New Jersey and 

Connecticut. 

Interreligious and ecumenical fellowship has 

been a central component of the seminary's 

history and vision. Numerous scholars and 

religious leaders from a wide range of 

religious backgrounds encountered Unifica-

tion theology for the first time by participat-

ing in its ecumenical conferences. Today 

UTS is partnering with the Universal Peace 

Federation, which is working on the 

international level with people of all faiths to 

promote world peace based on universal 

spiritual principles. UTS is also partnering 

with the American Clergy Leadership 

Conference, a fellowship of clergy that 

encompasses all branches of Christianity in 

the United States. It provides training which 

broadens students’ horizons about working 

cooperatively with people of all religions to 

address social problems. 

UTS educates men and women of all 

denominations to be effective leaders who 

live and communicate the love and truth of 

God. Religious education, pastoral counsel-

ing and internship programs provide 

opportunities for practical training in skills 

needed for the ministry. The Doctor of 

Ministry Program is a non-residential 

advanced degree program designed for 

active ministers, which gives them the 

opportunity to reflect on their ministries, 

expand their ministerial skills, and enhance 

their personal theological and spiritual 

development. 

The seminary’s more than fifteen hundred 

graduates serve in a broad array of missions in 

the U.S. and overseas. They have taken up 

leadership positions in the church, young 

adult ministry, social service and family 

ministries, interfaith organizations and 

NGOs. Graduates have gone on to distin-

guished careers in education, journalism, law, 

medicine, politics and business.  

Purpose 

Unification Theological Seminary 

educates people of faith for ministry and 

professional life by engaging them in 

personal spiritual formation, equipping them 

with resources for sound theological and 

intercultural understanding, and empowering 

them to serve communities of the Christian 

and diverse faiths, to the glory of God and 

benefit of humanity. 

– Mission Statement,  

revised March 28, 2008 

Accreditation 

The Unification Theological Seminary is 

accredited by the Middle States Commission 

on Higher Education, 3624 Market Street, 

Philadelphia, PA 19104. (267-284-5000) 

The Middle States Commission on Higher 

Education is an institutional accrediting 

agency recognized by the U.S. Secretary of 

Education and the Council for Higher 

Education Accreditation. 
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Academic degree programs of the 

Seminary are registered by the New York 

State Education Department at the Office of 

Higher Education and the Professions 

Cultural Education Center, Room 5B28, 

Albany, New York 12230, (518) 474-5851:  

 

Religious Studies - HEGIS 2301.00 

Certificates in Unification 

Leadership, Ecumenical 

Leadership, and Nonprofit 

Leadership and Grantwriting, 

M.Div, M..A. and D.Min.;  

Religious Education - HEGIS 2304.00 

 M.R.E.; 

Philosophy and Religion - HEGIS 1599.10 

B.A. in World Religions and 

Philosophy. 

History 

Less than three years after he began his 

ministry in the United States in December 

1971, Reverend Moon initiated plans for the 

establishment of his young church’s first 

theological seminary. For this purpose, in 

1974 the church purchased the campus of St. 

Joseph’s Normal Institute, a Christian 

Brothers boarding school located in the 

Hudson Valley that had recently closed. Dr. 

David S. C. Kim was appointed to establish 

the Seminary and lead it as its first president. 

President Kim assembled a faculty and staff, 

and on September 20, 1975 UTS welcomed 

the first class of 56 students, who enrolled in 

a two-year Religious Education Program. In 

1980 the seminary added a three-year 

Divinity Program to better prepare students 

for ministerial leadership.  

Over its first years, Reverend Moon often 

visited the campus, sharing with students in 

the classroom or on long walks around the 

250-acre campus. He initiated a tradition of 

fishing in the Hudson River, personally 

showing the students how to prepare fishing 

nets, and guided the creation of a soccer 

field and scenic pond.  

Reflecting Reverend Moon’s commit-

ment to bring unity to the whole human 

family, interreligious encounters have been a 

central component of the school’s history 

and vision. UTS’s first faculty, rich in its 

own diversity, encompassed the breadth of 

the Judeo-Christian tradition, hailing from 

Methodist, Reformed, Roman Catholic, Greek 

Orthodox and Jewish faiths. Ecumenical 

conferences, originating in February 1977, 

attracted scholars and religious leaders from a 

wide range of denominational backgrounds. 

Published transcripts of these conferences 

offered insights into the emergence of a new 

Christian vision and its encounter with 

traditional churches and their theologies. 

The roster of scholars who visited UTS in 

the late 1970s and early 1980s was as 

distinguished as can be found anywhere: 

Harvey Cox of Harvard University, Lonnie 

Kleiver of Southern Methodist University, 

Jewish theologian Richard Rubenstein, 

Martin Rumscheidt, President of the Karl 

Barth Society, Father John Meehen, 

President of Maryknoll Seminary, Notre 

Dame religious educator James Michael Lee, 

biblical scholar Simon De Vries of the 

Methodist Theological School, psychologist 

Albert Ellis, folklorist Morton Smith from 

Columbia University, Augustine scholar 

Ernest Fortin from Boston College, Theodor 

Gaster from Barnard College, church 

historian Robert Handy from Union 

Theological Seminary, National Review 

editor William Rusher, Buddhist scholar 

David Kalupahana from the University of 

Hawaii, Islamic scholar and martyr Isma’il 

al-Faruqi from Temple University, the 

Hassidic singing rabbi Schlomo Carlebach, 

and many more.   

Building on these early conferences, 

interfaith initiatives were organized at UTS, 

including the Global Congress of the World’s 

Religions (1977) and the Youth Seminar on the 

World’s Religions (1982). The most important 

of these was the New Ecumenical Research 

Association (New ERA), begun in 1979 and 

guided by UTS librarian John Maniatis. New 

ERA developed as an interfaith community of 

theologians, guided by an interfaith board. Its 

conferences brought together hundreds of 

religious scholars for wide-ranging discussions 

and to study Unification theology. For many, 

these conferences were catalysts for their own 

creative advances in ecumenical thinking. Out 

of New ERA arose several independent 

interfaith organizations based in New York 

City, among them the Religious Youth Service 

(1986) and the Universal Peace Federation 

(2001). These organizations continue to play 

significant roles in the world as catalysts for 

peace and interreligious harmony.  

In 1984 the seminary received a provi-

sional charter from the State of New York, 

and on January 17, 1990 it was granted its 

Absolute Charter. On November 21, 1996 

the Seminary was granted initial accredita-

tion by the Commission of Higher Education 

of the Middle States Association of Colleges 

and Schools. This accreditation was 

reaffirmed in June 2003. 

With the retirement of President Kim in 

May 1994, Dr. Theodore Shimmyo, Associ-

ate Professor of Theology and a graduate of 

the UTS class of 1977, became the school’s 

second president. The themes of his admini-

stration were leadership development and 

the attitude of faithful attendance to God. 

Under his tenure UTS strengthened its field 

education program by instituting internships.  

Dr. Tyler Owen Hendricks, president of 

the Unification Church of America from 

1995-2000 and a member of the UTS class 

of 1978, became the school’s third president 

in May of 2000. Under his tenure, UTS gave 

new emphasis to strengthening professional 

skills for ministry and renewed its 

commitment to educate students from all 

churches. To this end, in September 2000 

UTS established an Extension Center in 

New York City, with an interdenominational 

faculty and staff serving students of diverse 

denominations. Graduating classes since 

2004 have been well represented by 

Extension Center students. The Doctor of 

Ministry program, inaugurated in 2006, is 

similarly diverse and awarded its first 

doctorate in May of 2009. In 2008, UTS 

inaugurated a new interfaith curriculum. The 

concentration in Interfaith Peacebuilding 

serves R.E. students who wish to gain the 

knowledge and skills needed to minister and 

work effectively in today’s religiously and 

culturally diverse world.  In 2009, UTS 

inaugurated the M.A. in Religious Studies. 

In June 2010, Dr. Richard A. Panzer 

became the newest President of UTS.  The 

Seminary also began development of an 

undergraduate program that was approved in 

2013 by NYSED. Barrytown College of 

UTS offers the Bachelor of Arts in World 

Religions and Philosophy and a choice of 

three Minors: Business, Media Arts and 

Human Development and Family Studies. 

FACILITIES AND 

RESOURCES 

Barrytown 

The main building for the Barrytown 

campus was completed in 1930 through a 

gift by John D. Rockefeller. At its center 

stands the Chapel, the center of the 

seminary’s spiritual life. It is graced by 16 

stained-glass windows, made in France and 

acquired by the Christian Brothers in 1909, 

which depict events in the life of Jesus and 

of St. Jean Baptiste de la Salle, the founder 

of their order. As remodeled by the Christian 

Brothers in 1965, the chapel was cited by 

The Catholic Encyclopedia as a model of 

post-Vatican II architecture. Today it houses 

banners created by artist Norman Laliberté 

that were commissioned for the 1985 

Assembly of the World’s Religions.  

The main building houses classrooms, the 

library, the dining hall, five large 

dormitories and a gymnasium, arranged in 

four wings around the central Chapel. Also 

located here are administrative and faculty 

offices, group study areas, the student 

lounge, a small chapel, a recreation room, 

and rooms for single students and staff. 

There are limited accommodations for 

married students, staff and guests.  

The Barrytown Conference Center 

occupies the northwest wing of the Main 

Building. Its facilities include an auditorium 

which seats over 400, a lecture hall which 
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seats over 100, a separate dining area, 

offices, two dorms and several guestrooms. 

  

Massena House 

The Massena House, the oldest building 

on the property, is a historical landmark. The 

original building was constructed in 1796 by 

Major John Livingston, a Revolutionary War 

officer. Theodore Roosevelt visited in the 

summer of 1868 as a young boy, and it was 

here, hiking about the property, that he 

began his famous collection of insects and 

animals that would become the nucleus of 

the American Museum of Natural History. 

After a fire destroyed the mansion in 1885, 

the present Massena House was constructed 

on the site. 

Grounds 

UTS sits on 250 bucolic acres overlook-

ing the Hudson River with a view of the 

Catskills. Its grounds include a number of 

smaller houses and out-buildings.  

Hiking trails wind through forests, fields, 

along a Pond and down to the Lagoon at the 

southernmost end of Tivoli Bay, where in 

1978 Reverend Moon led the students in 

memorable expeditions fishing for carp. In 

2006 UTS joined with the Winnakee Land 

Trust of Rhinebeck to open Father's Trail to 

the public as part of the New York State 

Greenway Heritage Trail, which when 

complete will run the length of the Hudson 

River from Albany to New York City.  

An eleven-circuit Labyrinth and Peace 

Garden that is open to the public, can also be 

found on the property. 

 

New York City 
 

Located in the heart of Manhattan, the 

New York City campus was founded as a 

commuter-based campus with an ecumeni-

cally rich and diverse student body. 

Representing Lutheran, Catholic, Evangel-

ical and African-American denominational 

backgrounds, many of the students already 

have pastorates and are seeking their 

academic credentials. Others are exploring 

the possibility of a new career in the 

ministry. Still others are looking to enhance 

their current vocations with a theological/ 

spiritual understanding that affirms them 

personally and enriches them professionally. 

The Extension Center offers exciting and 

enriching field education opportunities in the 

international, interfaith, and social ministry 

arenas. Because of the unique opportunities 

presented by ministry in the metropolitan 

area, the seminary offers a number of 

courses that are particularly relevant to 

students in an urban context.  

An additional strength of the New York 

City campus is the ongoing seminar program 

aimed at both students and the ministerial and 

theological community of the New York area. 

Building on its seminar series, “Conversations 

in Ministry,” the Seminary will continue to 

host clergy roundtables on a regular basis to 

address issues of concern to the wider faith 

community of metropolitan New York City.  

Open House events introduce interested 

students and applicants to UTS, where they 

may sit in on selected classes to see firsthand 

what UTS has to offer.  

As part of its commitment to urban 

ministry and social action, the New York 

City campus formed the Urban Church 

Community Assistance Development Project 

(UCCDAP) that brings the seminary, stu-

dents and churches involved in community 

development together to enhance and ex-

pand the community development programs 

of the urban church. The seminary also 

partners with the American Clergy Leader-

ship Conference (ACLC) to sponsor prayer 

breakfasts and other clergy-based programs.  

Library 

The UTS Libraries maintains a collection 

of approximately 157,000 titles (57,000 

volumes), which includes books, ebooks 

audio and video media, and periodicals.  

The library subscribes to several online 

databases including ProQuest-in-Religion, 

EBSCO OmniFile Full-text (H. W. Wilson), 

and AcademicSearch Elite.  Students can 

access thousands of journals and articles that 

cover a wide range of topics from their 

personal computers or terminals available in 

the library.   

In 2007, UTS opened the Information 

Commons located in the Seminary Library 

(NYC Extension) , a computer facility where 

students can conduct personal research, 

engage in group projects, and participate in 

information literacy workshops.   

As the New York City campus is home to 

some of the best libraries in the world, UTS 

students can utilize the resources of semi-

nary libraries in the New York area through 

our membership in the New York Area 

Theological Library Association 

(NYATLA). The Barrytown campus offers 

students access to over 1.5 million books 

and journals in libraries in the Hudson 

Valley through our membership in the 

Southeastern New York Library Resource 

Council. 

INSTITUTES AT UTS 

UTS Institute for Rev. Moon’s 
Teachings 

The UTS Institute for Rev. Moon’s 

Teachings supports the creation of Unifi-

cationist and related texts in exemplary 

English. Staffed by UTS faculty and utili-

zing the resources of its library, the Institute 

assisted in recent translations of the Cheon 

Seong Gyeong, the Family Pledge, and many 

of Reverend Moon’s recent public speeches.  

Another area of the Institute’s work is to 

produce Unificationist commentaries on 

scriptures, beginning with a joint project 

with UPF that resulted in the publication of 

World Scripture and the Teachings of Sun 

Myung Moon (2007).  

 

The Relationship Institute at 
UTS 

Throughout human history, strong 

families provided the bedrock for 

transmitting sound cultural values. There is a 

wealth of evidence attesting to the benefits 

of the married, two-parent family: more 

wealth, improved overall health and 

happiness, longer life expectancy, greater 

sexual satisfaction, and children who grow 

up to be more successful, emotionally stable, 

and optimistic.  

  

The past half-century, however, has seen 

a steady decline in couples getting married, a 

persistently high divorce rate and increasing 

numbers of children growing up in fatherless 

households. One in three children in the U.S. 

are being raised in single-parent families or 

shuttled back and forth between the homes 

of their divorced parents.  

  

Increasing numbers of children suffer 

abuse, violence and poverty due to chaotic 

relationships between their parents. The 

Relationship Institute at UTS, established in 

2010, seeks to equip religious and 

community leaders with the information 

they need to speak out on behalf of 

strengthening marriage, and to implement 

effective programs that help couples to 

achieve and sustain healthy marriages. 

  

The Relationship Institute is a place to 

learn about cutting-edge strategies to 

building intimacy in marriage, parenting a 

troubled teenager, or even selecting a 

lifelong partner. Courses are both research-

based and experiential, incorporating 

personal reflection, discussion and creative 

learning.  

ACADEMIC PROGRAMS 

UTS is an interfaith seminary that seeks to 

serve students from the world’s religions, 

and an ecumenical seminary that enrolls 

students from a wide range of Christian 

churches. It offers four graduate degree 

programs. The Doctor of Ministry (D.Min.) 

Program is a non-residential program aimed 

at developing ministerial leadership at an 
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advanced level. UTS also offers certificate 

and continuing education programs.  

The Master of Divinity (M.Div.) Program 

is a three-year course of study to prepare 

men and women for pastoral leadership. The 

Master of Religious Education (M.R.E.) 

Program is a two-year program with two 

concentrations—Religious Education and 

Interfaith Peacebuilding and has the 

flexibility to prepare students for a variety of 

lay ministries. The Interfaith Peacebuilding 

concentration develops educators and peace 

workers who are equipped to address all the 

dimensions of peacebuilding: peace within 

the individual, peace in the family, and 

peace among the world’s peoples, nations, 

religions and races. The curriculum is rooted 

in the premise that peacebuilding requires 

attention first to the spiritual causes of 

conflict as a basis for effective action.   

The Master of Arts in Religious Studies 

(M.A.) is a basic graduate degree that 

prepares students for diverse positions and 

ministries as well as for a strong theological 

and practical knowledge of religions and 

their impact on today’s society. The M.A. in 

Religious Studies offers students a choice of 

four concentrations that address life in 

today’s intercultural and interreligious 

global community. It is also an ideal degree 

for those students wishing to pursue either 

doctoral studies or further study in a specific 

field of theological inquiry. 

The Seminary’s New York location 

affords students from a wide array of 

Christian churches and faith communities 

the opportunity to focus on Biblical Studies, 

Urban Ministry, Peace and Justice Ministry, 

Interfaith Studies, or whatever they need to 

succeed in their chosen ministries. The 

Seminary’s interdenominational faculty 

assures a diversity of faith perspectives. 

UTS students can also prepare for ordination 

in their respective denominations by taking 

any courses required by their 

denominational bodies to complete their 

ordination requirements. 

Unificationist students also have the 

opportunity to select courses designed for in-

depth study of their faith tradition, including 

study of Unification Theology and 

Philosophy as well as History and 

Unification Ministry.  

Each of UTS’s programs strives to 

balance theological instruction with training 

in practical skills. Grounding in the basic 

theological disciplines of Scriptural Studies, 

Living Traditions and Theology is necessary 

to understand the complexities and nuances 

of religious discourse, and to develop an 

empathetic understanding of the beliefs of 

others. One pillar of the bridge to interfaith 

understanding is thorough grounding in 

one’s own faith; the other pillar is familiarity 

with the other traditions, whether in the 

Christian family or spanning the world’s 

religions. The theological disciplines address 

both of these.  

Professional courses equip students with 

practical skills for diverse forms of ministry. 

Contemporary religious leaders must be 

equipped with a variety of skills necessary 

for their multi-faceted role as pastor, teacher, 

counselor and public figure. The Ministry 

and Religious Education curricula include a 

broad range of courses that move from 

theoretical foundations to develop student 

abilities through practical experience. 

Elective courses provide opportunities to 

concentrate in specific areas of ministry, 

including pastoral counseling, conflict reso-

lution, church growth, character education 

and management.  

Field Education is an integral part of the 

UTS programs, enabling students to inte-

grate theoretical knowledge with practical 

experience in a variety of pastoral and 

educational roles. Internship placements are 

in professional settings under the supervi-

sion of trained supervisors. They may 

involve full-time apprenticeship in a church 

or non-profit setting for a period of up to 3 

months. A new feature of the program is 

Clinical Pastoral Education, where students 

fulfill internships as chaplains in hospital or 

prison settings for the purpose of becoming 

a licensed chaplain. 

Given the powerful influence of the 

American media globally, ministers and 

church workers around the world are faced 

with the task of communicating the un-

changing truth of God in a world saturated 

by American culture. For this reason, many 

international students come to UTS in order 

to receive theological education within an 

American cultural milieu.  

This catalog reflects the schedule of 

programs at the start of the academic year. 

Please check with the Registrar’s office for 

updated information after the year begins. 

 

 

MASTER OF RELIGIOUS 

EDUCATION PROGRAM 

Religious education—to communicate 

ideals, beliefs and practice—is a central task 

of religious leadership. The Master of Reli-

gious Education Program is a two-year 

professional program that provide students 

with the skills, knowledge and methods 

necessary for effective educational and 

ministries.  

The program has two concentrations:  

(1) Religious Education  

(2) Interfaith Peacebuilding. 

Graduation Requirements 

To be awarded the M.R.E. degree, students 

must fulfill the following requirements:  

 50 credit hours 

 A minimum grade point average of 2.50 

 Mid-Program Review 

 A Religious Education Project, presented 

in the Religious Education Colloquium in 

the term prior to graduation 

Concentration in Religious 
Education 

The following competencies are among 

the goals of the R.E. concentration in 

Religious Education: to understand the 

religious message and its varieties of 

expression; to convey the message of 

salvation and how it applies in one’s life, 

marriage, family and career; to communicate 

one's faith so as to enlist commitment from 

others; to engage in ecumenical dialogue and 

joint activities with other denominations; to 

organize age-appropriate classes and train 

teachers for them; to design and create 

successful Sunday School programs; to func-

tion effectively as a teacher and administrator.  

The following course requirements apply 

to students taking this concentration. 

Courses listed are for 3 credits unless other-

wise noted. 

THEOLOGICAL CURRICULUM  

Two courses in Scripture / primary texts: 

SCR 5131 Hebrew Bible 

SCR 5141 New Testament Foundations, 

SCR 5142 New Testament in Context, 

SCR 5412 Life and Teachings of Jesus, 

or SCR 5413 Life and Letters of Paul 

THE 5621 Teachings of Sun Myung Moon 

or THE 5631 Divine Principle 

THE 5131 Systematic Theology 

LTR 5131 Church History I 

One Church History elective: 

LTR 5132 Church History II 

LTR 5301 American Religious Experience 

LTR 5302 History of the Black Church 

LTR 5311 Parallels of History 

LTR 5151 Unification Movement  

Any denominational history course 

LTR 5141 World Religions  

RELIGIOUS EDUCATION 

CURRICULUM 

EDU 5101 Foundations of Religious 

Education 

EDU 5111, 5112 or 5113 Models of Teaching 
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Two Religious Education electives: 

EDU 5301 Educational Planning and 

Administration 

EDU 5302 Programming and Curriculum 

Design 

EDU 5311 Spiritual Development 

EDU 5321 Brain Based Teaching and 

Learning 

EDU 5411 Children’s Ministry 

EDU 5421 Ministry with Youth and 

Adolescents 

EDU 5431 Ministry with Young Adults 

EDU 5441 Adult Learning and 

Development 

EDU 5501 Character Education and 

Development 

EDU 5502 Sexual Ethics and  the Bible 

EDU 5511 Ministry for Marriage 

Preparation 

EDU 5512 Marriage and Family Enrichment 

EDU 5601 Practicum in Teaching  

EDU 5611 Teaching the Bible as Liberating 

Word 

EDU 5672 Online Ministries 

MIN 5431 Foundations of Interfaith 

Leadership 

MIN 5722 Cultural Diversity and Conflict 

Transformation 

EDU 5190 Religious Education Colloquium 

FIELD EDUCATION 

MIN 5190 Field Education Internship 

(2 credits) 

Concentration in Interfaith 
Peacebuilding 

At UTS, peace education in the religious 

education context is fundamentally inter-

religious, that is, transcending any single 

religion, race, nation or culture. Further-

more, the knowledge that the religious edu-

cator imparts does more than just promote 

tolerance of the other; it contains within it 

the impulse towards harmony and peace 

among all members of the human family.  

The curriculum includes components 

which enable students to:  (1) learn universal 

principles of peacebuilding; (2) examine 

how religions can either exacerbate or ameli-

orate conflict; (3) understand the religious 

“other”; and (4) gain practical skills and 

experience for peacebuilding and educating 

for peace. 

The following course requirements apply 

to all students taking this concentration. 

Courses listed are for 3 credits unless 

otherwise noted. 

THEOLOGICAL CURRICULUM  

SCR 5151 World Scriptures and World Peace  

THE 5132 Theology of Peacebuilding  

THE 5141 Ethics and Social Justice in the Age 

of Globalization  

LTR 5513 World Religions and Global 

Conflict  

One elective course each in two different 

religious traditions other than the student’s 

own, e.g.: 

SCR 5131 Hebrew Bible  

SCR 5141 New Testament Foundations 

THE 5131 Systematic Theology 

LTR 5131 Church History I 

LTR 5402 Jewish-Christian relations  

LTR 5411 Islam 

LTR 5421 Confucianism 

LTR 5431 Buddhism 

LTR 5441 Hinduism 

LTR 5151 Unification Movement 

THE 5631 Divine Principle 

RELIGIOUS EDUCATION 

CURRICULUM 

EDU 5101 Foundations of Religious 

Education 

EDU 5111, EDU 5112 or EDU 5113 Models 

of Teaching 

Two Religious Education electives  

(See the list for the Christian Education 

concentration, above) or  

One Religious Education elective plus one 

Management elective of the following: 

MIN 5105 Congregational Development 

MGT 5302 Management of Non-Profit 

Organizations 

MGT 5303 Leadership and Organizational 

Planning 

MGT 5304 Leadership in the Social 

Sector  

MGT 5311 Principles of Marketing 

MGT 5312 Entrepreneurship 

MGT 5331 Human Resource Management 

MGT 5401 Financial Management for Non-

Profit Organizations 

MGT 5501 Brand Management 

EDU 5190 Religious Education Colloquium 

FIELD EDUCATION 

MIN 5190 Field Education Internship 

(2 credits) 

MASTER OF ARTS IN 

RELIGIOUS STUDIES 

PROGRAM 

The M.A. in Religious Studies is a broad-

based degree program for students who seek 

to integrate their faith with knowledge of 

religions and their impact on society, and 

who seek to equip themselves for a variety 

of ministries, especially for the task of 

building peace among religions and cultures. 

The program prepares students for a wide 

variety of positions and jobs. These include 

church lay leadership; peace-building and 

social service ministries in churches, faith 

communities and non-profits; work in 

interfaith ministries; as more effective 

witnesses for their faith in today’s multi-

faith environment; management positions in 

churches and non-profit organizations; 

teaching religion in an academic setting and 

for those who wish to pursue further 

graduate work in religion.  The MA in 

Religious Studies is also the base degree for 

interfaith chaplaincy. 

    The program’s foundation courses provide 

a theological and intercultural understanding 

in several religious traditions with focused 

examination on the nexus of religion and 

peacebuilding. They are supported by a co-

curriculum promoting personal spiritual 

formation in the context of religious 

diversity. The program’s four concentrations 

include two professional concentrations: (1) 

Interfaith Peacebuilding and (2) Non-profit 

Leadership provide practical skills and 

experiential learning for ministry, and two 

academic concentrations: (3) Unification 

Studies and (4) Theological Studies provide 

for focused study in a field of theological 

inquiry. 

Graduation Requirements 

To be awarded the M.A. degree, students 

must fulfill the following requirements:  

 48 credit hours 

 A minimum grade point average of 2.50 

 Mid-Program Review 

 A Masters Project or Thesis, presented in 

the Masters Project Colloquium in the 

term prior to graduation 

FOUNDATION COURSES 

SCR 5151 World Scriptures and World Peace  

THE 5132 Theology of Peacebuilding  

THE 5141 Ethics and Social Justice in the Age 

of Globalization  

LTR 5513 World Religions and Global 

Conflict  

One elective course in the student’s own 
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tradition, and one elective course each in two 

different religious traditions other than the 

student’s own, e.g.: 

SCR 5131 Hebrew Bible  

SCR 5141 New Testament Foundations 

THE 5131 Systematic Theology 

LTR 5131 Church History I 

LTR 5402 Jewish-Christian relations  

LTR 5411 Islam 

LTR 5421 Confucianism 

LTR 5431 Buddhism 

LTR 5441 Hinduism 

LTR 5151 Unification Movement 

THE 5631 Divine Principle 

MASTERS PROJECT 

Masters Thesis or Project (3 credits) 

MIN 5802 Masters Project Colloquium (0 

credit) 

Concentration in Interfaith 
Peacebuilding 

Similar to the Interfaith Peacebuilding 

concentration in the MRE degree program, 

this concentration takes students through a 

process whereby they gain a valuable 

understanding of “the other” in today’s 

world with the goal of developing a more 

harmonious and peaceful world and an 

identity as a human family. As one of the 

two professional concentrations, students in 

this program will undertake both a 

theoretical and experiential study of 

interfaith peacebuilding. The curriculum 

challenges students to:  (1) learn universal 

principles of peacebuilding; (2) examine 

how religions can either exacerbate or ameli-

orate conflict; (3) understand the religious 

“other”; and (4) gain practical skills and 

experience for peacebuilding and educating 

for peace. 

The following course requirements apply 

to students taking this concentration. 

Courses listed are for 3 credits unless other-

wise noted.   

One course in Theological Communications or 

Teachings from the following list: 

MIN 5104 Homiletics 

EDU 5111, EDU 5112 or EDU 5113 

Models of Teaching 

One course in Pastoral Skills for  

Reconciliation from the following list: 

MIN 5722 Cultural Diversity and Conflict 

Transformation 

 PAS 5101 Pastoral Care and Counseling 

 PAS 5501 Marriage and Family Counseling 

 PAS 5555 The Healing Journey: Trauma 

and Restorative Justice 

One course in Dialogical Skills from the 

following list: 

MIN 5106 Ecumenism and Interfaith 

THE 5321 Theologies and Interfaith 

Dialogue 

One course in Management/Leadership from 

the following list: 

MGT 5302 Management of Non-Profit 

Organizations 

MGT 5303 Leadership and Organizational 

Planning 

MGT 5402 Fundraising and Grant-writing 

for NPO’s 

MGT 5331 Human Resource Management 

MIN 5105 Congregational Development 

MIN 5190 Field Education Internship  

Concentration in Non-Profit 
Leadership 

The contribution and impact of non-profit 

organizations in today’s world has increased 

tremendously. If these non-profits are to 

continue to grow and contribute effectively 

to the eradication of the problems they seek 

to address, they will need a trained and 

educated leadership. As the second 

professional concentration in the MA 

program, students in this concentration will 

focus on such vital areas as financial 

management, human resource development 

and essential leadership skills for the non-

profit sector from both the theoretical and 

experiential perspective. In addition, 

students will be able to integrate these 

practical studies with a strong understanding 

and appreciation of living and working in an 

intercultural, interreligious society. 

The following course requirements apply 

to all students taking this concentration. 

Courses listed are for 3 credits unless 

otherwise noted. 

Four courses, including but not limited to: 

MGT 5302 Management of Non-Profit 

Organizations 

MGT 5303 Leadership and Organizational 

Planning 

MGT 5311 Marketing 

MGT 5312 Entrepreneurship 

MGT 5331 Human Resource Management 

MGT 5401 Financial Management for 

NPOs 

MGT 5501 Brand Management 

MIN 5105 Congregational Development 

MIN 5190 Field Education Internship (must 

be in the management field)  

Concentration in Unification 
Studies 

As one of two academic concentrations, 

Unification Studies guides students to a 

more focused and in depth understanding of 

the theology, philosophy, guiding principles 

and history of the Unification Movement. It 

particularly allows Unification students to 

obtain a deeper knowledge of and 

appreciation for their own faith community. 

Students will be able to choose from a wide 

range of courses including History of the 

Unification Movement, Life and Thought of 

Sun Myung Moon, and Divine Principle. 

The following course requirements apply 

to all students taking this concentration. 

Courses listed are for 3 credits unless 

otherwise noted. 

THE 5631 Divine Principle 

THE 5601 Unification Theology 

LTR 5151 Unification Movement 

THE 5611 Unification Philosophy 

Concentration in Theological 
Studies 

This is the second academic 

concentration in the MA program and is the 

most basic concentration in the degree 

program. Students will be guided to 

undertake a more in depth look at Scripture, 

Theology, Church History and Living 

Traditions with an eye toward broadening 

their academic background in Religious 

Studies. This concentration will prepare 

students for doctoral studies or further 

studies in specific world religions.  

The following course requirements apply 

to all students taking this concentration. 

Courses listed are for 3 credits unless 

otherwise noted. 

Four courses in the area of Scripture, 

Theology or Church History, including but 

not limited to: 

SCR 5131 Hebrew Bible 

SCR 5141 New Testament Foundations, 

SCR 5412 Life and Teachings of Jesus 

SCR 5413 Life and Letters of Paul 

THE 5131 Systematic Theology 

LTR 5131 Church History I 

LTR 5132 Church History II 

One scriptural language course: 

 LAN 5141 New Testament Greek 

 or LAN 5131 Biblical Hebrew 

MASTER OF DIVINITY 

PROGRAM 

The Divinity Program is a three-year 

professional program designed for students 

who are preparing for church leadership or 

for any number of specialized ministries 

including youth ministry, campus ministry, 

interfaith ministry, pastoral care and 

ministries of social service. In addition to 

gaining a grasp of the essence of Christian 

faith and practice from biblical, historical 

and theological perspectives, Divinity 

students will gain competencies in the tasks 

of ministry, which include preaching, 

evangelism, pastoral counseling, public 

relations, management of church resources, 

and leadership.  

Entering students who are preparing for 

the ministry are encouraged to apply directly 
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into the M.Div. Program. M.R.E. students in 

good standing may request to transfer and 

apply credits earned in the R.E. Program 

toward Divinity program requirements. In 

granting such requests, the applicant’s faith 

and spiritual maturity may be considered.  

Graduation Requirements 

To be awarded the M.Div. degree, students 

must fulfill the following requirements: 

 80 credit hours 

 A minimum grade point average of 2.50 

 Mid-Program Review 

The following course requirements apply to 

all students in the Divinity Program. Courses 

listed are for 3 credits unless otherwise 

noted. 

THEOLOGICAL CURRICULUM  

SCR 5131 Hebrew Bible 

SCR 5141 New Testament Foundations  

One Old Testament exegetical course 

One New Testament exegetical course 

LTR 5131 Church History I 

LTR 5132 Church History II  

LTR 5141 World Religions  

THE 5131 Systematic Theology 

THE 5142 Ethics in Postmodern Society 

THE 5151 Topics in Apologetics in the 

21st Century 

MINISTRY CURRICLUM 

EDU 5121 Effective Religious Education 

for Ministry 

MIN 5101 Ministerial Leadership 

MIN 5102 Worship and Liturgy 

MIN 5104 Homiletics 

MIN 5105 Congregational Development 

MIN 5106 Ecumenism and Interfaith 

PAS 5101 Pastoral Counseling 

MIN 5502 Marriage and Family Ministry 

EDU 5311 Spiritual Formation 

MIN 5803 Integration Colloquy (1 credit) 

FIELD EDUCATION 

MIN 5192  Clinical Pastoral Education 

(4 credits) 

Clinical Pastoral Education 

M.Div. students considering professional 

chaplaincy, pursuing ordination, or seeking 

an environment in which to develop 

practical skills in ecumenical and interfaith 

ministry are required to complete one unit of 

Clinical Pastoral Education (CPE) during 

their seminary program. Each unit is 400 

hours, usually in a hospital setting. It may be 

full-time as a summer internship or part-time 

during the academic year. Students are 

admitted for their first unit of CPE normally 

after a minimum of one year of theological 

education. 

Students will consult with the Field 

Education Director in planning their CPE 

work.  Students can obtain additional 

information about CPE by visiting the 

website of the Association for Clinical 

Pastoral Education at www. acpe.edu. 

Field Education 

In addition to CPE, students may take 

other Field Education credits.  The Office of 

Field Education supports the UTS 

commitment to professional ministry and 

personal spiritual formation by providing 

students with diverse supervised field 

opportunities. These provide an opportunity 

to further integrate theological heritage with 

classroom learning and practical experience 

through a process of action-reflection, to 

arrive at new insight about themselves and 

their future vocations.  

     Field Education in the United States is 

especially valuable for international 

students, providing them with unparalleled 

cultural and language immersion 

opportunities.  Both campuses are in close 

proximity to Christian churches, Muslim 

mosques, Hindu and Buddhist temples, 

Jewish synagogues and Sikh gurdwaras, 

allowing students easy access to the living 

faith traditions of the world. The incredible 

resource of New York City also offers 

students the opportunity to pursue field 

education in non-governmental 

organizations affiliated with the United 

Nations, interfaith organizations, or mega-

churches.      

Ordination 

    UTS provides courses to satisfy the 

requirements for ordination in various 

denominations, such as courses in a 

particular church polity or history. Certain 

denominations require one unit of CPE. 

Students pursuing ordination are encouraged 

to consult with their respective faith groups 

about specific ordination requirements and 

work with their academic advisor to plan 

their seminary program.  

Professional Chaplaincy 

Professional chaplains are typically 

endorsed by a denomination or faith group, 

board certified by the Association of 

Professional Chaplains (APC), and work in 

hospitals, prisons or in the military. Employ-

ment is usually full-time although part-time 

positions are available.  

Students wishing to pursue careers as 

professional chaplains are advised to take 

MIN 5101 Ministerial Leadership during 

their first year, either PAS 5311 Pastoral 

Counseling or PAS 5312 Theories and Tech-

niques of Counseling during their second 

year, and an additional pastoral or family 

ministry course such as PAS 5315 Practicum 

in Counseling, PAS 5501 Marriage and 

Family Counseling, PAS 5316 Dealing with 

Challenging Relationships, or PAS 5512 

Family Therapy Concepts and Methods 

during the third year.  

To obtain board certification by APC, a 

student must complete four units of CPE at 

an accredited center. Students who 

successfully complete one unit of CPE 

during the first two years of their seminary 

program may apply in their third year for a 

paid 12-month residency at select CPE sites 

beginning in the September following their 

graduation from UTS. Upon completion of a 

residency program, students will have the 

four units of CPE required for board 

certification.  

Students who are permanent residents or 

citizens of the United States, meet military 

eligibility requirements, and are interested in 

military chaplaincy may be eligible for the 

chaplain candidate program in one of the 

Armed Forces (Army, Navy, Air Force). 

Chaplain candidates receive tuition reim-

bursement and many paid training opportu-

nities while completing their seminary 

degree. Students wishing to pursue this track 

are advised to take PAS 5722 The Healing 

Journey: Trauma and Restorative Justice and 

PAS 5723 Moral Injury and War. 

Students wishing to pursue a career as a 

prison chaplain must typically complete one 

unit of CPE and an additional prison-based 

placement. For more information on various 

chaplaincy vocations, visit www. acpe.edu.  

Combined Degrees 

Students may enroll in any of the Master 

programs sequentially, but only 24 credits 

may be transferred to the second degree. 

Students should, therefore, plan a total of 

three to four years of study to complete both 

programs. A student will be awarded only 

one degree at any one commencement 

ceremony. 

The limit of 24 transferable credits is 

waived for M.R.E. and M.A. graduates who 

have worked in the field for at least three 

years after graduation and who wish to earn 

the M.Div. degree. These graduates may 

apply 48 of their M.A. or 50 of their M.R.E. 

credits towards the M.Div. degree.  

 

DOCTOR OF MINISTRY 

PROGRAM 

The Doctor of Ministry is an advanced 

theological degree that provides students 
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who are engaged in ministerial leadership 

the opportunity to enhance and expand their 

ministerial skills and to reflect on their own 

theological and spiritual development as 

men and women of God. It is the capstone 

professional degree program for individuals 

who hold the Master of Divinity degree or 

its equivalent, providing them with the 

opportunity for further study and reflection 

and to develop the advanced skills and 

knowledge required for ministry in the 21st 

century.  

The program challenges students to: 

1) assess their ministerial effectiveness and 

leadership; 2) reflect on their theological and 

spiritual development in light of their current 

ministerial responsibilities; 3) develop 

greater competency in their ministry; 4) 

pursue a comprehensive research project that 

leads to a critical examination of some 

aspect of their ministry in light of 

congregational needs, societal changes and 

theological commitments; and 5) become 

peers and mentors to their colleagues in the 

program.  

In order to accomplish these purposes, 

the D.Min. Program needs to be integrated 

with the actual practice of ministry. As a 

non-residential program, students may 

remain in their ministries while completing 

the degree program. All students are 

expected to be fully engaged in their own 

ministry—whether it is a congregational 

ministry, youth ministry, social service 

ministry or some other form of ministry—

while enrolled in the degree program.  

Graduation Requirements 

To be awarded the degree, a student 

completes 28 credits of coursework offered 

in four 2-week Intensive Sessions over two 

years, plus 6 credits for writing a doctoral-

level Dissertation Project utilizing an action-

research model. A student must fulfill the 

following requirements: 

 A Learning Contract prepared at the 

beginning of the program and revised 

periodically in consultation with his/her 

Faculty Advisor and Field Supervisor to 

reflect personal learning goals 

 Four Doctor of Ministry Seminars  

 Four Research Seminars  

 Four doctoral-level courses in a chosen 

concentration—either Family and 

Educational Ministry or Peace and Justice 

Ministry  

 A grade-point average of at least 2.50 

 An approved Dissertation Project 

Proposal 

 Acquire a Supervisor and develop a Site 

Team to provide support and mentoring 

 The Dissertation Project Defense  

 The completed Dissertation and Abstract 

submitted to the library 

D.Min. Course Requirements 

Courses listed are for 3 credits unless 

otherwise noted. 

D.MIN. SEMINARS (4 courses, 12 credits) 

The four required courses are: 

MIN 8101 Spiritual Formation and 

Integration 

MIN 8102 Theological and Ethical 

Perspectives of Ministerial Leadership 

MIN 8103 The Changing Face of 

Society: Diversity and Its Impact on 

Ministry 

MIN 8104 Transformational Leadership 

in a Postmodern World 

RESEARCH SEMINARS (4 courses, 1 

credit each) The four required Research 

courses are: 

MIN 8802 Dissertation Research Seminar 

I: Formulating the Question 

MIN 8801 Dissertation Research Seminar 

II: Bibliographic Research and Overview of 

the D.Min. Dissertation 

MIN 8803 Dissertation Research Seminar 

III: Research Design Strategies 

MIN 8804 Dissertation Research Seminar 

IV: Designing the Project Proposal  

 
ELECTIVE COURSES (4 courses, 12 

credits) 

Students select a total of four courses from 

one of the two concentrations offered: 

Family and Education Ministry, and Peace 

and Justice Ministry: 

Family and Educational Ministry  

MIN 8501 Ministry Among Diverse Lifestyles 

MIN 8502 Religious Education and Ministry 

Needs of the Postmodern Family 

MIN 8503 Challenges and Possibilities of the 

Emerging Global Family 

MIN 8504 Faith Formation, Spirituality and 

Counseling in the Contemporary Family 

Peace and Justice Ministry  

MIN 8701 Multiculturalism, Diversity and 

Non-violent Conflict Resolution 

MIN 8702 Issues in Ecumenical and Interfaith 

Relations 

MIN 8703 Faith, Spirituality and Social 

Justice in the Global Market 

MIN 8704 Change Management for Faith 

Leaders 

DISTANCE LEARNING 

UTS offers a limited number of courses 

through distance learning. Distance learning 

courses are designed for self-motivated adult 

learners whose mission or career respon-

sibilities prevent them from taking courses 

on campus. 

UTS offers two forms of distance 

learning modes: Course capture (Adobe 

Connect) and correspondence-based courses.  

In Adobe Connect courses, distance students 

take the course online during the term the 

course is taught on campus. Students in 

correspondence-based courses study at their 

own pace, completing assignments and 

corresponding with the instructor via e-mail, 

fax or letter.  

Matriculated students in a degree pro-

gram may take up to 25 percent of their 

credits by distance learning. 

Students may register for distance 

learning courses by coming to campus on 

Registration days, or by contacting the 

Registrar for registration materials. Tuition 

and fees must be paid in full before materials 

are sent out. Distance learning courses have 

a one-year time limit from the last day of 

registration for the term in which the student 

registers, or July 1 if in summer. At the end 

of this one-year period, the student may 

apply for a three-month extension (fee 

applied).  Exceptions are synchronous online 

courses which run for 10 weeks (2 credit 

courses) or 15 weeks (3 credit courses). 

Students may change from a registered 

and paid distance-learning course to an on-

campus course by paying a conversion fee.  

CERTIFICATE PROGRAMS 

Certificate in Unification 
Leadership  

The Certificate in Unification Leadership 

is a graduate-level certificate. It gives those 

individuals who wish to devote only one 

year to theological study the opportunity to 

obtain advanced theological education and 

specific leadership skills. This Certificate 

focuses on the theoretical perspective and 

practical skills for leadership in the 

Unification movement. 

Its program requirements are: 

 18 credits of Seminary courses, 

distributed between Unification Studies 

(3-6 credits), Theological Studies (6-9 

credits), and Ministry (3-6 credits) 

 

Certificate in Ecumenical 
Leadership  

The Certificate in Ecumenical Leadership 

is a graduate-level certificate for any student 

from a faith-based perspective.  Students 
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will be equipped with the basic knowledge 

and skills necessary to work effectively in 

today’s diverse religious landscape. 

Its program requirements are: 

 18 credits of Seminary courses as follows: 

THE 5131 Systematic Theology, one 

Church History course, one New 

Testament course, SCR 5131 Hebrew 

Bible, MIN 5101 Ministerial Leadership 

and PAS 5722 The Healing Journey. 

 

Certificate in Nonprofit 
Leadership and Grantwriting 

The Certificate in Nonprofit Leadership 

and Grantwriting is a graduate-level 

Certificate for students who want to gain 

practical knowledge, skills and tools to 

become effective leaders of nonprofit 

organizations, develop sound fundraising 

strategies and programs, and gain 

managerial expertise in such programs and 

organizations.  

Its program requirements are: 

 18 credits of Seminary courses as follows: 

MGT 5403 Executive Leadership in the 

Nonprofit Sector, MGT 5313Program 

Design and Management, MGT 5401 

Financial Management for Non-Profit 

Organizations, MGT 5404 Fundamentals 

of Professional Fundraising and 

Development, MGT 5402 Grantmanship: 

Grantwriting, MGT 5314 Project 

Management and Resources  

 

The Seminary may be able to offer other 

Certificate Programs tailored to meet 

specific needs. Each Certificate would be 

based on a similar format as the Unification 

Leadership Program with 18 credits of 

courses distributed between disciplines 

pertinent to each particular Certificate. 

CONTINUING EDUCATION  

The Seminary’s continuing education 

programs enable adult students to upgrade 

their professional skills in ministry or enrich 

their lives by theological study.   

Continuing education courses may be 

taught off-campus or online. UTS offers 

Continuing Education Units (CEUs) for 

specific courses. Please see the UTS website 

for further information 

Intensive Courses 

Week-long and weekend intensive 

courses offer theological enrichment and 

skill development for clergy, religious 

workers and laypeople. The intensive format 

provides opportunities for visiting faculty to 

add expertise and diverse perspectives to the 

seminary experience. Among the intensives 

offered in recent years were: 

 EDU 5503 Advocating for Character 

Education (Alan Saunders) 

 LTR 5412 Muslim-Christian Relations 

(Dr. Clinton Bennett) 

 LTR 5431 Buddhism (Lama Wangdue)  

 MIN 5103 Church Growth and 

Evangelism (Dr. Tyler Hendricks) 

 MIN 5303 Small Group Ministry (Dr. 

Jacob David) 

 MIN 5413 Dynamics of Local Church 

Leadership (Rev. Mike Yakawich) 

 MIN 5431 Foundations of Interfaith 

Leadership (Dr. Frank Kaufmann) 

 PAS 5515 Couple Communication Skills 

Program (Bento Leal) 

 

Partnership with the Universal 
Peace Federation 

UTS partners with the Universal Peace 

Federation (UPF) to offer intensive courses 

in conjunction with their conference 

schedule. Members of the UPF Peace 

Councils, UPF staff and Ambassadors for 

Peace have participated in courses taught by 

UTS faculty, either at UTS or at an 

international conference venue.  

ADMISSIONS 

Admission to the Seminary is based upon 

academic capability and upon spiritual and 

moral character. Academic qualifications are 

considered by the Director of Admissions 

and other members of the Admissions 

Committee to determine whether the appli-

cant's educational background and ability 

ensure reasonable chances of success in aca-

demic work at the Seminary. An applicant's 

spiritual and moral character may be 

evaluated by personal interview, by his/her 

application essay or by recommendation of 

church elders or other knowledgeable indi-

viduals. Two letters of recommendation, at 

least one from a church leader, are required. 

Applications are normally accepted for 

entry in the Fall Term. 

Applications are welcome from men and 

women of all religions, nationalities and 

races. No particular course of undergraduate 

preparation is required, although a basic 

knowledge of history, the social and natural 

sciences, psychology and philosophy is 

desirable. 

In seeking admission, a candidate agrees 

to abide by the policies, rules and regula-

tions of the Seminary. 

Application Procedures 

Forms are available on the web at 

www.uts.edu. Inquiries should be sent to the 

Office of Admissions, Unification Theologi-

cal Seminary, 30 Seminary Drive, Barrytown, 

NY 12507, or to Office of Admissions, 4 

West 43rd Street., New York, NY 10036, 

d.ogunlola@uts.edu. 

Prospective students have also the option 

to apply online through UTS’s student 

information system.  An applicant can begin 

the application process at this web address: 

http://www.uts.edu/online-application.html. 

Application Checklist 

Applicants must submit the following: 

 A completed application form, including 

intended degree program, campus, 

signature and date. 

 Official transcripts from all colleges, uni-

versities, or seminaries attended. Official 

transcripts have the official college seal 

and signature, and must be mailed directly 

to the UTS Admissions Office from the 

issuing institution. If the original tran-

script is in a language other than English, 

the applicant must also submit the English 

translation. 

 Two recommendation letters, one from 

the applicant's pastor or church elder. 

 TOEFL score (for non-native English 

speakers). 

 One digital and one passport-size 

photograph OR two passport-size 

photographs 

 Proof of immunization for Measles, 

Mumps, and Rubella (MMR).  Students 

born before 1/1/1957 are exempted from 

this requirement. 

A Bachelor's degree from an accredited 

institution, or its recognized equivalent, is 

the first requirement for admission to UTS. 

(Exceptions may be made, particularly for 

students who graduated from foreign 

post-secondary institutions but who do not 

have the equivalent of the U.S. Bachelor's 

degree.) 

Determining English Proficiency 

Applicants whose native language is 

other than English are required to take the 

TOEFL and a Writing Test. A minimum 

score of 550 is required for full admission to 

the UTS program. The UTS TOEFL 

institution code is #2941. 

International students who have 

successfully completed four years of an 

undergraduate program in the U.S. may 

waive the TOEFL entrance examination on 

mailto:d.ogunlola@uts.edu
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the condition that they: 

 Submit an undergraduate transcript with 

either courses in Writing or courses that 

reflect English competence. 

 Take the Writing test, to determine if they 

need further writing instruction. 

International Students 

UTS is authorized under Federal law to 

enroll non-immigrant alien students. In 

addition to the general requirement for 

admission to UTS programs, international 

applicants must provide the English 

translation of all academic records. 

International applicants who seek en-

trance to the U.S. with a student (F-1) visa 

must certify their capacity to meet the cost 

of tuition and fees, living expenses, as well 

as the cost of round-trip travel. The U.S. 

Immigration and Naturalization Service 

regulations governing F-1 student status do 

not permit UTS to send the I-20 form to the 

admitted student until this financial certifi-

cation is on file with the Seminary. 

Notification of Acceptance 

Applications to the Seminary are 

reviewed by the Admissions Committee.  

The Admissions Office notifies each 

applicant in writing regarding the decision 

made on his/her application. 

Admission Status 

Full Program Standing 

A student is admitted to Full Program 

Standing if he/she possesses a Bachelor's 

degree or its equivalent, has provided 

official, original transcripts of academic 

studies in post-secondary institutions, has 

two formal recommendations, and is 

considered to meet personal qualifications 

for admission, and, where applicable, has 

attained a satisfactory TOEFL score. 

Provisional Standing 

Provisional standing is granted for one 

term only to applicants whose documents are 

incomplete at the time of admission. 

Evidence of capability must be strong 

enough to justify provisional admission 

pending receipt of outstanding documents. It 

is the student’s responsibility to submit the 

missing documentation in a timely manner. 

In exceptional cases the provisional status 

may be extended for a second term. 

Hardcopy of term grades will be withheld 

until all required documentation is 

submitted. 

The Admissions Committee will review 

the file of each student on provisional 

standing for full admission when all 

documentation is complete. 

Conditional Standing 

An international student who has earned 

an undergraduate degree from a foreign 

institution whose course of study represents 

the equivalent of three years of undergradu-

ate studies in the U.S. may be admitted with 

Conditional Standing. After completion of 

12 UTS credits his/her academic 

performance is reviewed by the Admissions 

Committee. The student may then be 

admitted to Full Program Standing, directed 

to pre-Seminary study, or if conditions 

warrant, have his/her Conditional Standing 

extended one term. 

Special Status 

A limited number of applicants who do 

not hold a Bachelor's degree may be admit-

ted into the Seminary degree programs if 

they: (a) have substantial experience in 

ministry or related careers; and (b) can 

demonstrate the knowledge, academic skill, 

and ability generally associated with persons 

who hold a Bachelor's degree. Applicants 

age 30 and younger will not be considered 

for Special Status. 

Applicants are required to submit, in 

addition to the documents required for regu-

lar admissions, an essay that demonstrates 

the applicant has the knowledge, academic 

skill, and ability generally associated with 

persons holding a Bachelor's degree. Addi-

tional documentation that would be helpful 

includes: experiences of ministry or related 

careers, diplomas, certificates, GRE scores, 

and evidence of noncredit theological 

studies at workshops, seminars and confer-

ences. Applicants may be placed on a 

waiting list to which priority is given based 

on merit of the applicants rather than the 

chronological order in which the applica-

tions were received. 

Special Status is a privilege, and students 

on Special Status should be aware of their duty 

to finish the program expeditiously. They may 

take no more than one term of leave of 

absence. Those at the Barrytown campus have 

a time cap of three years to complete their 

degree if in the R.E. or M.A. Program and four 

years if in the Divinity Program. 

Non-Matriculated Standing 

Non-matriculated students take courses 

for credit but are not enrolled in a degree 

program. The maximum number of credits 

that can be taken with non-matriculated 

standing is 12. In order to take more than 12 

credits, students must be accepted into a 

program. 

 

ADMISSION TO THE DOCTOR 

OF MINISTRY PROGRAM 

To be considered for admission to the 

D.Min. Program, a candidate must have 

received the Master of Divinity degree or its 

equivalent from an accredited school with a 

minimum grade-point average of B (3.00). A 

candidate with a lower grade-point average 

may be considered on the basis of 

demonstrated ministerial effectiveness.  

A candidate must have completed a 

minimum of three years in a chosen ministry 

since completing his or her first graduate 

theological degree. 

For candidates who have completed 

advanced theological degrees other than the 

M.Div., equivalency is defined as having 

fulfilled the core courses that are central to 

the M.Div. degree as defined by the UTS 

M.Div. Program. Applicants seeking equiva-

lency will have their transcripts assessed to 

determine what additional coursework 

would be required for entry into the 

Program. Applications are reviewed by the 

Doctoral Admissions Committee. 

Application Procedures 

Applicants must submit the following 

materials: 

 A completed Doctor of Ministry 

application form. 

 Official transcripts from all colleges, 

universities and seminaries attended. 

These must be mailed directly to the UTS 

Admissions Office from the issuing 

institution. If the original transcript is in a 

language other than English, the applicant 

must also submit the English translation. 

 Two recommendation letters. 

 An autobiographical statement in the form 

of an extended essay. The essay should be 

5-7 pages long and include:  

1. A review of past and current 

ministerial experience 

2. Reasons why the applicant wishes to 

pursue the D.Min. degree 

3. A theological reflection on the 

applicant’s ministerial goals 

 One digital and one passport-size 

photograph OR two passport-size 

photographs 

 TOEFL score of at least 550 (for non- 

native English speakers and whose 

M.Div. degree is from a non-English 

speaking institution).  

 Proof of immunization for Measles, 

Mumps, and Rubella (MMR).  Students 
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born before 1/1/1957 are exempted from 

this requirement. 

Application requests should be sent to the 

Director of the Doctor of Ministry Program, 

Dr. Kathy Winings, 30 Seminary Drive, 

Barrytown, NY 12507, academics@uts.edu.  

Forms are available on the web at 

www.uts.edu. Inquiries and questions may 

be addressed to Dr. Winings. 

Admission Status 

Students who are accepted into the 

Doctor of Ministry Program will be given 

either Full Standing – all required docu-

ments have been received, or Provisional 

Standing – not all required documents have 

been received. Applicants whose G.P.A. 

from their first advanced theological degree 

is less than B (3.00) will be admitted with 

Conditional Status and re-evaluated after the 

first term of study.  

There is no Special Status in the D. Min. 

Program. 

 

FINANCIAL INFORMATION 

Estimated Expenses 

To facilitate adjustment to seminary life, 

it is recommended that entering students 

carefully anticipate tuition, fees, basic living 

expenses and moving costs, and make 

provision in advance for these financial 

obligations. 

Total cost for students attending the 

Seminary will vary according to personal 

needs, but a minimum of $19,400 per 

academic year, or $9,700 per semester, is 

estimated for tuition, fees, room and board for 

2013-2014. The yearly cost of books and 

supplies is about $800.                     

Tuition and Fees 

Tuition 

Tuition per credit per semester ......... $460.00 

Non-credit continuing education,  

tuition per class hour .......................... 165.00 

Audit fee per class hour  ..................... 110.00 

*Tuition for Field Education taken during 

the summer or winter breaks will be allotted 

according to the term in which it is 

registered. 

Registration Fees 

Full-time Students (9 or more credits or ESL 

class hours per term) 

Registration  .....................................  $ 74.00 

Student Activity Fee ...........................   15.00 

Student Services Fee ..........................   15.00 

Library Fee .........................................   30.00 

Internet Access Fee .............................   26.00 

Total Registration Fees ...................  $ 160.00 

Part-time Students (fewer than 9 credits in a 

term) 

Total Registration Fees ...................  $ 125.00 

Distance Learning or Intensive Class  

Registration Fee ................................  $ 40.00 

D. Min. Program Tuition and Fees 

D.Min. Application Fee ....................  $ 30.00 

D.Min. tuition per credit ....................  460.00 

(including Dissertation Project credits) 

D.Min. Intensive Room & Meals  

(semi-private room) ..........................   450.00 

D.Min. Intensive Room & Meals  

(private room) ...................................   510.00 

Library Fee (each intensive) ................  30.00 

Graduation and Binding Fee ............... 150.00 

Other Fees 

Application Fee ................................. $ 30.00 

Graduation Fee ....................................  70.00 

Transcript Fee   ....................................    5.00 

Transfer Credit Evaluation Fee ............  40.00 

Deferred Payment Plan (full-time).....  155.00 

Deferred Payment Plan (part-time) ....... 75.00 

Late Registration Fee ...........................  70.00 

plus $15 per day after the first day of classes 

Distance Learning Extension Fee ........  70.00 

Distance Learning to On-Campus 

Conversion Fee ............................... 125.00 

Readmission Fee    ...............................  70.00 

Graduate Readmission Fee (upgrade) ... 32.00 

Changing Program Fee ......................... 25.00 

the first request to change programs is free 

 

Deferred Payment Plan 

Students must pay at least 25% of their 

tuition at registration. All other Seminary 

fees must be paid in full at time of 

registration, including any past due balances. 

The remaining 75% of deferred tuition must 

be paid by the end of the term. A fee is 

assessed for choosing this option. A default 

charge of 1.50% per month on the unpaid 

balance may be charged after due date.  

Student Housing 

The Seminary will make every effort to 

assist single and married students with 

housing on or off campus. Married student 

housing is available for students from their 

second year, although the supply of housing 

limited. 

Married students who live in Seminary-

owned properties can expect to pay rent of 

approximately $480 per month for a single 

room to $730 per month plus utilities for a 

1-bedroom apartment. These rents are below 

local market rates.  

Students at the NYC campus may speak 

with the Director of Student Life for 

assistance in finding suitable student 

housing. 

Financial Aid 

The Unification Theological Seminary is 

committed to helping eligible students meet 

their financial needs. Through scholarships 

and grants, the Seminary seeks to alleviate 

the financial burden of both domestic and 

international students. However, funding for 

these programs is limited, and they provide 

only partial coverage of the expenses 

incurred at UTS. Students are therefore 

encouraged to seek other sources of funding 

first. Some local and national churches have 

set up generous scholarship programs that 

completely fund students’ seminary 

education.  

Deadlines for completed financial aid 

applications are:  

Fall Term:  August 5, 2013 

Spring Term:  January 6, 2014 

Forms and information are available through 

the Admissions Office. 

UTS does receive scholarship monies 

from individual donors and organizations 

from year-to-year.  Students are encouraged 

to stay in communication with the Financial 

Aid Officer for updated information. 

Family Federation USA Scholarship 

The Family Federation of the United 

States provides a limited number of scholar-

ships to its membership. Students must have 

the approval of the Family Federation 

leadership, with whom they make an 

agreement to serve in their communities 

after graduation.  

Partial Tuition Scholarships 

Different partial tuition scholarships are 

available to qualified applicants. 

Scholarships are reviewed annually. 

Federal Student Financial Aid Program 

(Title IV) 

Under the Title IV Program, UTS 

students who are U.S. citizens or permanent 

residents are eligible to apply for Federal 

Stafford Loans (subsidized and unsubsi-

dized). To qualify for these loans, the 

student must have documented financial 

needs as evidenced by completion of the 

Free Application for Federal Student Aid 

(FAFSA) at www.fafsa.ed.gov. More infor-

mation is available through the Admissions 

mailto:academics@uts.edu
http://www.uts.edu/
http://www.fafsa.ed.gov/
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Office.  

Refunds 

Students officially withdrawing from 

courses up until the end of the first week of 

classes are entitled to a complete refund of 

tuition. Those withdrawing from the second 

week through the end of the seventh week of 

the term may receive a 50 percent refund of 

tuition. No refund will be given to students 

who withdraw after the end of the seventh 

week of the term. A student is responsible to 

pay whatever balance remains after with-

drawing. 

All fees are non-refundable. Room fees 

are not refundable after the seventh week. 

Board is charged on a pro rata basis. 

ACADEMIC POLICIES AND 

PROCEDURES 

Registration Procedures 

Course Scheduling 

An official schedule of courses is issued 

each semester before registration. Students 

should consult this schedule for information 

regarding credit hours, class times, 

classroom assignments and instructors. 

Course prerequisites and other enrollment 

limitations are noted under course listings in 

the Catalog and/or in registration materials. 

 

Doctor of Ministry Courses 

Courses for the D.Min. Program are 

taught during four Intensive Sessions, each 

two weeks in duration, conducted over two 

years in August and in February. Students in 

the program are expected to stay together as 

a cohort through the four Intensive Sessions, 

to facilitate peer learning and group reflec-

tion. For this reason also, R.E. and M.Div. 

students are not permitted to enroll in 

D.Min. courses. Procedures for registration, 

orientation, developing the learning contract, 

leaves of absence and other policies are 

described in the D.Min. Handbook. 

Registration 

Registration occurs at stated times prior 

to the first day of classes. Registration 

requires the signature of the academic 

advisor, as well as the payment of tuition. 

Continuing students may register online 

through the Student Information System 

after their academic advisor removed the 

advising hold. 

Students may add and drop courses up to 

seven days following the first day of classes 

in any term. Registration forms and add/ 

drop forms are available through the 

Registrar’s Office.  

 

Worksheets 

In addition to transcripts, the Registrar 

keeps a record of each student's fulfillment 

of program requirements on a personal 

worksheet. Copies are given to students to 

help them in their program planning. 

Auditing 

Students may enroll in a course as 

auditors with permission of the professor. 

Auditors are expected to attend classes on a 

regular basis.  

Transfer of Credit 

A student may request transfer of a 

limited number of credits for courses taken 

in graduate programs at other accredited 

institutions. The maximum number of 

transfer credits that can be accepted are: 

 For the M.Div. Program: 24 

 For the M.R.E. Program: 15 

 For the M.A. Program: 12 

Credit from academic courses will be 

accepted if: 

 The course covered the same material as a 

course offered at the Seminary; and 

 The student has earned a minimum grade 

of C with full credit. 

Transfer credits normally apply to credit 

earned prior to attending UTS. Students 

enrolled at UTS who interrupt their studies 

to attend another school may not transfer 

those credits without prior approval from the 

Vice-President for Academic Affairs. 

Transfer credits should be considered upon 

entry into a degree program. Transfer credit 

request forms and additional information are 

available from the Registrar. 

Transfer credit will not be accepted for 

the Doctor of Ministry Program.  

Waiving a Required Course 

Under certain conditions a required 

course may be waived. For further informa-

tion inquire at the Registrar's Office. 

Withdrawal from Courses 

Withdrawal from a course after the 

add-drop period requires the approval of the 

instructor and the Academic Advisor. 

Course withdrawals are permitted up to but 

not including the last week of the term. 

Failure to withdraw from a course results in 

a grade of F for the course.  

Students will be considered to have 

withdrawn from a course if they miss 4 

weeks of classes during the first 7 weeks 

without giving written notification.  

 

Academic Policies 

Academic Year 

The academic year is comprised of Fall 

and Spring semesters of approximately equal 

length. Terms include fifteen weeks of 

instruction and a final examination period. 

The January intersession provides an 

opportunity for intensive courses. 

Graduation 

Although commencement exercises take 

place only in May, students may graduate 

either in May or December. Students who 

graduate in December may participate in the 

commencement the following May. 

Students preparing to graduate must fill 

out a Graduation Application when they 

register for their last term of study and pay 

the Graduation Fee. Application deadlines 

for graduation are September 30 for 

December graduation and March 30 for May 

graduation. The Registrar will prepare a 

degree audit, which will advise the student 

about remaining courses needed for 

graduation.  

Students intending to graduate are 

expected to complete all program require-

ments, including ESL program requirements, 

the Mid-Program Review and RE Project, by 

the last day of examination period of the 

term they intend to graduate. Incompletes 

from previous terms must be cleared and the 

Divinity Thesis completed three weeks 

before graduation.  

Students with incompletes on Graduation 

Day may still be counted as graduates for 

that day if their late work is completed 30 

days after graduation. 

Academic Advisement 

At the beginning of their Seminary study, 

students are assigned an Academic Advisor 

from the faculty. They may continue with 

the advisor or select another during their 

time at the Seminary. Academic advisors 

check student advisees' progress based upon 

their worksheets and transcripts. They 

approve their student advisees' plans of 

study at registration each term. 

Faculty members post their office hours 

at the beginning of each term and are 

available for student conferences at those 

times or by appointment. 

 

Student Responsibility  

The Academic Advisor will assist the 

student in proper course selection to meet 

degree requirements. Each student should 

keep in mind, however, that he or she alone 

is ultimately responsible for understanding 

and fulfilling all graduation requirements. 
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Students are responsible for their own 

degree plans and for the completion of all 

requirements for the degrees that they seek. 

Any questions about graduation require-

ments should be brought to the Registrar. 

Academic Integrity 

Each student’s work shall be the product 

of his or her own effort. Plagiarism and 

other acts of academic dishonesty are serious 

violations of academic integrity. The penalty 

for a violation of this nature is disciplinary 

probation, suspension or dismissal. 

Class Attendance 

Given the expectation that students will 

attend all sessions of the courses for which 

they are registered, faculty members may 

establish attendance requirements in their 

courses and take this into account in 

evaluating the work of a student. Whenever 

unusual circumstances make regular 

attendance impossible, special arrangements 

should be made with the instructor. 

Course Load 

A full course load in a given semester 

consists of 9 to 12 credits or participation in 

a full-time field education internship. 

Registration for more than 16 credits 

requires approval of the Vice-President for 

Academic Affairs. 

Field Education 

One credit is awarded for each 120 hours 

of field education internships. Students who 

are employed in a full-time internship 

normally work 40 hours per week, and thus 

they earn 1 credit for every 3 weeks of work. 

Students who spend an entire semester in a 

full-time field-education placement will 

ordinarily earn 5 credits; nevertheless they 

are considered by UTS to be enrolled full-

time in the program.  

Students enrolled in classes can also 

work part-time at a local placement; by 

working 15 hours per week a student can 

complete 2 credits over the course of a 16-

week semester.  

Religious Education students may take a 

maximum 8 credits of field education. 

Divinity students may take a maximum of 

11 credits. Students in one of the two 

academic concentrations in the M.A. 

program may take a maximum of 3 credits if 

their placement is directly relevant to their 

concentration; students in the two  

professional concentrations may take up to 6 

credits. 

Mid-Program Review 

The Mid-Program Review is an 

important assessment tool for UTS students, 

affording them an opportunity to reflect on 

their learning goals, vocational plans, vision 

and calling. Students normally take the MPR 

in the term after they complete 24 credits, or 

for transfer students, after completing their 

first 12 credits at UTS.  

Students assemble a portfolio consisting 

of 3-4 items that best represent their learning 

at UTS. They prepare a written statement 

assessing their life goals and learning goals, 

progress towards attaining those goals, and 

future plans. Each student then meets for an 

individual interview with a committee of one 

faculty member and two students, and 

discusses with them issues raised by the 

portfolio and written statement. While the 

primary purpose of the MPR is to help 

students assess their progress, satisfactory 

completion of the MPR is a requirement for 

graduation.   

Independent Study 

Independent study is intended for 

students who wish to explore aspects of a 

program area that are not part of the current 

curriculum. Students who have completed 

24 credits may register for Independent 

Study by submitting to the Registrar a 

written proposal approved by the instructor 

and the Vice-President for Academic 

Affairs. Students are expected to meet with 

the instructor at least three times during the 

Independent Study. Students may undertake 

one Independent Study per term and not 

more than two per year unless approved by 

the Academic Affairs Committee.  

Directed Study 

A course may be offered as Directed 

Study when there is insufficient enrollment 

for a class. Normally Directed Study is 

offered only for courses required to com-

plete degree requirements or for ordination. 

Students are expected to follow the course 

syllabus and meet with the faculty member 

at least once a week. Due to reduced contact 

hours, a course taught as Directed Study 

may require more work outside the class-

room than a normal course. 

The Religious Education Project 

The Religious Education Project is the 

capstone of the R.E. Program, integrating 

knowledge gained from other Seminary 

courses with the skills and knowledge 

gained from Religious Education courses, 

and applying this knowledge to address a 

specific issue, problem or interest in the field 

of Religious Education. Students work on 

their R.E. Project under the guidance of the 

Religious Education Program Director.  

Students begin preparing for the R.E. 

Project two semesters before their intended 

date of graduation by submitting a proposal 

to the Religious Education Program Director 

for approval. Students may propose a 

research paper or to develop a project, such 

as designing an educational resource tool, 

curriculum or similar activities, that contri-

butes to the field of Religious Education. 

The timeline for the Religious Education 

Project requires that the students have a draft 

of their paper or project ready for 

presentation at the R. E. Colloquium during 

their final semester at UTS. Based on 

comments received at the presentation, 

students prepare their final draft. 

Students are required to submit two copies 

and a CD (MS Word format) of their R.E. 

Project plus an abstract to the Library, making 

it available to future students. 

The Master of Arts Thesis or Project 

The Masters Project or Thesis is an in-depth 

field project or research paper. Students 

taking one of the academic concentrations 

will write a traditional academic research 

paper. Students taking one of the 

professional concentrations may either write 

a paper or pursue alternatives such as video 

and web-based projects or work products 

useful to the organization where they have 

been serving as interns in the context of their 

field education.  

Students are guided in the preparation of 

their Masters Project through enrollment in 

the year-long Masters Project Colloquium 

during their senior year of study—similar to 

the Divinity Colloquium. In the first 

semester, the colloquium provides guidance 

on formulating the project proposal, 

deciding on a research methodology, and 

helping in the initial stages of research. In 

the second semester, students present 

excerpts of their project to the class and 

bring it to completion. 

The steps involved in writing the Master 

Project or Thesis are: (1) Select a Thesis 

Advisor who will guide the preparation of 

the Project/Thesis – the student will meet 

with this Advisor regularly to prepare the 

proposal and review drafts; (2) Prepare a 

Project/Thesis Proposal, which defines the 

topic and outlines the content of the project/ 

thesis – requiring approval by the Director 

of the Master of Arts Program, the 

Project/Thesis Advisor and the Vice-

President for Academic Affairs – due by 

mid-October (mid-March for December 

graduation candidates); (3) Research and 

write the first draft, due by mid-February 

(mid-September); (4) Complete the 

Project/Thesis by the end of April 

(November) and submit it to the Advisor for 

approval; and (5) Submit two clean paper 

copies, a CD (MS Word format), plus an 

abstract to the Library prior to graduation.  
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Doctor of Ministry Dissertation Project 

A complete description of this project 

and the steps to prepare it from the initial 

proposal to the final defense are described in 

the Doctor of Ministry Handbook. 

Grading 

Grading is a professor's attempt to 

evaluate objectively a student's achievement 

in relation to the stated aim of a course. 

Evaluation is based on papers, examinations, 

class participation, and completion of other 

stated assignments or course objectives. 

Grades are recorded by letter, and are 

understood as follows: 

A Excellent 

B  Good 

C   Acceptable 

D Acceptable, but below expectations 

F  Failure 

In computing the cumulative grade point 

average (G.P.A.) the following quality point 

scale is used: 

A 4.00 A- 3.67 B+ 3.33  

B 3.00 B- 2.67 C+ 2.33  

C 2.00 C- 1.67 D+ 1.33 

D 1.00 D- 0.67 F 0.00 

F’s assigned to pass/fail courses do not 

compute into the G.P.A.. 

 

Other symbols used on the transcript are: 

W Withdrawal 

I Incomplete. Not computed into the 

G.P.A.  

IP In Progress 

P Pass. Assigned only in selected courses 

(e.g. Field Education). A “P” denotes a 

grade of “C” or better.  Instructors may, 

at their discretion, grade Independent 

Study on a pass/fail basis. Not 

computed into the G.P.A.     

R Repeat 

 

The Master of Arts Thesis is graded 

Pass/Fail. An exceptional thesis may receive 

Honors.  

The Doctor of Ministry Dissertation is 

not graded, but leads to a Dissertation 

Defense. 

Incompletes 

Incompletes are given only when there 

are compelling medical or personal reasons. 

Students who fail to turn in assignments will 

be awarded an appropriate grade.  

Students who receive an Incomplete have 

one term to make up the course work. At the 

end of the following term, if the Incomplete 

has not been resolved, the student is 

assigned a grade of “F,” which is 

irrevocable. If the course is a core 

requirement, the student will then be 

required to retake the course. Students with 

more than 12 credits of incompletes cannot 

register for another term. 

Incompletes are also assigned if a course 

or project is expected to last longer than a 

semester. Students have a reasonable time to 

complete the work, however, the Incomplete 

grade will be changed administratively to an 

F either after two years of registering for the 

course or after the student has been inactive 

for two semesters due to withdrawal, leave 

of absence or attending commencement. 

In Progress Grades 

In Progress grades are given for courses in 

which a student is enrolled, but the term has 

not yet ended and/or final grades have not yet 

been submitted. 

Academic Probation 

A minimum grade point average of 2.50 

is required for satisfactory academic 

standing. If a student's G.P.A. falls below 

the minimum after completing 12 credits, 

the Vice-President for Academic Affairs will 

place the student on academic probation. If 

during this probation period the student fails 

to lift his or her G.P.A. to 2.50, he/she may 

be dismissed.  

Dean's List 

The Dean’s List is published at the end of 

each term. It lists the names of students who 

have achieved a grade point average of 3.75 

or above (for at least 9 graded credits) and 

who have completed all work for the term. 

Transcripts and Student Records 

UTS maintains records concerning voca-

tional interests and academic accomplish-

ments of its students. The school recognizes 

the student’s right of privacy and maintains 

a policy of confidentiality regarding the 

information, which becomes a part of the 

student’s permanent record. Copies of the 

official policy are available from the 

Registrar. 

Students are able to print student copies 

of their transcript through the online Student 

Information System.  Official transcripts are 

issued for a fee upon the student’s written 

request to the Registrar’s Office. Transcript 

service will be withheld for those with 

outstanding debts or other obligations to the 

Seminary.   

Leaves of Absence, Withdrawal 
and Readmission 

Leave of Absence 

Students may interrupt their program of 

study for a leave of absence by filing a 

request with the Registrar. Normally a leave 

of absence is granted for one term only. 

Unreported leaves of absence may be taken 

as evidence of a withdrawal from the 

Seminary. The D. Min. Handbook describes 

the policy for a leave of absence for doctoral 

students. 

Withdrawal from the Seminary 

A student withdrawing from UTS is 

asked to notify in writing the Director of 

Admissions and/or the Vice-President for 

Academic Affairs. Students may be asked to 

consult with the Vice-President for 

Academic Affairs in person. If a student 

extends his/her leave of absence for more 

than 2 terms, it is considered to be 

withdrawal from the Seminary.  

Readmission 

Students who have withdrawn must apply 

to the Admissions Office for readmission. 

Readmission is processed through the 

Admissions Committee. Final approval is 

granted by the President. 

 

Assessment 
     An important dynamic at UTS is the 

continual assessment program on campus. 

All phases and areas of the program is 

subject to rigorous and continual assessment. 

From the moment students arrive on campus 

to life as an alumni of the institution, 

students will experience a wide array of 

assessment instruments and activities. The 

catchphrase for life on campus is “creating a 

culture of evidence.”  

     In order for UTS as an institution to 

continually improve and support students in 

achieving their learning goals, assessment 

must be central. The Seminary seeks student 

support in this effort through their honest 

and clear responses on assessment surveys 

and instruments. In this way, not only will 

they benefit, but all future students who 

attend UTS will benefit. 

COMMUNITY LIFE AND 

SPIRITUAL FORMATION 

Community life within the Seminary 

reflects the varied backgrounds of students, 

staff and faculty, all sharing a common 

commitment to and a quest for true love and 

authentic discipleship.  

Developing a rich personal relationship 

with God through prayer and worship is the 



UTS Catalog 2013-14 21  

most important dimension of life at UTS. At 

both locations, students organize daily 

worship. A vibrant Sunday worship service 

welcomes students, staff and guests from the 

community. The chapel services bring noted 

speakers and serve as a venue for student 

groups to lead worship.  

Students may also attend services at other 

local houses of worship to broaden their 

understanding of worship traditions and to 

add to their spirituality.  

Personal spiritual formation at UTS is 

fostered through participation in chapel. 

Students are encouraged to attend when they 

are on campus. Spiritual formation is also 

enriched by service. Extra-curricular 

responsibilities on campus and service 

projects in the local area offer many 

opportunities to serve.  

 The student body is comprised of people 

from diverse nations and religious back-

grounds with a rich variety of perspectives 

and life experiences. Sharing out of their 

diverse cultures, student fellowship offers 

opportunities to broaden cultural horizons 

and develop facility in intercultural 

communication. 

Seminars and conferences organized by 

students and faculty on both campuses focus 

on issues and topics of great value for 

seminary students. These programs bring 

students and faculty together in dialogue to 

enrich each student’s spiritual and 

ministerial life. 

Student Code of Conduct 

All students are expected to conduct 

themselves with dignity, courtesy, respon-

sibility and integrity and with due respect for 

the rights of others. Purity, sobriety and 

morality are not only characteristics of a 

mature and responsible person, but are 

essential to the maintenance of a free and 

orderly community. Students are required to 

sign the Student Code as a pledge of their 

willingness to uphold the ethical and moral 

standards of UTS. 

Unification Theological 

Seminary  

Student Code 

I commit myself before God: 

1. To develop my relationship with God 

through regular spiritual practices with 

full devotion of heart, mind and body; 

2. To uphold and live according to the 

highest moral and ethical standards in 

my personal life and relations with 

others; 

3. To respect the campus as a smoke-

free, alcohol-free and drug-free environ-

ment, and to maintain my body at all 

times as a temple of God;  

4. To refrain from premarital and extra-

marital relationships, sexual harassment 

and pornography; 

5. To respect the diversity of cultural and 

religious traditions; 

6. To attend enrolled classes and fulfill 

academic responsibilities with honesty 

and integrity; 

7. To pursue my religious vocation with 

integrity upon graduation.  

I recognize that admission to UTS is a 

privilege, and hereby make my sincere com-

mitment in heart and action to the provisions 

of this code, and to all standards of the 

Seminary as described in the Student 

Handbook. 

The Unification Theological Seminary 

reserves the right to place on probation, 

suspend or dismiss at its discretion, any 

student who fails to maintain a satisfactory 

academic record, acceptable personal beha-

vior, sufficient standard of health, or who 

fails to comply with the Student Code. 

However, every student is guaranteed due 

process as outlined in the Student 

Handbook. 

Student Life 

Admission to UTS guarantees the student 

the right to pursue the course of study to 

which he or she is admitted. Each student 

will be treated with the dignity appropriate 

to an adult person in all matters relating to 

the seminary. In the same spirit, the student 

shall comply with all the policies, rules and 

regulations of the seminary. 

New Student Orientation 

An orientation program is held for new 

students at the beginning of each term. The 

program acquaints students with the mission 

and purpose of UTS, its organizational 

structure, curriculum, library and other faci-

lities, daily routine, student services and 

activities, and student rights and responsi-

bilities.  

Orientation is deepened through the 

Discovery class offered to new students 

every Fall. 

Interfaith Community Life 

UTS is building a multi-faith teaching 

and learning community of faculty, staff and 

students united in a vision for world peace 

through ideal families, or “one family under 

God.” It is open to the schools, religious 

bodies and individuals of faiths other than 

Unificationism, in particular in the local 

area. The Director of Interfaith Relations 

provides spiritual resources for students of 

different faiths, facilitating their connection 

to local houses of worship.  

Student Government 

A Student Advocacy Council, consisting 

of student officers, student representatives, 

and the Vice-President for Academic Affairs 

supervises student life at the Seminary in 

order to maintain a cohesive and healthy 

community. The Student Advocacy Council 

meets once a week to discuss and deal with 

issues of concern. The Student Advocacy 

Council President chairs the meetings. 

Students volunteer for the Advocacy 

Council, who in turn elects the officers for 

the year. 

The student officers and  representatives 

function as the major link between the 

administration and the student body, coor-

dinating activities and assisting in advising 

and organizing tasks to be accomplished. 

The Student Advocacy Council President 

participates in the Seminary President’s 

Cabinet meetings.  

Students also participate in student com-

mittees and serve as representatives on cer-

tain faculty and administrative committees. 

Ad hoc student groups form to meet specific 

needs. 

Student Activities and Clubs 

The Seminary offers a wide scope of 

student activities through which each student 

can grow in leadership ability and explore 

non-academic areas while developing his/her 

personal potential. Students are encouraged 

to participate in these non- academic 

programs as part of their seminary training. 

Guest lecturers representing varied 

interests supplement the scheduled courses. 

Occasionally the Seminary sponsors cultural 

affairs programs that bring noted ministers, 

musicians and writers to the campus. Field 

trips to museums, churches and religious 

communities are integral to some courses. 

Students may participate in Seminary- 

sponsored conferences and conferences 

offered by other schools. 

Students have opportunities to develop 

and test their skills in annual oratorical 

contests and other events and activities.  

The Barrytown campus’s athletic 

facilities include a gymnasium, soccer and 

baseball fields, tennis courts, and a dojang 

for martial arts training. The wooded 

grounds extending to the banks of the 

Hudson River include nature trails, a pond, a 

labyrinth, gardens and picnic area, and offer 

ample opportunities for walks, picnics, 

fishing, bird-watching, ice-skating and 

cross-country skiing.  

Over the years, students have lent their 

efforts to improving the campus environ-

ment. Their efforts at landscaping and main-

taining the nature trails have aesthetically 
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enhanced the campus property. The gazebo 

area is now a popular place for student 

groups to enjoy cook-outs and fellowship. 

Security 

UTS maintains campus security through 

a schedule of closing hours and a night 

patrol. The campus buildings meet local fire-

safety codes, and there are regular fire 

inspections and fire drills. No crimes or 

instances of sexual harassment were 

reported on either the Barrytown or 

Extension Center campus in the 2011-12 

academic year. 

Campus Safety is a 24-hour service on 

the Barrytown campus. When an emergency 

safety, security (or after-hours maintenance) 

problem occurs, students can call Campus 

Safety at x211. If a stranger is around the 

building without cause, or if they feel unsafe 

for any reason, Campus Safety is available. 

Student Services 

Vocational Advisement 

Vocational advisement at UTS is an 

ongoing process. The UTS experience 

deepens the student’s commitment to serve 

and expands the student’s skills.  

The Mid-Program Review, conducted 

midway through the program, provides a 

second occasion for students to articulate 

their learning goals and their vision for 

ministry. Students prepare a portfolio 

through which to assess their progress and 

better define their interests.  

The President advises all students 

concerning their personal and vocational 

goals, and explore their chosen ministry 

path. Advisement at UTS is predicated on 

the understanding that each student is 

ultimately responsible to find his or her own 

placement or, in the case of those who have 

made a prior commitment, to fulfilling that 

commitment with integrity.  

Counseling 

The Seminary seeks to assist students 

working through problems of a personal and 

interpersonal nature. Student body officers, 

members of the faculty and administrative 

staff may act as counselors. Another 

resource for students is their church pastor. 

Students may also be given referrals can be 

made to counselors outside of the Seminary 

community. 

Medical Care 

Students are solely responsible for their 

medical and dental expenses while at UTS. 

In case of a medical emergency, students at 

the Barrytown campus can expect to go for 

treatment to the emergency room at 

Northern Dutchess Hospital or other area 

hospitals. Students in New York City can 

expect to go to the emergency room near 

where they live. Students with long-term 

medical issues are encouraged to obtain the 

services of a local physician. 

Medical care in the United States can be 

expensive. Therefore, students, in particular 

married students with families, are strongly 

encouraged to enroll in a health insurance 

plan upon registration and to maintain their 

health insurance while students at UTS.  

  

Laundry 

A washer and dryer are available for 

students in each wing. In addition, a laundry 

room located in the southwest wing of the 

main building of the Barrytown campus has 

washers, dryers, and ironing facilities. 

Student Life and Services at the 
Extension Center 

Students at the New York City Extension 

Center enjoy a wide selection of activities 

and events. The Extension Center offers 

seminars and workshops for students, as 

well as clergy and laity from the wider 

metropolitan area, on such issues as family-

based ministries, youth ministerial leader-

ship and urban church growth.  

The center has its own library with a 

trained library staff, and provides access to 

several other public and private library 

collections in Manhattan, the other boroughs 

of New York City and in New Jersey. 

Students can study in the library, or 

fellowship and relax in the student lounge.  

 

For the Affirmative Action and Equal 

Opportunity policy, the Discrimination and 

Harassment Policy and Clery Reporting 

obligations and the full UTS FERPA Policy, 

please go to the Undergraduate Program 

section of this Catalog. 
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COURSE LISTINGS 
The Courses described on the following 

pages will be taught in 2013-2014 or within 

a three-year period. The Seminary reserves 

the right to cancel a course in case of low 

enrollment or other extenuating circumstan-

ces. Courses may also be added, and the 

number of credits adjusted. Check with the 

Registrar’s office, the posted Master 

Schedule and term schedules for the latest 

information. 

Courses are classified into the following 

areas of study: 

 

Scriptural Studies 

Living Traditions  

Theology and Philosophy 

Religious Education  

Ministry  

 Doctor of Ministry Courses 

Pastoral Ministry 

Management  

Theological Languages 

SCRIPTURAL STUDIES 

SCR 5131 Hebrew Bible 

This course is an introduction to the Old 

Testament from a theological and exegetical 

perspective. Students will: (1) familiarize 

themselves with God’s word as revealed to 

Israel; (2) understand how contemporary 

Jews and Christians have appropriated the 

Hebrew Bible’s teachings and interpret it 

today; (3) become familiar with various 

approaches to biblical study, including 

critical methodologies; (4) gain beginner's 

competence in biblical exegesis. 3 credits. 

Dr. Wilson.  

SCR 5141 New Testament Foundations 

This course will study the New 

Testament from theological, hermeneutical, 

historical and critical perspectives. Topics 

include: the teachings Jesus, efforts to 

identify the Jesus of history, the life and 

teachings of Paul, the theological 

perspectives of the New Testament writers, 

and the historical contexts that shaped their 

message. Attention will be given to 

contemporary interpretations of New 

Testament texts based upon an informed 

understanding of the ancient context for 

these writings, and some attention will be 

given to developing exegetical skills. 

3 credits.  Dr. Isaacs.  

SCR 5142 New Testament in Context 

Offers fresh and in-depth insights into 

New Testament writings and theology by 

responding to contemporary issues and chal-

lenges to traditional faith beliefs. Students 

will study the historical and cultural contexts 

of the biblical text and examine the role that 

the New Testament played in shaping 

Christian thought and western history. We 

will also look at contemporary challenges to 

New Testament teachings on Jesus, ethics, 

the role of women, and the gay heresy. 3 

credits. Dr. Isaacs. 

SCR 5151 World Scriptures and World 

Peace 

This course studies the major world 

religions by focusing on their sacred texts as 

primary sources for belief and practice.  

Students will become familiar with key 

scriptural texts and through them explore 

various points of conflict and convergence 

between religions. Attention will be given to 

the hard texts as well as the golden texts that 

have become meeting-points for peace. The 

main focus of this course will be on the 

Abrahamic religions and their scriptures: the 

Hebrew Bible, the New Testament, and the 

Qur’an. 3 credits. Dr. Wilson. 

SCR 5302 The Prophets 

This reading of the prophets will 

emphasize exegesis of prophetic texts, the 

prophets’ call for social justice, and what 

these texts reveal about God's providential 

expectation for Israel and the coming 

Messiah. Students will study the human side 

of the prophets—their religious experience, 

theological outlook, political activities, 

persecution and struggle. Students will 

explore the modern relevance of the 

prophetic message. Prerequisite: SCR 5131. 

3 credits. Dr. Wilson.  

SCR 5303 The Writings 

Job, the Psalms, Proverbs, Ecclesiastes, 

Song of Songs, Ruth, Esther, Daniel, 

Lamentations, Ezra, Nehemiah, and 1 and 2 

Chronicles are among the books that 

constitute the third section of the Hebrew 

Bible known as The Writings. Students will 

concentrate their attention on a book of their 

interest. Selected topics may include: the 

role of the Psalms in shaping liturgy and 

personal spirituality; the outlook of wisdom 

literature and its lessons for leading the good 

life; the feminine side of faith as seen 

through Ruth, Esther and the Song of 

Solomon; apocalyptic visions in Daniel and 

expectations for the return of Christ. 

Prerequisite: SCR 5131. 3 credits. Dr. 

Williams. 

SCR 5311 Genesis 

This seminar will do a close reading of 

the Book of Genesis, examining theological 

issues raised by the text. A selection of 

modern, traditional Christian and Jewish 

commentaries will be studied in order to 

gain deeper insights into the stories of 

Creation, the Fall, Cain and Abel, the Flood 

and the patriarchal narratives. Prerequisite: 

SCR 5131. 3 credits. Dr. Wilson.   

SCR 5312 Isaiah 

More than any other book of the Old 

Testament, the prophet Isaiah gives voice to 

God’s sovereignty and man’s dependence on 

Him, to the ideal of God’s Kingdom and 

God’s plan of salvation through Christ. This 

course is an in-depth study of the book of 

Isaiah, read in English translation. We will 

look at the message of Isaiah in its historical 

context, in the context of the message of the 

whole Bible, and in light of contemporary 

events. Prerequisite: SCR 5131. 3 credits. 

Dr. Williams or Dr. Wilson. 

SCR 5390 Independent Study in Old 

Testament 

1-3 credits. Faculty.  

SCR 5412 Life and Teachings of Jesus 

The possibility of historical biography of 

Jesus has been generally denied since the 

days of Albert Schweitzer, but attempts 

continue in film and literature. This course 

will examine the historical data that can be 

assembled for a life of Jesus, including 

material from apocryphal gospels. The 

teachings of Jesus will be examined from a 

critical reconstruction of the logia tradition. 

3 credits.  Dr. Jones.  

SCR 5413 Life and Letters of Paul 

This course is an investigation of Paul’s 

life, his writing, and his role in the 

development of Christianity. It will present 

interpretations of Paul as a Hellenist, a rabbi, 

a mystic sectarian, a clever rhetorician and 

more, of Paul defined against his Jewish 

background or by light shed from his 

opponents. Contemporary research into 

Paul’s attitudes to the Law and Judaism as 

well as the sociological context of his 

missions and letters will be discussed. 

Claims about Gnostic influences on Paul and 

his standing in Gnostic communities is also 

important for evaluating his role in history. 

The class will discuss Paul’s effects upon 

modern theologians and some trenchant 

criticisms of his influence. 3 credits. Dr.  

Jones.  

SCR 5421 The Gospel of Matthew 

We will investigate the Gospel of 

Matthew as the teaching of Jewish-

Christianity that suffered through the 

destruction of Jerusalem in 70 A.D., and as a 

window into the historical Jesus. Topics 

include the Sermon on the Mount as a peace 

teaching at a time of war and rebellion, and 

the earliest Christian kerygma in relation to 
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Jewish Messianism. 3 credits. Dr. Jones or 

Dr. Wilson. 

SCR 5422 Mark and the Kingdom of God 

The objectives of this course will be to 

provide an analysis of and consideration of 

the Gospel of Mark as the primary source by 

which to understand the term “kingdom of 

God.” Students will examine what this term 

means for the Gospel writers, for modern 

Christian interpreters, and consider how the 

ways in which it is defined affect the 

ministry of the contemporary Christian 

church. 3 credits. Dr. Jones or Dr. Williams. 

SCR 5423 Biblical Practical Theology 

from the Book of James 

This course examines the theological 

basis which will allow a student to have a 

useful appreciation about the history and 

teachings of the New Testament book called 

James. The primary focus for this course is 

the call for ethical and morally transparent 

contacts in the life of the student in practical 

and loving relationships in a much fractured 

and often disturbing world. This course will 

also enable the student to delve into and 

have an exposure to the heart of a key early 

church personality – the apostle James. 3 

credits. Mr. Morgan. 

SCR 5424 The Gospel of John 

The Gospel of John will be studied 

within the context of questions of author-

ship, community and sources. Johannine 

"perfectionism" will be defined and affilia-

tions with the Gnostic writings explored. 3 

credits. Faculty. 

SCR 5435 Gender Issues and the Bible 

This course will explore issues around 

biblical women from Eve to Esther, from 

Mary and Mary Magdalene to the women of 

Paul’s letters. We will examine gender roles 

as laid out in scripture, especially in Genesis 

and in New Testament passages such as 

Matthew 19 and Ephesians 5. A second 

theme in this course will be gender and God-

talk. We will explore Bible passages where 

God speaks in a feminine voice and the 

problems that come with our masculinized 

scripture that frames most God-talk in 

patriarchal terms. Why does Jesus 

consistently call God Father? Must that be 

normative? What would it mean for one’s 

spiritual life to relate to God as Heavenly 

Mother? We may also devote several classes 

to the issue of homosexuality, especially as 

it relates to the Bible. 3 credits. Dr. Wilson. 

SCR 5490 Independent Study in New 

Testament 

1-3 credits. Faculty.  

SCR 5501 Biblical Hermeneutics and 

Preaching  

This course introduces students to issues 

encountered in the interpretation of a biblical 

text. The goal is for students to develop 

competency in exegetical method. Issues to 

be explored include the history of biblical 

interpretation, the qualifications of a biblical 

interpreter, the role of pre-understanding, 

and interpretation as application to 

contemporary contexts. Students sharpen 

their hermeneutical skills through analysis of 

selected passages. 3 credits. Dr. David. 

SCR 5503 The Other Scriptures 

The Dead Sea Scrolls; the so-called “Lost 

Gospels;” the Gnostic Scriptures; The Nag 

Hammadi Library [codices]; the 

Deuterocanonical Scriptures [The 

Apocrypha] and The Old Testament 

Pseudepigrapha.  Why were some ancient 

Near East religious texts elevated to 

canonical status while other ancient texts 

were apparently suppressed and rejected?  

Students of The Holy Bible  need to be able 

to “give an answer” when asked to explain 

issues such as canonicity, and the 

authenticity and transmission of various 

biblical and quasi-biblical texts.  Are all 

ancient religious texts “equally valid?”  Is 

there a hierarchy of theological value?  How 

do these accepted and rejected texts inform 

our understanding of the theological 

development of the first four centuries of 

Christianity?  This course will present a 

systematic and historical analysis of “the 

other Scriptures” that are of perennial 

interest to both scripture scholars and 

inquiring laypeople. 3 credits.  Dr. Isaacs. 

SCR 5701 The Qur’an 

An introduction to the Qur’an in English 

translation, this course will familiarize 

students with the entire Qur’an, focusing on 

major themes and doctrines of the Muslim 

faith. 3 credits. Imam Abdul-Mani. 

THE 5621 Teachings of Sun Myung Moon  

See the Theology listings. 

THE 5631 Divine Principle 

See the Theology listings. 

SCR 6390 Thesis/Project in Scriptural 

Studies 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty. 

SCR 6391 Thesis/Project in Scriptural 

Studies 

3 credits. Must be accompanied by the 

Masters Project Colloquium, MIN 5802. 

Faculty. 

SCR 6490 Thesis/Project in New 

Testament 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty. 

LIVING TRADITIONS  

LTR 5131 Church History I 

A study of the development of the 

Christian Church from the beginning of the 

Christian era until 1054. Emphasis is upon 

the leading personalities, basic events and 

trends of thought that have helped to shape 

the life, faith and institutions of the Church. 

Topics include: the Greco-Roman and 

Jewish influences on Christianity; the early 

heresies and ecumenical councils, reform 

movements and crises of early Medieval 

Christianity; the rise of Islam and Byzantine 

Christianity; and the Christianization of 

Eastern and Western Europe. 3 credits. Dr. 

Mickler. 

LTR 5132 Church History II 

A continuation of Church History I, 

studying the development of Western 

Christian History from the Gregorian 

Reform in the 11th Century, covering 

Medieval Christendom, the Reformation, 

and Modern Christianity until the present 

time. Emphasis is placed on the leading 

personalities, events and trends of thought, 

which have helped to shape the life, faith 

and institutions of the Western Church. 

In-class activity is designed to prepare the 

participants to think historico-theologically 

and aid them in communicating ecumen-

ically with representatives of diverse 

Christian traditions. 3 credits. Dr. Mickler. 

LTR 5141 World Religions (Paths of 

Faith) 

An introduction to the world’s religions 

that acquaints the student with the various 

Paths that are presently being lived by 

human beings in the global society. Study is 

made of origins, development, basic beliefs 

and contemporary expressions. 3 credits. Dr. 

Brown. 

LTR 5151 The Unification Movement 

This seminar examines the history of the 

worldwide Unification Church from its 

establishment in 1954 to the present. Em-

phasis is placed on the leading personalities, 

events and thought which have helped shape 

the Church and its practices in its various 

geographical and national settings including 

Korea, Japan, the United States, Europe, 

Africa, South America, South Asia and 

Oceania. 3 credits. Dr. Mickler. 
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LTR 5301 The American Religious 

Experience 

This course examines key features of the 

American religious experience. It notes the 

interplay between culture and religion in the 

formation of distinctively American atti-

tudes; and considers the public role of 

religion in American life. Beyond this, the 

course explores regional differences of 

religious expression as well as the religious 

experiences of the Native Americans, 

Protestants, Catholics, the Black Church, 

Jews, Hispanics, women, and new religious 

movements. An important purpose of the 

course is to prepare students for the practice 

of ministry in the United States. 3 credits. 

Dr. Brown. 

LTR 5302 History of the Black Church in 

America 

Through a descriptive and evaluative 

study of its history, beginning with its 

African roots, students will arrive at a clear 

understanding of the dynamics of the Black 

Church in America. The influence of 

mainline denominations on the Black 

Church will be studied. Students will then 

have the opportunity to further explore the 

development of their local church in light of 

the understandings developed in the course. 

3 credits. Dr. Hickman, Dr. Jones or Dr. 

Rouse. 

LTR 5305 African-American Religious 

History of Harlem 

This course traces the rise and flowering 

of Harlem as the leading African-American 

city in the United States, and one of the 

leading world centers of African culture. 

From the arrival of the first African-

Americans in the late 1800s, through the 

Harlem Renaissance, and until today, 

Harlem has exerted and continues to exert a 

powerful influence on the African-American 

and world African culture and religions. The 

course is intended to help students explore 

the religious history of this fascinating 

neighborhood. 3 credits. Dr. Brown. 

LTR 5311 Parallels of History 

While the Scriptures reveal God's plan in 

history, God's providence did not end with 

the early Christians of the Apostolic Age. 

That Christian history continues to display 

God's handiwork becomes evident when 

seen in the light of Bible parallels. This 

course investigates the biblical history of 

Israel and the course of Christian history 

from New Testament times until today, with 

an eye to discerning parallels between these 

two histories. Topics include the nature of 

history itself and the relationship between 

God's predetermined providence and human 

free will. A central concern will be to 

elucidate lessons of history for understan-

ding God's providence today. Prerequisite: 

SCR 5131, LTR 5131 or LTR 5132. 3 

credits. Dr. Wilson. 

LTR 5321 New and Alternative Religions 

in America 

This course examines churches, religious 

organizations and movements which fall 

outside the American religious mainstream. 

Often labeled “cults” or “sects,” these 

groups have been subject to ridicule and 

controversy. Nevertheless, they are a 

prominent feature of the American religious 

landscape. Groups covered in the course 

include the Latter Day Saints (Mormons), 

Seventh Day Adventists, Jehovah’s 

Witnesses, Christian Science, Ba’hai, the 

Nation of Islam, Rastafarianism, the 

Unification Church, Hare Krishna, and 

Scientology. Students will consider these 

and other groups’ history, beliefs, practices, 

controversies, and future. There will be the 

opportunity for field research and interaction 

with practitioners. The course is 

interreligious in orientation, designed to 

assist students in communicating with 

representatives of non-mainstream and 

mainstream faith communities  3 credits. Dr. 

Mickler. 

 

LTR 5341 The Church in India 

This course covers the church in India 

from its origins until the present. Although it 

constitutes a small percentage of India’s 

population, the Indian church is dynamic 

and growing, particularly in South India. It 

also is a mosaic of global Christianity, 

encompassing a rich mix of ancient Syriac-

Orthodox traditions, Roman Catholicism, 

Protestant missionary denominations, the 

ecumenical movement (i.e., the Church of 

South India and the Church of North India), 

and contemporary Evangelical-Pentecostal 

trends. The first half of the course considers 

the history of each of these traditions as well 

as their interaction with Indian culture. The 

second half of the course is case-study and 

issue-based. It focuses on matters relevant to 

the Indian church’s current and future 

mission: church growth and church planting; 

interreligious conflict and persecution; 

enculturation; leadership; urban ministry; 

social justice; and Indian Diaspora churches 

among others. Students will have the 

opportunity to focus on topics related to 

their ministry interests. 3 credits. Dr. 

Mickler. 

LTR 5390 Independent Study in Church 

History 

1-3 credits. Faculty. 

LTR 5402 Jewish-Christian Relations 

This course has the objective of raising 

awareness of the complex and potentially 

rewarding relationship between Judaism and 

Christianity. It surveys the dark history of 

Christian anti-Semitism as well as recent 

attempts to heal this breach within the 

family of God. Jewish attitudes towards 

Jesus and Paul will be investigated, for 

example, why Jews do not believe Jesus is 

the Messiah. One purpose is to dispel 

Christian misconceptions that cast Jews as 

though their religion were unchanged since 

New Testament times. We should also 

understand Jewish misconceptions of 

Christians, e.g., distrust of the religious right 

that has shaped Jewish politics in America. 

Current issues include: limits on 

proselytizing, doctrines of election, Zionism 

and Palestinian rights. Finally, the class will 

look at ways to build common ground 

between the two faiths. 3 credits. Dr. 

Wilson.  

LTR 5411 Islam 

This course introduces the tradition of 

Islam from the authentic perspective of an 

active Muslim imam. The life of 

Muhammad, the Qur’an, central beliefs and 

traditions, schools of jurisprudence and the 

Shari’ah, the history of Islam, the social 

impact of Islam, and Islam’s theory of war 

and peace are among the topics. 3 credits. 

Imam Abdul-Mani.  

LTR 5412 Muslim-Christian Relations 

Christian-Muslim encounter began early 

in the life of Muhammad and has continued 

ever since. As well as theological disputa-

tion, wars have been fought (such as the 

Crusades) and each has colonized the other’s 

territory at various times. Today, Christians 

in post 9/11 America represent an influential 

body of opinion that largely perceives Islam 

as a threat. Improved understanding between 

Christians and Muslims is crucial and a 

prerequisite for universal peace and justice. 

This course challenges students to consider 

the range of theological, religious, social and 

political dynamics and implications for 

effective and healthy interfaith relationships 

and dialogue. 3 credits. Imam Abdul-Mani.  

LTR 5413 Islam and Protestant African-

American Churches 

The critical challenge facing the 

Protestant African-American churches is the 

growing Islamic missionary activity in an 

increasingly pluralistic society. This course 

provides students with knowledge of Islam 

as a missionary religion. It focuses on the 

Islamic leadership to understand their world-

view, motives and means of mission, and 

approaches to contextualization. Students 
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will also look at the response of African-

American churches and study how to better 

respond to the Islamic missionary challenge. 

3 credits. Dr. Jones. 

LTR 5421 Confucianism 

This course is an examination of major 

themes in the social philosophy and lifestyle 

of Confucianism, wherein filial piety is the 

way to the Way. The life of Confucius and 

his teachings, including the five relation-

ships, will be studied and compared with 

Unificationism. Neo-Confucianism, key 

figures such as Mencius, the important texts, 

and the impact of Confucianism on China, 

Korea, and Japan will be considered. 

3 credits. Faculty.  

LTR 5431 Buddhism 

The major themes of Buddhism and the 

heart of Buddhist practice are the subject of 

this course. Both Theravada and Mahayana 

traditions will be considered. Topics include 

the life of Shakyamuni, the Buddhist vision 

of reality encapsulated in the Four Noble 

Truths, monastic discipline and the order of 

the Sangha, and the state of enlightenment or 

Nirvana. 3 credits. Faculty. 

LTR 5441 Hinduism 

This course introduces students to the 

fundamentals of this complex and intricate 

faith that is practiced by a large percentage 

of the world’s population. Students will 

delve into Hinduism’s rich theology and 

numerous texts as well as the intricate rituals 

and traditions of this faith from the 

perspective of a practicing swami. 3 credits. 

Pandit Pankaj Srivastava. 

LTR 5490 Independent Study in World 

Religions 

1-3 credits. Faculty. 

LTR 5502 Church-State Relations 

A seminar covering the historical 

development, theoretical underpinnings, key 

issues, landmark cases, present circumstances 

and likely prospects of church-state relations. 

The first part of the seminar will examine 

various models and theories of church-state 

relations. The second part will investigate 

major areas of church-state debate, including 

relevant court decisions, regarding the 

privileged status of churches in democratic 

societies, legislation affecting the family, 

education, and public funding of faith-based 

social services. The third part of the seminar 

will examine litigation involving the 

Unification Church and other minority 

religions. Students are encouraged to think 

through these matters from the standpoint of 

their future ministries. 3 credits. Dr. Mickler. 

LTR 5512 World Religions and Social 

Justice 

This course examines seven of the most 

troublesome and complex social issues 

facing society today: human rights, the 

environment, new religious movements, 

women’s rights, poverty, technology, and 

racism. While governments, corporations 

and wealthy elites approach these issues 

from their own perspectives, the religions of 

the world have a special contribution to 

make. Students will examine the religious, 

historical, political, economic, cultural and 

social dimensions of the problem, and seek 

to understand the positions of various 

denominations. 3 credits. Dr. Brown. 

LTR 5513 World Religions and Global 

Conflict 

Utilizing a case-study approach, this 

course examines conflicts around the world 

and the role of religion in causing, exacer-

bating or ameliorating them. In seeking to 

understand religion’s role, students will 

examine comprehensively the religious, 

historical, political, economic, cultural and 

social background of the crises. Particular 

effort will be made to spotlight religiously 

grounded activists and leaders who have 

made a positive difference. 3 credits. Dr. 

Mickler or Dr. Brown. 

LTR 5515 Interfaith Peace-building and 

the United Nations  

 A natural component of religions’ 

aspirations for world peace will mean, at 

some point, engagement at the international 

level. This course is designed to acquaint 

students with an understanding of 

international peacebuilding and 

peacemaking today as well as to help 

students prepare to be effective interfaith 

peace builders. In addition to surveying the 

current state of interfaith peacebuilding, how 

the UN’s focus on development has shaped 

peacebuilding and the evolution of the UN’s 

own Peacebuilding Commission, the course 

will look at the particular aspects of 

interfaith peacebuilding, peacemaking and 

diplomacy and the interfaith that remain 

urgently needed yet unaddressed.  3 credits. 

Faculty. 

LTR 5521 Religious Themes in 

Contemporary Films 

This course examines film as medium for 

communicating religious themes and spirit-

uality. Students will view and discuss a 

variety of feature-length films, some on 

overtly religious subjects and others that 

evoke reflection on the theological dimen-

sions of human experience. The course is 

intended to help students enter into a 

theological conversation with film. Students 

will develop the skills of movie watching 

and film criticism. The course is an oppor-

tunity to broaden the student’s theological 

sensibilities and open up new avenues for 

ministry. Interfaith topics will be a particular 

focus this year.  3 credits. Dr. Mickler or Dr. 

Brown. 

LTR 5523 Victims or Masters?  Religion 

and the Media 

This course will chronicle the 

contemporary gradual decline of military 

warfare and the corresponding rise of the 

mass media as the primary instrument in 

religious competition. The course has three 

goals: First, to make students aware of the 

tremendous power of the mass media in 

determining how people perceive religions, 

second, to provide religious workers with 

the tools to influence and even use the mass 

media for their own purposes, and third, to 

introduce students to the media resources 

that abound in New York City.  3 credits. 

Dr. Brown. 

LTR 5531 Sociology of New Religious 

Movements  

A sociological understanding of the 

Unification Movement is enhanced by 

understanding new religious movements. 

Topics include: typologies of cult, sect and 

church, deprivation theories, models of 

conversion and apostasy, the role and 

function of the charismatic prophet, the 

historical development after the founder’s 

passing, and the role of new religious move-

ments and social change. The course will 

examine various new religions and review 

the sociological literature on the Unification 

movement in particular, e.g. Lofland, 

Barker, Shupe and Bromely, Robbins and 

Anthony, Melton. 3 credits. Dr. Mickler. 

LTR 5551 Modern Spirituality and 

Mysticism 

The modern world presents us with a 

seemingly daunting array of spiritual 

traditions and practices.  Sorting through 

these various expressions of faith in search 

of a universal experience of the divine can 

appear daunting at first - where to even 

begin?  In this course we will examine the 

roots of several modern-day spiritual 

movements, focusing on their current beliefs 

and methods of worship. Guest speakers 

from some of these traditions will be invited 

to the class. Everything from Transcendental 

Meditation to Native American sweat 

lodges, modern Christian sects, Kabbalah, 

and the so-called New Religious Movements 

will be covered, as part of our exploration of 

the modern-day human religious experience.  

In this course we will have a chance to 

directly examine some of these methods of 
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worship ourselves, and by the end will 

hopefully have a broader perspective on 

modern spirituality as it is practiced today. 3 

credits. Faculty. 

5590 Independent Study in Religion and 

Society 

1-3 credits. Faculty. 

LTR 5601 United Methodist Doctrine and 

Polity 

This course is to prepare students for full 

ministerial membership in an Annual 

Conference of the United Methodist Church. 

It will examine the nature and history of the 

church as the institutional expression of its 

theological postulates. Topics include: the 

theology of connectionalism with its impli-

cations for collegiality, accountability and 

responsibility; ordination; and ecumenism. 

3 credits. Faculty. 

LTR 5602 The Wesleyan Tradition and 

Church Renewal 

To acquaint the student with the develop-

ment of Methodism and its abiding influence 

on many Protestant denominations, this 

course examines the history, theology and 

doctrines of Methodism. Special attention 

will be given to the Wesleyan Quadrilateral, 

Wesley’s concept of perfection, his 

emphasis on small group ministry, the 

Sunday School, and his view of the role of 

parents and home life in the spiritual 

formation of children. 3 credits. Faculty. 

LTR 5611 History of the Church of God 

in Christ 

This course will explore the roots and 

doctrines of the Church of God in Christ, 

one of the fastest-growing Black churches, 

that showcases the rise of Pentecostal 

spirituality in the twentieth century. Students 

will study the reasons for Pentecostalism’s 

phenomenal growth. They will also learn the 

folklore and rich legacy of this important 

denomination. 3 credits. Dr. Hickman. 

LTR 5622 Life and Thought of Sun 

Myung Moon 

This seminar seeks an integrated 

understanding of Reverend Moon's life and 

thought. The first half examines the 

historical events surrounding Reverend 

Moon's life. In particular, the context in 

which he developed his vision, conducted 

his ministry and established core traditions 

will be studied. The second half undertakes a 

careful, systematic analysis of significant 

themes in his thought, from core theological 

concepts to their application in practical life. 

Attention is given to the manner in which 

Reverend Moon's thought and life has 

developed in interaction with each other. 3 

credits. Dr. Mickler. 

LTR 5690 Independent Study in 

Denominational Studies 

1-3 credits. Faculty. 

LTR 6390 Thesis/Project in Church 

History 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty. 

LTR 6391 Thesis/Project in Living 

Traditions 

3 credits. Must be accompanied by the 

Masters Project Colloquium, MIN 5802. 

Faculty. 

LTR 6490 Thesis/Project in World 

Religions 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty.  

LTR 6590 Thesis/Project in Religion and 

Society 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty. 

LTR 6690 Thesis/Project in 

Denominational Studies 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty. 

THEOLOGY AND 

PHILOSOPHY  

THE 5131 Systematic Theology 

The course provides a comprehensive 

overview of Christian beliefs from both a 

classical as well as a contemporary 

perspective. Topics treated: faith, revelation, 

doctrinal development and theological 

exploration; God, creation, sin, salvation, 

Christ and Spirit, church, sacraments, and 

the last things. 3 credits. Dr. Shimmyo. 

THE 5132 Theology of Peacebuilding 

This course examines the theological 

basis for building peaceful individuals, 

families, societies and world. We take as our 

ground and starting-point first, words in 

Scripture about peace and second, Sun 

Myung Moon’s peace teachings. These 

together provide a broad framework for 

examining the most important theological 

conceptions that guide contemporary peace 

workers, among them the Sermon on the 

Mount (as applied to politics), Christian 

pacifism, Just War theory, globalization and 

its discontents, interfaith cooperation, 

Mahatma Gandhi’s satyagraha, Martin 

Luther King’s principles of non-violent 

resistance, and contemporary religion-based 

efforts at peacebuilding in practice.  Along 

the way, this course will introduce students 

to the large and growing fields of 

Peacebuilding and Conflict Transformation. 

3 credits. Dr. Wilson. 

THE 5141 Ethics and Social Justice in the 

Age of Globalization 

This course in applied theology examines 

various theoretical frameworks, assump-

tions, and approaches to salient social issues 

in this age of globalization. It covers issues 

of ethics and social justice including: the 

environment, women’s rights, poverty, 

AIDS, role of the UN, intra-state violence 

and refugees, and globalization. The course 

will flesh out the ideals of interdependence, 

mutual prosperity and universal values 

among nations and communities of people 

with different social, cultural and historical 

backgrounds. 3 credits. Dr. Noda. 

THE 5142 Ethics in Postmodern Society 

This course examines major ethical and 

meta-ethical positions, theories, and 

perspectives in light of modernist and 

postmodernist critique. The course first 

introduces major normative ethics such as 

virtue ethics, utilitarianism, and 

deontological ethics, as well as meta-ethical 

positions such as cultural relativism, 

subjective relativism, divine command 

ethics, social contract theories, and 

emotivism.  After surveying these diverse 

positions, the course presents actual cases 

from education, business, media, law, 

medicine, religion, and others, to examine 

the application of these theories.  By doing 

so, this course sheds light on key issues in 

moral reasoning, such as happiness, duty, 

freedom, responsibility, reason, emotion, 

and faith, with a particular emphasis on the 

relevance of ethics in religious discourse. 3 

credits. Dr. Noda. 

THE 5151 Topics in Apologetics in the 

21st Century 

The faith tradition especially in 

Christianity is still faced with many 

theological and social challenges in the 21st 

century to such a degree that many adherents 

of that tradition either doubt or lose their 

faith because of these challenges. The most 

notable among the challenges today are 

Derrida’s deconstructionism and other 

similar widespread trends such as relativism, 

secularism, and sexual promiscuity. Also, 

issues from the previous centuries such as 

atheism, evolution, excessive scientism, and 

the problem of evil are still challenging us. 

Furthermore, Christianity still encounters 

criticisms about its historical connection 
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with violence, colonialism, and slavery. This 

course addresses these challenges in defense 

of one’s faith. 3 credits. Dr. Shimmyo. 

THE 5302 Trinity and Christology 

This course will clarify the contemporary 

meaning and significance of Jesus the Christ 

as the definitive agent of human salvation. 

We will seek to understand the person of 

Jesus, his solidarity with God and his 

solidarity with the human community in its 

suffering and search for healing and 

transformation. We will focus on recent 

Christological discussion in relation to the 

classical development of Christology in 

formulations by Irenaeus, Anselm, the 

Council of Chalcedon, Aquinas, Luther, and 

more. Special attention will be given to 

doctrines of the cross. It will address the 

doctrine of Trinity and understand the 

meaning and significance of the statement 

that God is triune. Interpretations of the 

Trinity by Tertullian, the Councils of Nicaea 

and Constantinople, Augustine, Joachim of 

Fiore, Barth, Rahner, Moltman will be 

studied. 3 credits. Dr. Shimmyo. 

THE 5311 Modern Theology 

This is a seminar course on 19th and 20th 

century modern theology with its prominent 

representatives and their distinctive schools 

and teachings. Among those to be studied 

are Kant, Schleiermacher, Hegel, Kierke-

gaard, Rauschenbusch, Barth, Brunner, the 

Niebuhr brothers, Bultmann, Tillich, White-

head, Bonhoeffer, Rahner and Moltmann. 

3 credits. Dr. Shimmyo.  

THE 5312 Radical Theologies 

Radical theologies, whether conservative, 

liberal, or post liberal, are those theologies 

in the 20th century that radically challenged 

accepted theological norms in Christendom. 

Despite their radical and deconstructive 

character they open new avenues of the 

Christian message. This course will deal 

with such radical theologies as Neo-

Orthodoxy, fundamentalism, “death of God” 

theology, black theology, Latin American 

liberation theology, feminist theology, gay 

theology, the theology of married priest-

hood, radical orthodoxy, and post liberalism. 

3 credits. Dr. Shimmyo. 

THE 5313 Black Theology 

This course examines Black Theology—

its origin in the 1960s, its relationship to the 

Black church, its dialogues with other 

theologies, and the rise of Womanist 

theology. In so doing, it introduces students to 

the relevant conditions, primary issues and 

themes of African and African-American 

history that contributed to the formation of 

religion, theological thought and moral 

reflection. 3 credits. Dr. Jones. 

THE 5314 Theologies of Martin Luther 

King, Jr., and Malcolm X 

This course will examine critically the 

life and thought of Martin Luther King, Jr. 

and Malcolm X, identifying similarities and 

differences and evaluating their contribu-

tions in religion and politics for their time 

and for our own. 3 credits. Dr. Jones. 

THE 5321 Theologies and Interfaith 

Dialogue 

Authentic dialogue necessitates that each 

dialogue partner come to terms with her/his 

theology of the religious “other”, a field 

known as “Theologies of Religion.” In this 

course students will learn the prevailing 

Christian Theologies of Religion, reflect 

critically on their own presuppositions, 

demonstrate the ability to articulate a 

theology of the religious other, and become 

better prepared to engage in authentic 

interfaith encounters. 3 credits. Mr. Antal. 

THE 5390 Independent Study in Theology 

1-3 credits. Faculty. 

THE 5531 Religion and Science 

This seminar introduces the student to 

contemporary developments in the natural 

sciences with the aim of exploring their 

implications for a religious worldview. The 

course will focus on five major areas in 

which scientific discoveries have provided 

impetus for theological reflection: Quantum 

Physics, Cosmology, the Anthropic Prin-

ciple, Evolutionary Biology and the Mind- 

Body Problem. Scientific issues will be 

evaluated in terms of their relevance to the 

religious life and with regard to the pastoral 

task of explaining Christian and Unification 

teachings. 3 credits. Faculty. 

 

THE 5533 Spirituality 

Spirituality can take many forms because 

of the variety of human types, as well as 

familial, cultural and religious 

predispositions.  Student will investigate 

various styles of spirituality, including 

Christian, Unificationist, Jewish and “New 

Age” – although it is not quite correct to 

speak of them as distinct styles these days, 

when people find value in multiple ways of 

being spiritual.  Experiential learning, where 

students work on and report on their own 

spiritual development, is central to the 

course.  3 credits. Dr. Wilson. 

 

THE 5532 Spirit World 

This course studies the afterlife from the 

viewpoints of philosophy, revelation, 

phenomenology of spiritual experience, 

technology, psychology and ministerial 

practice. Topics include: speculation on the 

nature of the spirit world and its the laws, 

descriptions of the afterlife, spiritual 

influences on earthly life, angels, ghosts, 

electronic voice phenomena, channeling, 

spiritual deception, spiritual possession and 

exorcism, spiritual healing, reincarnation, 

and gaining spiritual help. Readings are 

taken from comparative religion, spiritual 

testimonies, experimental studies and 

Unificationist sources. Personal experiences 

with the spirit world are reported through 

journal writing. 3 credits. Dr. Wilson. 

 

THE 5590 Independent Study in 

Philosophy 

1-3 credits. Faculty. 

THE 5601 Unification Theology 

This course explores theological expres-

sions of the Unification message in the 

context of Christian theology, presenting 

Unification theology as a systematic theology. 

This course enhances the ability to explain 

and defend Unification Theology in dialogue 

with Christian clergy and lay people. 

Prerequisite: THE 5131. 3 credits. Dr. 

Shimmyo. 

THE 5611 Unification Philosophy 

This course is a study of Unification 

Thought, primarily through the work of the 

late Dr. Sang Hun Lee to develop a 

philosophical expression of the teachings of 

the Reverend Sun Myung Moon and its 

application to life and culture. His writings 

and the work of his followers will be studied 

against the background of the history of 

philosophy. Particular attention is given to 

the challenges Unification Thought poses to 

the contemporary philosophical environ-

ment. 3 credits. Dr. Noda.  

THE 5621 Teachings of Sun Myung Moon  

Effective Unification ministry requires a 

clear and deep understanding of the 

teachings of the Rev. Sun Myung Moon, 

which are accessible in the 400+ volumes of 

collected sermons and anthologies of 

selected passages as the Cheon Seong 

Gyeong. In studying this large body of texts, 

the course focuses on significant theological 

concepts and their application to practical 

life. Conducted as a seminar, students utilize 

these texts to develop new insights that can 

be applicable to their ministries. The course 

will not focus on a ‘providential’ 

understanding of these texts; students 

interested in pursuing that aspect of the 

material are referred to the course History of 

the Unification Movement. 3 credits. Dr. 

Wilson.  
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THE 5631 Divine Principle 

This course offers a close study of the 

text of Exposition of the Divine Principle 

and its theological relevance for today. After 

an introduction addressing problems of 

translation, sources, and cultural-historical 

background, primary attention will be given 

to the text itself. Students will discuss 

theological issues in the text and draw com-

parisons to other Unificationist materials, the 

Rev. Moon’s sermons in particular. The 

intent is to make the Divine Principle a 

living source of God’s word and to 

encourage its continued study as a founda-

tion for a life of faith. 3 credits. Dr. Wilson. 

THE 5651 Unification Studies Seminar 

This course will examine in depth 

selected topics in the Divine Principle. 

Students will have the opportunity to prepare 

and present an in-depth study on a topic of 

their choice. This year we will examine 

selections from Rev. Moon’s first 

manuscript of the Principle, Wolli Wonbon, 

which presents such unique topics such as 

the Theory of the Ideal, the Principle of the 

Object Partner, knowing God as Heavenly 

Father and Mother, and a critique of 

Newton’s Laws of gravitation and motion 

based on Universal Prime Force. 1-3 credits. 

Dr. Wilson or Dr. Mickler. 

THE 6390 Thesis/Project in Theology 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty. 

THE 6391 Thesis/Project in Theology/ 

Philosophy 

3 credits. Must be accompanied by the 

Masters Project Colloquium, MIN 5802. 

Faculty. 

THE 6590 Thesis/Project in Philosophy 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty. 

RELIGIOUS EDUCATION  

EDU 5101 Foundations of Religious 

Education 

Religious Education encompasses both 

the educational ministries of the church and 

interfaith education for the sake of building 

peace and mutual understanding. The course 

surveys the Religious Education movement 

and seeks to apply its original vision to the 

contemporary church and to a pluralistic 

society. It investigates various models of 

religious education in terms of their 

conceptual frameworks and foundational 

operating principles. Students will investi-

gate what it means for their own faith com-

munities to educate religiously in today’s 

complex interreligious world, and also 

explore ways for people of faith to cross 

over in sympathetic understanding to the 

religious other and gain insight into how to 

be religious interreligiously. 3 credits. Dr. 

Winings or Dr. Hickman. 

EDU 5111 Models of Teaching: Children 

and Adolescents 

This course is designed to offer an 

overview of the variety of models, strategies, 

and theories that are utilized to enhance the 

effectiveness of teachers and educators 

entering the ministry. Identifying and under-

standing these models and the theories 

which support them, along with assessing 

student needs, will advance the student's 

instructional competence in selecting the 

model(s) most appropriate for learning in the 

given context, as well as in formulating 

models specific for religious education in the 

student’s denomination. This course will 

focus on the methods and issues relevant to 

children and adolescents. 3 credits. Dr. 

Winings or Dr. Iparraguirre. 

EDU 5112 Models of Teaching: Young 

Adults and Adults 

This course offers an overview of 

models, strategies, and theories that are 

utilized to enhance the effectiveness of 

teachers and educators entering the ministry. 

Identifying and understanding these models 

and the theories which support them, along 

with assessing student needs, will advance 

the student's instructional competence in 

selecting the model(s) most appropriate for 

learning in the given context, as well as in 

formulating models specific for religious 

education in the students’ denomination. 

This course will focus on the methods and 

issues relevant to teaching young adults and 

adults. 3 credits. Dr. Winings. 

EDU 5121 Effective Religious Education 

for Ministry 

The recovery of the teaching ministry of 

the church is important for today’s global 

community. Today’s pastors need to be 

equipped with diverse resources and tools to 

minister effectively and that includes 

religious education. Religious education 

enriches pastors as they seek to encourage 

and support the spiritual growth of their 

congregants. This course focuses on how to 

plan, organize and implement an effective 

and dynamic religious education program 

utilizing the latest research in religious 

educational theory.  3 credits. Dr. Winings. 

EDU 5190 Religious Education 

Colloquium 

The Religious Education Colloquium 

provides graduating students with the 

opportunity to present and discuss their 

culminating Religious Education projects. 

Throughout the term, students will not only 

have an opportunity to refine their projects, 

but will also be able to continue their efforts 

to integrate their Seminary coursework and 

activities. The Colloquium will thus provide 

the means for the students to refine their 

R.E. Project as well as recognize the role 

played by Religious Education throughout 

the many diverse areas of personal and 

public life. 3 credits. Dr. Winings. 

EDU 5301 Educational Planning and 

Administration  

This course addresses how to develop 

effective programs that educate faithfully. 

Students will study existing educational 

ministries and programs with an eye toward 

evaluating these programs for effectiveness 

and relevance for today's society. Students 

will then investigate the components of what 

makes a successful educational program 

suitable to specific age groups within a con-

gregation. Students will also consider issues 

of curriculum and program design for faith-

based contexts. 3 credits. Rev. Carolina. 

EDU 5302 Programming and Curriculum 

Design 

Understanding the basics behind the 

curriculum that one teaches from is essential 

in any faith community. It is one thing to 

know diverse methods of teaching. It is 

another, however, to be able to design an 

educational program that appropriately 

challenges and motivates students to learn. 

This is the purpose of this course. Students 

will explore the principles of curriculum 

design including how does one decide what 

needs to be learned, in what order should 

one learn a certain set of ideas, and what 

should be avoided in planning for learning 

religiously. Curriculum design is a vital 

course in any religious education program. 

3 credits. Dr. Iparraguirre.  

 

EDU 5311 Spiritual Formation 

This course examines various meanings 

of spirituality in the context of a suffering 

pluralistic world and the potential of 

developing a spirituality that is grounded in 

the ordinary, everyday world. Students will 

look at the spirituality of the pastor and 

reflect on the value of spiritual formation as 

they reflect on their own spiritual practices 

and discipline as well as ministerial 

strengths and limitations. Particular attention 

is given to the topics of human destiny after 

death, eternal life, the transforming power of 

spiritual experience, and spiritual discipline. 

3 credits. Faculty. 

EDU 5312 Psychology of Religious 
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Development 

This course examines the stages of faith 

development, the search for meaning and the 

psychology of religious experience as it 

relates to spiritual formation through the life 

span. Topics include: the search for meaning 

among young adults, the psychology of guilt 

and redemption, and issues in facing the end 

of life. 3 credits. Faculty.  

EDU 5321 Brain Based Teaching and 

Learning 

Brain-based learning is a set of principles 

and a base of knowledge and skills upon 

which we can make better decisions about 

the learning process.  In this course, students 

will analyze current research and discourse 

about brain-based learning.  The class will 

then go about the most important part of 

education theory – the application.  Learning 

experiences in this class are intentionally 

varied so as to reflect the content of the 

material itself.  Teaching and learning 

activities include students presentations, 

jigsaw discussions of current brain-based 

learning articles, field trips, case studies, 

role playing, movies and film clips, guest 

presenters, lectures, 3D and multi media 

presentations and opportunities to apply 

what is being learned in a teaching setting. 3 

credits. Dr. Iparraguirre.  

EDU 5411 Children’s Ministry 

This course will explore how children 

learn and develop—intellectually, emotion-

ally and religiously—referring to the devel-

opmental work of Erikson, Piaget and 

Goldman. Study of learning environments in 

families and churches will lead consi-

deration of how to nurture the learning 

process. 3 credits. Dr. Winings or Dr. 

Hickman. 

EDU 5421 Ministry with Youth and 

Adolescents 

This course is designed to explore the 

critical area of ministry with youth and 

adolescents. Recognizing that most teens 

begin to formulate their own faith choice 

during this turbulent time of their lives, 

future ministers and religious educators need 

to be aware both of the dynamics of the 

adolescent years and of how to design an 

effective ministry for that age group. 

Through this course, therefore, students will 

be able to assess the period of adolescence in 

depth and explore effective and non-

effective means of youth ministry and teen 

outreach. The course will allow students to 

further integrate religious education, 

theology, unification studies, teaching and 

counseling into their ministerial designs. 

Students will focus on development issues, 

spirituality of adolescents, and current forms 

of youth ministry in order to design their 

own youth ministry curriculum. 3 credits. 

Dr. Winings. 

EDU 5431 Ministry with Young Adults / 

Campus Ministry 

This course paints the postmodern young 

adult landscape and the distinct needs of 

young adults to embrace their own faith in 

an unstable world. The course prepares 

young adult ministers to create dynamic 

ministries that can spark, spur, and most 

importantly, empathize with and secure 

young adult faith. Campus ministry will be a 

particular focus. 3 credits. Dr. Winings.  

EDU 5441 Adult Learning and 

Development 

This is an overview of theories of adult 

development for an understanding of adult 

education issues and practices and for 

enhancing the effectiveness of educators and 

ministers. The implications of the 

developmental literature are applied to three 

core areas of concern in adult education: 

how to acknowledge the experience of 

learners, how to promote autonomy and self-

directedness, and how to establish an adult 

teacher-learner relationship. 3 credits. 

Faculty. 

EDU 5501 Character Education and 

Development  

This course explores the meaning and 

forms of character education and its 

potential for use in public education. Topics 

include:  pluralism and the possibility of 

delineating universal values, abstinence and 

sex education, and theories of moral 

development and their applicability to 

educational methodologies and goals. 

Students will review character education 

curricula for different age levels to under-

stand methodologies, goals and pedagogical 

issues. Strategies and tools for students who 

wish to start a character education initiative 

in their community’s schools will be 

discussed. 3 credits. Faculty. 

EDU 5511 Ministry for Marriage 

Preparation 

The aspiration to lifelong marriage has 

lost its grip in the contemporary world. This 

course assumes a need to reach religious 

people who nevertheless are influenced by a 

secular society. Though referring to religious 

teaching, the course will investigate argu-

ments from science and common sense. 

Students will learn the components of 

effective marriage preparation and explore 

their own ideas for an effective singles and 

engaged couples ministry. 3 credits. Mrs. 

Walsh. 

EDU 5512 Marriage and Family 

Enrichment 

The course offers practical and pastoral 

approaches to enriching marriage and family 

life. Teachings on marriage and family 

within the Christian tradition, including the 

Unification perspective, will be examined, 

drawing upon historical and contemporary 

resources, Christian and interreligious 

perspectives, and insights from the social 

sciences. However, the focus of this course 

will be on skills and strategies for healing 

and improving dimensions of the marriage 

relationship, with a lesser emphasis on 

parenting and other family-related issues. 3 

credits. Mrs. Walsh..  

EDU 5521 Perspectives on Family and 

Peace-building 

This course considers the conjunction 

between the private and public spheres and 

the wisdom of regarding healthy family life 

as a resource for peacebuilding. The course 

also examines changing family values and 

controversies surrounding abstinence and 

sex education, interfaith marriage and gay 

marriage—both in themselves and as causes 

for strife in the larger culture. By examining 

best practices in marriage preparation, 

counseling marital problems, parenting, 

caring for the elderly, and ministering to 

families, the course will empower students 

to deal with this important but often 

neglected dimension of peacebuilding. 3 

credits. Mrs. Walsh. 

EDU 5601 Practicum in Teaching Divine 

Principle 

The purpose of this course is to develop 

fundamental methods and skills necessary to 

teach the Divine Principle. Students will 

outline and present the essential content of 

the Divine Principle in lecture format. They 

will investigate various teaching methods 

and develop teaching skills through 

supervised practice. 3 credits. Dr. Noda.  

EDU 5611 Teaching the Bible as 

Liberating Word 

Through this course, students will study 

the place and role of the Bible with regard to 

issues of oppression and liberation from 

oppression. In this light, they will assess 

their own use of Scripture and recognize 

ways that Scripture can motivate a liberating 

life and examine how to effectively teach the 

Bible as liberating word. 3 credits. Dr. 

Jones. 

EDU 5671 Introduction to Website 

Development 

Designing and developing a website 

presents new and difficult challenges. 

Typography, images, sound and video must 
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all be incorporated into a user friendly 

environment. Navigation must be intuitive 

and quick. Technical issues, such as 

bandwidth, file size and format are 

important considerations during the design 

process. This course will introduce these 

topics for their basic understanding, through 

the exploration of Websites and a series of 

assignments. Students will create their own 

Websites and refine them through group 

critique. 1 credit. Faculty. 

EDU 5672 Online Ministries 

This course is a comprehensive 

exploration of the internet as a new frontier 

for ministry and will examine many of the 

existing technologies. The course offers a 

hands-on approach in using the tools and 

online software. Students will develop a 

clear understanding of and confidence in the 

use of such basic tools as building a website, 

email newsletters, online video 

presentations, flash presentations from 

PowerPoint shows, and podcasts. Each 

student will build a basic website and set up 

tools needed to communicate with their 

congregation/community. 3 credits. Faculty. 

EDU 5811 Research Methods 

This course is designed to develop 

competency in information literacy, 

including skills in formulating questions; 

finding, accessing, retrieving, and evaluating 

information in print and electronic sources. 

Topics include: classification of information; 

indexing and controlled vocabularies; 

Library of Congress subject headings; search 

engines and search techniques; introduction 

to databases including ProQuest and 

WilsonWeb; search aids such as indexes and 

book reviews; general and special 

references; introduction to research papers. 1 

credit. Mrs. Altonen. 

EDU 5390 Independent Study in Religious 

Education 

1-3 credits. Faculty. 

EDU 6390 Thesis/Project in Religious 

Education 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty. 

EDU 6391 Thesis/Project in Religious 

Education 

3 credits. Must be accompanied by the 

Masters Project Colloquium, MIN 5802. 

Faculty. 

 

MINISTRY  

MIN 5101 Ministerial Leadership 

(Pastoral Theology) 

Explores Ministerial Leadership as a 

constructive practical theological enterprise 

focused on the religious care of persons, 

families and communities. As such, the 

course draws on interdisciplinary methods 

growing out of classical and contemporary 

theological traditions. It will draw and learn 

from theological conversation throughout 

the academy in order to enhance the 

students’ future practice of ministry in both 

congregational and specialized settings, such 

as chaplaincies or counseling contexts. The 

role of the minister as pastor will be a 

central focus.  As well as considering such 

activities as visitation, such issues as 

advising on marriage, parenthood and 

dealing with crises such as death or illness, 

the pastoral dimension of preaching, 

worship, leadership and of congregational 

development will be discussed.  It will be 

assumed that all of a minister’s tasks have a 

pastoral, that is, care of souls and of the 

community, dimension. 3 credits. Dr David 

or Dr. Isaacs. 

MIN 5102 Worship and Liturgy 

The course explores the role of liturgy 

and worship in the life of the congregation, 

as a tool for pastoral care, for spiritual 

growth, for invoking God’s mystery, and 

also as a pedagogical activity. The history of 

the development of Christian worship will 

be surveyed.  Variety of style and content 

across a range of contemporary 

denominations will be discussed.  The role 

of Eucharistic worship in some traditions 

will be explored.  Unification specific 

ceremonies will also be studied. The role of 

culture will also be noted, using case studies 

of different places where Christianity has 

spread, moving initially from its base in the 

Jerusalem Temple and in the Synagogue into 

numerous cultural contexts.  What attracts 

and repels people will be identified.  There 

will be an opportunity for students to create 

and present their own liturgies. 3 credits. Dr. 

David or Dr. Isaacs. 

MIN 5103 Church Growth and 

Evangelism 

The missionary commission, Matt. 28:19-

20, mandates Christians to teach and to 

baptize, with the result that churches grow in 

numerical size. Beginning with a survey of 

how the Christian movement did in fact 

grow, the course will examine how the 

Church Growth movement uses case study 

and social scientific analysis of why 

particular congregations grow while others 

do not, to develop strategies and tactics for 

ministers and evangelists to adapt for their 

own contexts. The contribution of the 

movements’ founder, Donald McGavran, 

and of other contemporary and significant 

Church Growth theorists and leaders, such 

as Rick Warren, will be discussed alongside 

case studies of churches that have grown. 

Church Growth as inner spiritual develop-

ment will also be considered, and some of 

the assumptions of the church growth 

movement will also be critiqued. A major 

concern will be the tension between the 

cultural concepts of church growth and the 

vision of a multi-cultural, multi-racial com-

munity of believers. 3 credits. Dr. Carolina 

or Dr. Hendricks. 

MIN 5104 Homiletics 

Homiletics is the art of preaching and 

theological communication. A primary duty 

of ministers is to proclaim God’s word, and 

by doing so, to motivate, inspire, and 

educate members of their congregation and 

the wider society. Emphasis is placed on the 

preparation and delivery of sermons for a 

variety of audiences and occasions (wed-

dings, funerals, children’s sermons, etc.). 

Theories as well as the art of homiletics are 

studied, along with the role of preaching in 

worship. Students study the sermons of well-

known preachers and critically reflect on 

their own sermons and those of their 

classmates. Various denominational patterns 

will be examined. Prerequisite: SCR 5131, 

SCR 5141 or SCR 5142. 3 credits. Dr. David 

or Dr. Isaacs. 

MIN 5105 Congregational Development  

This course explores the minister’s role 

as a servant leader (Mark 10:43-44). As the 

church’s mission belongs to all its members, 

ministers are called to equip people for 

service within and outside the congregation. 

The minister is most successful when he or 

she enables others to lead, to serve and to be 

God’s priests. This is how God’s people 

grow spiritually and how the local 

congregation develops its own potential both 

for the nurture of its members and for 

mission to and in the world. One of the main 

ministerial tasks is to help members identify 

their gifts, and to organize the life and work 

of the church so that members can exercise 

these, through participation in such tasks as 

leading worship, teaching, preaching 

administration and evangelism. This 

liberates ministers to focus on their own 

strongest gifts. Dr. David or Dr. Isaacs. 

MIN 5106 Ecumenism and Interfaith 

This course explores issues and themes in 

the field of contemporary ecumenism and 

seeks to equip students with the skills 

necessary to dialogue ecumenically. The 
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course will cover not only ecumenism within 

the Christian family, but also the ‘wider 

ecumenism’—dialogue and cooperation 

among the world’s religions. Students will 

explore historical and current ecumenical 

documents, statements of contemporary faith 

and order commissions, and on-going 

dialogues sponsored by ecumenical councils 

and organizations. Students will learn how 

to organize inter-Christian and interfaith 

meetings with denominational leaders and 

ministers. Prerequisite: LTR 5131 Church 

History I. 3 credits. Dr. David. 

MIN 5190 Field Education Internship 

The Field Education Internship offers the 

student an opportunity to experience 

ministry in a given community or location. 

Through a prolonged immersion in the 

particular ministry chosen by the student, 

he/she comes to see the real needs, 

challenges, issues, and components of an 

effective and fulfilling ministry. For non-

native English speakers, the course provides 

a rich environment in which to develop their 

English language skills and understanding of 

American culture. Supervisors skilled or 

focused on the particular ministry are a 

critical component of all Internships because 

students develop a mentor-apprentice type of 

relationship with their supervisor. A 3-hour 

orientation class is required before 

commencing the internship. Students are 

encouraged to wait to take their Internships 

until at least their second or third semester 

on campus. 1-5 credits @ 120 hours per 

credit. Dr. David. 

MIN 5192 Clinical Pastoral Education 

Clinical Pastoral Education is interfaith 

professional education for ministry. It brings 

theological students and ministers of all 

faiths (pastors, priests, rabbis, imams and 

others) into supervised encounter with 

persons in crisis. Out of an intense 

involvement with persons in need, and the 

feedback from peers and teachers, students 

develop new awareness of themselves as 

persons and of the needs of those to whom 

they minister. From theological reflection on 

specific human situations, they gain a new 

understanding of ministry. Within the 

interdisciplinary team process of helping 

persons, they develop skills in interpersonal 

and inter-professional relationships. 4 

credits. Dr. David. 

MIN 5303 Small Group Ministry  

This course explores ministerial group 

development theory and its appropriate 

application to small groups in the church and 

other organizations.  It provides an 

opportunity for students to discern their gifts 

and styles of faith based ministering through 

groups and to enhance their communication 

and leadership skills in small group ministry.  

Information and practice about starting, 

facilitating and completing group processes 

and tasks will be included. 3 credits. Dr. 

David. 

MIN 5311 Ministry in a Postmodern 

World 

The purpose of the course will be to 

prepare students to identify and familiarize 

themselves with the major shifts in Ministry 

in a Postmodern World. These shifts do not 

simply represent a short-term threat to 

churches in ministry, but also represent the 

boundary lines that separate two very 

different religious worlds. The course will 

cover the paradigm shift in religious and 

church mission, its structures, leadership 

emergence, mentoring, worship, spirituality 

and evangelism. Students will also examine 

how one builds capacity and establishes 

organizational leadership to include vision, 

mission, goals and futuristic objectives 

suitable to thinking in the postmodern era. 3 

credits. Faculty. 

EDU 5311 Spiritual Formation 

See Religious Education listings. 

MIN 5322 Women’s Voices in Ministry 

Ministry has traditionally been the arena 

of men. However, over the past two decades, 

women have not only sought ordination, but 

have become involved in diverse forms of 

ministry. Through this course, students will 

have the opportunity to not only research the 

women who have pioneered ministry but 

also to look at the impact of gender in 

ministry. Students will investigate the 

unique contributions and gifts that women 

bring to contemporary global ministry. 

Finally, this course will allow students to 

investigate some of the controversies and 

issues involved in opening ministry to 

women. 3 credits. Dr. Hickman. 

MIN 5331 Clergy Assessment and Career 

Development  

Clergy assessment is needed to inform 

both personal and institutional decision 

making regarding personnel. Students will 

study assessment procedures, comparing and 

contrasting the ways various denominations 

prepare aspiring clergy and evaluate 

practicing clergy. Clergy assessment will be 

set in the context of a career development 

perspective. Clergy development refers 

broadly to all the career-related changes a 

pastor makes across his life, from 

preparation through retirement. Fitness, 

competence, readiness and effectiveness will 

be examined through the course of a pastor’s 

development. The diversity of clergy types 

and the culture, gender, age and other biases 

that may influence assessment will also be 

examined. 3 credits. Dr. David. 

MIN 5332 Analysis and Assessment of 

Ministry  

In an era of assessment, learning how to 

analyze and assess one’s ministry is 

important. What determines an effective 

ministry? We study the development and 

assessment of clergy. So how does that 

differ from assessment of ministry itself? 

These are a few of the questions that will be 

investigated through this course. Students 

will study possible methods and tools that 

can be utilized and develop the means to 

apply these methods to their own ministerial 

contexts. 3 credits. Dr. Carolina. 

MIN 5341 Eco-Justice Ministy 

Can the Christian tradition provide a 

rationale that will persuade human beings 

from destroying other species, their habitats 

and the greater biosphere of our planet? 

Widespread ecological degradation has 

prompted biblical scholars, systematic 

theologians and ethicists to explore ways of 

thinking about and acting more compatibly 

within the community of diverse beings 

which constitute Earth. This course has been 

designed to bring students into this ongoing 

dialogue by examining systematically some 

notions in Christian texts and discerning the 

extent to which they provide promising 

foundations for environmental theology. 3 

credits. Dr. David. 

MIN 5342 Living Justly in an Unjust 

World 

This course will challenge students to 

assess their views of social justice, social 

ministry and our role in bringing about a 

more just world as one step toward God’s 

Kingdom. While each of the world’s faiths 

teach that care and compassion for the poor 

or unfortunate is central to a faithful life, we 

need to determine what is justice and 

genuine compassion. What really is the 

beloved community all about? What is the 

nature of power? Why are we, as religious 

people, afraid to talk about power? We will 

ask these and other thought-provoking 

questions as each of us begin to shape our 

definition and perspective of justice. The 

course will also explore some of the roots of 

justice issues, become acquainted with the 

range of diverse expressions of social justice 

programs and activities. Finally, students 

will be challenged to fully reflect on their 

current ministries and life with an eye to 

seeing how they can be part of the 

development of a socially just world – a 

beloved community.  3 credits. Dr. Winings. 
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MIN 5390 Independent Study in General 

Ministry 

1-3 credits. Faculty. 

MIN 5412 Missions in Contemporary 

Context 

The course examines missionary activity 

in light both of its inherent purpose and its 

cultural contexts. It encourages students to 

identify the essential elements of their 

'gospel' and to evaluate whether the 

missionary's activities overlay or obscure it 

with non-essential elements. Through doing 

case studies in seminar-style format, 

students identify cultural features in 

America and overseas that need to be 

addressed by their 'gospel' and they consider 

how best to address them. Theological depth 

is provided through study of historically 

representative thinkers as well as of 

contemporary missiological reflection and 

action. The course also includes cultural 

studies of local communities to ascertain the 

most effective means of evangelizing them. 

3 credits. Faculty.  

MIN 5421 Servant Leadership  

This course is an examination of the 

principles essential to preparation for 

Christian leadership and the difference 

between kingdom leadership and world 

leadership concepts. As members of the 

body of Christ, students will discover their 

role as leaders and mentors of future church 

leaders as they study Jesus’ teachings and 

modeling of servant leadership as a 

foundation. 3 credits. Dr. Davis. 

MIN 5431 Foundations of Interfaith 

Leadership 

The course aims to provide the 

theoretical and applied foundations neces-

sary for the successful management of 

interreligious activities, and the creation of 

informed strategies for the advancement of 

interreligious ideals. Students learn both the 

internal dynamic of interreligious relations 

as well as how they relate to other areas of 

life including politics, media, science, the 

academy, and arts and leisure, from both 

domestic and international perspectives. 

Through lectures and off-campus interfaith 

experiences, students move beyond their 

pre-existing ideas to see new possibilities for 

religion, society and human flourishing. 

3 credits. Dr. Kaufmann or Dr. Brown.  

MIN 5490 Independent Study in Church 

Growth and Evangelism 

1-3 credits. Faculty. 

MIN 5502 Marriage and Family Ministry 

     This course examines the polity of the 

church and community in relation to families 

and family life. It will not deal with 

counseling but with the ministerial dynamics 

involved between the family unit and the 

larger church. Utilizing case studies, the 

course will look at family education, family 

worship, the family and youth ministry, the 

family in small group ministry, and ways 

that families can buttress the work of the 

church. 3 credits. Dr.Rouse. 

MIN 5590 Independent Study in 

Marriage and Family 

1-3 credits. Faculty. 

MIN 5701 The Urban Church and 

Community Development 

Churches in the urban context can thrive 

through offering community development 

programs that address problems in the 

community while at the same time attracting 

socially committed people to the 

congregation. This course will introduce 

students to community development 

strategies that lead to church growth and 

health while investigating how these strate-

gies interface with social justice issues, 

racial/cultural/religious diversity and inter-

agency cooperation. These are strategies to 

build a caring, compassionate and prophetic 

ministry. 3 credits. Dr. Winings or Rev. 

Hardaway. 

MIN 5702 Ministry of Social Service  

This course allows students to study the 

importance of current ministries of com-

passion and service as they seek to fill real 

needs in today's global communities. 

Students will investigate the history and 

development of diverse ministries 

committed to social service as well as how 

these ministries fulfill the biblical command 

to love and serve one another. The course 

will consider the issues faced by social 

service ministries and help students develop 

their own ministries of service and 

compassion. 3 credits. Dr. Winings. 

MIN 5722 Cultural Diversity and Conflict 

Transformation 

The intent of this course is to understand 

how people of different cultures manage 

conflict by communicating and building 

relationships. The course examines 

scriptural principles and case studies drawn 

from Asian, Islamic and Western cultures to 

highlight practical models for conflict 

management. Themes are examined such as 

forgiveness, reconciliation, restorative 

justice, and religion and statecraft. The aim 

is to increase awareness of the range of 

appropriate conflict strategies and their 

appropriate use, and to clarify the students’ 

own preferred styles. 3 credits. Dr. McLean. 

MIN 5771 Ocean Ministry and Global 

Justice 

This course explores the nexus between 

environmentalism and man’s activities on 

the ocean, through the prism of Rev. Moon’s 

oceanic activities and outreach. The 

Unificationist ideals of interdependence, 

mutual prosperity, and universally shared 

values are examined against the background 

of current environmental philosophy, 

including deep ecology, land ethics, and 

ecofeminism. Particular attention is given to 

marine environmental philosophy. The 

course offers students limited experience in 

oceanic activities. 3 credits. Dr. Noda. 

MIN 5801 Divinity Colloquium 

The Divinity Colloquium provides 

guidance for students writing the Divinity 

Thesis, from formulating the initial proposal 

to presenting the results of research to peers. 

Taught over the two semesters prior to 

graduation. 0 credit. Dr. Isaacs or Dr. 

Winings. 

MIN 5802 Masters Project Colloquium 

The Masters Project Colloquium provides 

guidance for students writing the Master of 

Arts Thesis or Project, from formulating the 

initial proposal to presenting the results of 

research to peers. Taught over the two 

semesters prior to graduation. 0 credit. Dr. 

Isaacs or Dr. Winings. 

MIN 5803 Integration Colloquy 

The Integration Colloquy is a monthly, 

peer small group reflection seminar designed 

to facilitate learning from each other.  Time 

will be spent on prayer and reflection on 

their journey together as members of the 

faith community. It is a unique opportunity 

to integrate study and practice. To facilitate 

this process, accounts of actual events in 

which the seminarian has been involved 

provide the basis for developing the practice 

of theological reflection. 1 credit. Faculty. 

MIN 6390 Thesis/Project in Ministry 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty. 

MIN 6391 Thesis/Project in Ministry 

3 credits. Must be accompanied by the 

Masters Project Colloquium, MIN 5802. 

Faculty. 

DOCTOR OF MINISTRY 

COURSES 

D.Min. Seminars 

MIN 8101 D.Min. Seminar I: Spiritual 
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Formation and Integration 

This seminar provides entering students 

the opportunity to reflect on their past and 

current ministerial leadership experiences in 

order to assess what they have learned and 

where they wish to go pastorally and 

spiritually. Students will look at the 

spirituality of the pastor and delve into the 

area of spiritual formation as they self-

reflect on their own spirituality, spiritual 

discipline and ministerial strengths and 

limitations. This course will also provide an 

introductory look at how the D. Min. 

Program will be of benefit to them as they 

work on their Learning Contract. Students 

will be required to write a spiritual 

autobiography. 3 credits. Open only to 

D.Min. students. Dr. McLean. 

MIN 8102 D.Min. Seminar II: Theological 

and Ethical Perspectives of Ministerial 

Leadership 

The second D. Min. Seminar challenges 

students to reflect more deeply on the 

theological and ethical arena of religious and 

pastoral leadership. As a continuation of the 

first Seminar, students in this course will 

assess the theological and ethical issues of 

contemporary pastoral leadership with 

specific attention to their relevancy to the 

students’ own ministerial context. Utilizing 

case studies and ministry models, students 

will delve more deeply into the theory and 

practice of ministry to assist them in 

defining and shaping their continuing and 

future philosophy of ministry and their 

chosen model of ministerial leadership. 

Students will also begin to assess and 

discuss who should serve as their Supervisor 

and potential members of their Ministerial 

Team. In addition, students will begin to 

think about possible topics for their 

Dissertation Project. 3 credits. Open only to 

D.Min. students. Dr. David. 

 

MIN 8103 D.Min. Seminar III: The 

Changing Face of Society: Diversity and 

Its Impact on Ministry 

This Seminar will focus on the 

contextualization of ministry and the chang-

ing face of our congregations, communities, 

and society. As ministry is not done in a 

vacuum, today’s minister and religious 

leader must understand not only the ever-

changing nature of our diverse community, 

but also how this impacts interpersonal 

relationships and group dynamics within 

one’s ministerial context. Students will also 

reflect on the socio-economic changes 

within our society generally as well as 

within their own communities specifically 

and assess the effect of these changes on 

both the individual and the community as a 

whole and the impact of all this on ministry. 

Using their own congregations and 

communities as their context, students will 

learn how to assess the needs of today’s 

congregations and develop effective modes 

of ministry within such diversity. 3 credits. 

Open only to D.Min. students. Dr. Winings. 

MIN 8104 D.Min. Seminar IV: 

Transformational Leadership for a 

Postmodern World 

This Seminar challenges students to 

integrate key issues discovered in Seminar II 

and Seminar III as they search for types and 

models of leadership that are necessary to do 

ministry in our postmodern society. Society 

today is keen to find those who can facilitate 

the transformation of individuals, commun-

ities, and society. Students will then consider 

the role of the minister as transformer, 

guide, and facilitator of healthy spiritual 

growth and development. Key questions 

concerning the development of an empow-

ered laity, the dynamics of pastoral care and 

counseling, personal transformation, and the 

leadership needs of a postmodern, multicul-

tural world will be addressed. 3 credits. 

Open only to D.Min. students. Dr. Rouse. 

 

Family and Educational Ministry 
Courses 

MIN 8501 Ministry in the Midst of 

Diverse Lifestyles  

In our postmodern world, new definitions 

and meanings have caused complications 

and confusion in relationships. The term 

postmodern signals the end of a familiar 

pattern of activity and the emergence of new 

areas of endeavor whose activities are 

unclear and whose meanings and 

implications are not yet well understood. In 

this course, students will examine the 

challenges presented by these diverse 

lifestyles and discuss how these diverse 

lifestyles impact how they do ministry so as 

to continue aiding their congregation in 

developing a lifestyle and worldview that is 

consistent with being a disciple of Jesus. 

3 credits. Open only to D.Min. students. Dr. 

David. 

MIN 8502 Religious Education and 

Ministry Needs of the Postmodern Family 

Students will examine the postmodern 

family from many angles – sociology, 

psychology, anthropology and theology – 

what makes it different, what are its real 

needs, and how Religious Education can 

help fulfill some of those needs as we work 

toward greater wholeness of the family unit. 

Students will then develop a family-centered 

ministry better suited to the diverse families 

in their community/congregation. 3 credits. 

Open only to D.Min. students. Dr. Winings. 

MIN 8503 Challenges and Possibilities of 

the Emerging Global Family 

The purpose of this course is explore the 

origins and recent trends in globalization and 

its impact on the family. The emphasis will 

be on a creative approach to viewing the 

family in the 21st century. Students will 

study general definitions and theories of 

globalization and will focus on the connec-

ting and building of relations on the global 

stage. This study will involve technological, 

social, cultural and religious dynamics as 

they relate to the contemporary family. 

Students will probe world citizenship as a 

phenomenon in an age of diminishing 

borders. They will study the evolving formal 

and informal networks that link the global 

community, as well as how migration 

impacts the family. Students will be 

provided with an opportunity to observe the 

challenges involved in influencing the 

diplomatic community with a religious 

dimension and effecting targeted global 

change. 3 credits. Open only to D.Min. 

students. Dr. McLean. 

MIN 8504 Faith Formation, Spirituality 

and Counseling within the Contemporary 

Family 

Students will focus on families as they 

seek to serve and witness in deeds and words 

that heal and free – in the role of counselors. 

Attention will be given to the brokenness 

and wholeness of life as they seek to 

minister to the hurts and hopes of those they 

will encounter in their ministry. Through 

readings and reflections students will assess, 

evaluate and envision their calling for the 

healing contemporary families. Emphasis 

will be placed on identifying skills and 

talents, and explore options through a 

process of illuminating, clarifying, and 

opening to all the possibilities of God’s call. 

Students will submit a Spiritual Inventory 

consisting of goals, objectives, skills, talents, 

strategies, tools and mobilization of 

resources and assets for involvement in a 

contemporary family ministry. 3 credits. 

Open only to D.Min. students. Dr. McLean. 

Peace and Justice Ministry 
Courses 

MIN 8701 Multiculturalism, Diversity 

and Non-violent Conflict Resolution 

The intent of this course is to understand 

how people of different cultures handle 

conflict by communicating and building 

relationships. The focus is Asian, Hispanic 

and African/African-American cultures. 
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Through the use of stories, sayings, proverbs 

and examples we will provide models for 

conflict transformation, and how we can 

choose our responses to conflict situations. 

We will cover a range of diverse approaches 

to work within the workplace with different 

people, and seek to understand where others 

are coming from as the key to harmonious 

interaction. The course will also examine a 

variety of biblical principles and stories to 

highlight practical skills for conflict 

resolution. 3 credits. Open only to D.Min. 

students. Dr. McLean. 

MIN 8702 Issues in Ecumenical and 

Interfaith Relations  

A course designed to produce creative 

and effective theoreticians and activists in 

the arena of religion and peace in the 

contemporary world. After finishing this 

course, students should be able to analyze 

and implement effective designs and 

applications for bilateral and multi-religious 

encounter with an eye to resolving conflict 

and realizing reconciliation and 

collaboration. 3 credits. Open only to D.Min. 

students. Faculty. 

MIN 8703 Faith, Spirituality and Social 

Justice in the Global Market  

This course will challenge students to re-

evaluate their views of social justice, social 

ministry and the minister’s role in bringing 

about a more just world. Students will 

evaluate diverse expressions of social justice 

and social service in Christianity and the 

world’s faiths order to come to their own 

definition of social justice ministry. They 

will learn to develop and conduct a ministry 

that is compassionate and just, while faithful 

to the basics of their faith. In addition, 

students will examine the components of 

effective social justice programs including 

funding and grant writing. Finally, students 

will be challenged to fully reflect on their 

current ministries with an eye to how they 

can foster a socially just world where all 

people live for the sake of others. 3 credits. 

Open only to D.Min. students. Dr. Winings. 

MIN 8704 Change Management for Faith 

Leaders 

     This course introduces the basic 

principles of leadership, with emphasis on 

transformational and servant leadership, as 

well as of organizational behavior. It 

presents the tasks and roles of management 

in achieving successful results in the 

planning, production and delivery of 

services particularly in non-profit and 

religious organizations. The course also 

discusses the international dimensions of 

organizational behavior, such as cross-

cultural management, and introduces ethical 

issues in the professional world. It provides 

an understanding of how the basic human 

resource management (HRM) functions of 

planning, staffing, training and development, 

performance management, compensation 

and benefits, and employee and labor 

relations are applied in private sector organ-

izations. Key concepts will be illustrated and 

applied via case studies as well as personal 

experience. 3 credits. Open only to D.Min. 

students. Dr. Phillips. 

Dissertation Research Seminars 

MIN 8802 Dissertation Research Seminar 

I: Formulating the Question 

Students will define a problem or thesis 

from within their own ministry, develop the 

hypothesis and how it can be assessed, and 

consider possible research strategies and 

methodologies to carry out their dissertation 

project. 1 credit. Open only to D.Min. 

students. Dr. Wilson. 

MIN 8801 Dissertation Research Seminar 

II: Bibliographic Research and Overview 

of the D. Min. Dissertation 

Students will learn bibliographic research 

methods and the principles and practices of 

contemporary information environments. 

They will learn how to find, access, retrieve, 

and evaluate information stored both in 

electronic and print formats. Students also 

survey the varieties of D. Min. dissertations 

and methodologies involved. Students will 

work on a team project and conduct biblio-

graphic research on a hypothetical disserta-

tion topic during the intensive period. 

1 credit. Open only to D.Min. students. Dr. 

Noda. 

MIN 8803 Dissertation Research Seminar 

III: Research Design Strategies 

Students will experientially learn the 

general principles and flow of conducting 

educational research by working on team 

project to be completed during the 2-week 

intensive. In preparation for the course, 

students will advance their research designs 

by interacting with web based learning 

resources and by engaging the professor and 

fellow classmates through an online learning 

portal. 1 credit. Open only to D.Min. 

students. Dr. Phillips. 

MIN 8804 Dissertation Research Seminar 

IV: Designing the Project Proposal 

Students will build upon their work in the 

first three Research Seminars to reflect about 

models for writing Doctor of Ministry 

theses, to integrate their proposed ministry 

project within a thesis framework, and to 

develop a draft dissertation project proposal. 

1 credit. Open only to D.Min. students. Dr. 

Mickler. 

 

MIN 8390 Dissertation in Family & 

Education Ministries 

MIN 8690 Dissertation in Peace & Justice 

Ministries 

PASTORAL MINISTRY 

PAS 5101 Pastoral Care and Counseling 

Explores the role of the minister in the 

area of pastoral care and counseling.  

Students will be introduced to Biblical 

concepts and to the relationship between 

Christian counseling and psychological 

theory based on the integrated model.   

Instances when counseling is appropriate 

will be identified, such as when members of 

a congregation experience bereavement, 

illness or when they are preparing for 

marriage or for the birth of a child. Case 

studies will be used.  The focus, however, 

will be on the care of whole communities 

rather than on one-to-one counseling, 

following Charles V Gerkin’s approach.  

Students will also undertake a short 

Practicum. Professional limits will also be 

discussed to help students identify whether 

intervention or referral to other professionals 

is the best response. 3 credits. Dr. Rouse. 

PAS 5102 Pastoral Care and Counseling 

II 

     The aim of the course is to equip 

students with specialized knowledge and 

skills needed for a ministry of care to 

parishioners who present with a variety of 

pastoral issues including: death and dying, 

bereavement, child abuse, domestic 

violence, sexual abuse, rape, drug and 

alcohol addiction and marital and family 

dysfunction. Learning takes place through 

classroom instruction, role playing, case 

studies, and reflection on students’ own 

ministerial experience. Prerequisite: PAS 

5101.3 credits. Dr. Rouse. 

PAS 5311 Theories of Personality 

The course is a presentation and critical 

examination of the assumptions, methodo-

logy and basic ideas of the major personality 

theorists with a view toward understanding 

what constitutes a well-functioning person. 3 

credits. Dr. Rouse. 

PAS 5312 Theories and Techniques of 

Counseling 

This course is a study of the following 

theories in counseling:  client-centered 
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behavior therapy, rational emotive therapy, 

reality therapy, transactional analysis, and 

existential counseling. Students will be 

expected to demonstrate counseling 

competencies in the use of one theory in two 

audio sessions with a student client and in 

classroom presentations. 3 credits. Dr. 

Rouse. 

PAS 5314 Working with Small Groups 

The dynamics of a group counseling and 

small group work will be studied. Students 

will be expected to participate in a group 

during class. Topics to be studied are: stages 

in the development of a group; how to lead a 

group; how to develop spiritual intimacy in 

the group; how to define boundaries between 

genders; how to use different counseling 

approaches in group work. Diverse 

psychological approaches will be studied. 3 

credits. Faculty.  

PAS 5315 Practicum in Counseling 

The objective of this course is to help the 

student develop his/her personal style of 

counseling within the theoretical framework 

chosen by the student. Eight taped 

counseling sessions accompanied by written 

reports will be required of each student. Two 

of these will be videotapes. In each class 

section, the tapes will be discussed. 

Prerequisite: PAS 5101 or PAS 5312. 3 

credits. Dr. Rouse. 

PAS 5316 Dealing with Challenging 

Relationships 

This pastoral course addresses how to apply 

Jesus’ most profound teaching—love your 

enemy—in common, everyday situations. 

Using spiritual and psychological insights, it 

shows how to help people “take apart” the 

mental and emotional structures they build 

within themselves that hinder them from 

embracing one another in forgiveness and 

reconciliation. Students will address at least 

one difficult relationship in their own lives and 

learn tools to counsel others in resolving 

conflicts. 3 credits. Faculty. 

PAS 5501 Marriage and Family 

Counseling 

Family relationships give meaning to 

most people’s lives and are central to their 

understanding of God and His love, as well 

as the catalyst for spiritual and moral 

growth. Their challenges, however, can be 

great and many marital and family issues are 

brought to pastors for their wisdom and 

guidance. Given the complexity of interper-

sonal relationships, pastors who lack 

professional training in marriage and family 

counseling often wonder if they can help 

their church members in a significant way. 

Yet, relatively simple interventions of an 

educational and coaching nature can be quite 

helpful, and these can be facilitated without 

extensive training. This course emphasizes 

classic techniques that can be effective yet 

are not widely known. It also focuses on 

basic coaching skills. 3 credits. Mr. 

Williams. 

PAS 5512 Family Therapy Concepts and 

Methods 

Students will study the major theoretical 

approaches to family therapy, identify the 

root causes of difficulties in marriage, and 

examine treatment methods. In practicum 

units, students will conduct a marriage 

enrichment workshop and practice some 

techniques of family therapy in a controlled 

setting. 3 credits.  Faculty. 

PAS 5513 Structural Family Therapy 

This course equips students to provide 

pre-marital counseling to couples in their 

ministry, utilizing principles derived from 

structural family therapy. They include: 

honoring boundaries in marriage, setting up 

and respecting personal boundaries, 

recognizing the integrity of structure in a 

marriage, protecting a marriage from 

intruders, and supporting the values of a 

marriage. The course also covers how to 

work with a spouse who values boundaries 

when the other spouse does not. 

Prerequisite: PAS 5501 or 5512, or by 

permission. 3 credits. Faculty. 

PAS 5515 Couple Communications Skill 

Program 

     This course is designed to train and 

certify the student as an authorized program 

leader of Mastering the Mysteries of Love, 

Relationship Enhancement® Program for 

Couples, a highly-respected, well-researched 

couple communication skills program which 

teaches 10 key communication skills. 

Students will learn what the skills are and 

how to effectively teach them in diverse 

contexts and settings. 1 credit. Mr. Leal. 

EDU 5511 Ministry for Marriage 

Preparation 

See Religious Education listings 

EDU 5512 Marriage and Family 

Enrichment 

See Religious Education listings 

PAS 5701 Multicultural Counseling 

The following topics will be studied: the 

relationship between culture and mental 

well-being, the influence of culture on 

establishing personal identity, the dynamics 

of acculturation, the effects of culture on 

personality assessment, choosing the fitting 

counseling approaches that suit clients of 

diverse cultures and ethnic groups, and an 

examination of selected disorders as they 

appear in different cultures Prerequisite: 

PAS 5101 or PAS 5312. 3 credits. Faculty. 

PAS 5721 Issues in Urban-Based Pastoral 

Counseling 

Pastors often counsel individuals who 

have problems coping with the challenges of 

life, particularly in the contexts of poverty 

and the pain caused by social inequality, 

racism and the criminal justice system. 

Students will study resources for pastoral 

care counseling as well as the limitations of 

these caregivers in such contexts. Students 

will identify resources for healing and 

shalom. 3 credits. Dr. Hickman.  

PAS 5722 The Healing Journey: Trauma 

and Restorative Justice 

The course addresses the psycho-social-

spiritual impact of trauma and explores 

responses and interventions that affect the 

body, mind, heart and spirit of individuals, 

communities and societies. It also addresses 

social, economic and political structures and 

considers how root causes may be addressed 

for healing to occur. Students will look at 

how spirituality and peacebuilding are 

integral to addressing the results of trauma 

and will also consider the role of restorative 

justice on the interpersonal and structural 

levels in addressing trauma. 3 credits. Rev. 

Wenger. 

PAS 5723 Moral Injury and War 

It is important to heal the wounds of war 

to create enduring peace. War’s visible and 

invisible wounds, impact our communities 

today and will for generations to come. 

What moral obligation does society have to 

the people we send to do our killing, and to 

all who suffer from war-making? Clergy and 

faith communities need to be both prophetic 

and pastoral.   In this course students will 

develop pastoral and prophetic skills integral 

to transforming society and redeeming the 

moral injuries and soul wounds that are the 

inevitable consequence of war. 3 credits. 

Rev. Antal. 

PAS 5390 Independent Study in Pastoral 

Ministry 

1-3 credits. Faculty. 

PAS 6390 Thesis/Project in Pastoral 

Ministry 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty. 
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PAS 6391 Thesis/Project in Pastoral 

Ministry 

3 credits. Must be accompanied by the 

Masters Project Colloquium, MIN 5802. 

Faculty. 

MANAGEMENT  

MGT 5302 Management of Non-Profit 

Organizations 

This course helps the student to 

comprehend the basic concepts and general 

principles of management in the context of 

churches and other non-profit organizations. 

Topics include the general background of 

modern management techniques and 

practices, cultural and social dimensions of 

managerial functions, leadership and 

decision-making, marketing, planning, and 

policy formulation. The course will explain 

the fundamental principles of managing a 

nonprofit, including creating a board of 

directors, staffing, fundraising and 

relationship with stakeholders. Emphasis is 

given to creative, real-life approaches to the 

development and practice of management 

and administrative skills. 3 credits. Dr. 

Barry, Dr. Isaacs or Dr. Carolina.  

MGT 5303 Leadership and 

Organizational Planning 

This course introduces the basic 

principles of organizational leadership and 

organizational planning. It investigates the 

tasks and role of top management in 

achieving successful results in the planning, 

production and delivery of goods and 

services. It also examines the skills needed 

to manage and motivate employees, empha-

sizing the leadership skills required to 

deliver quality services in a nonprofit organ-

ization. Finally, this course discusses special 

topics related to international dimensions of 

organizational behavior and cross-cultural 

management. 3 credits.  Dr. Isaacs or Dr. 

Carolina. 

MGT 5304 Leadership in the Social 

Sector: Part 1 

The first in a two-course sequence to 

prepare students for effective social action in 

their communities and leadership in the 

social sector. It focuses on leadership 

(including executive leadership, organiza-

tional culture and the strategic planning 

process). Students will gain an understand-

ing of service and leadership for “the 

common good,” analyze the setting in which 

service takes place, actively participate in a 

community service setting and gain hands-

on knowledge, skills and experience about a 

specific non-profit organization. 3 credits. 

Dr. Phillips. 

MGT 5305 Leadership in the Social 

Sector: Part 2 

The second course in a two-part 

sequence, this course explores the effective-

ness (marketing and program evaluation) 

and efficiency (financial management, reve-

nue generation and volunteer management) 

of non-profit organizations. Students will 

apply an area of concentration in marketing, 

volunteer management or revenue genera-

tion to a community service setting and gain 

hands on knowledge, skills and experience 

about applying these concepts to a nonprofit 

organization. 3 credits. Dr. Phillips. 

MGT 5311 Principles of Marketing 

An introductory course designed to 

acquaint students with general marketing 

principles and practices. Marketing is much 

more than advertising and sales; it includes 

understanding the environment, consumer 

needs and behavior, assessing the value of 

the product, promotion, place and price. 

Emphasis is placed on developing marketing 

skills and understanding the role of 

marketing in the strategic orientation of the 

business and non-profit organization. We 

will also discuss, adapt and apply marketing 

methods to the realm of church growth. 

3 credits. Dr. Isaacs or Dr. Carolina. 

MGT 5312 Entrepreneurship 

This course explores the challenges of 

starting one’s own business and looks at the 

best practices of successful entrepreneurs. 

Many of the principles studied in this course 

can also be applied to church planting or 

starting a non-profit ministry. 3 credits. 

Dr. Isaacs. 

MGT 5313 Program Design and 

Management 

This course will expose students to the 

components of successful program design 

and management, and provide opportunities 

for practical application of concepts and 

strategies.  Throughout the course, the 

relationship between program management 

and grant management will be emphasized 

as well as maintaining a good relationship 

with funders and auditors. 3 credits. 

Dr. Phillips. 

MGT 5314 Project Management and 

Resources 

Students will focus on exploring the 

effectiveness (marketing and program 

evaluation) and efficiency (financial 

management, revenue generation and 

volunteer management) of non profit 

organizations in this course. Students will 

apply an area of concentration in marketing, 

volunteer management or revenue 

generation to a community service setting 

and gain hands-on knowledge, skills, and 

experience about how to apply the core 

concepts to a nonprofit organization. 

3 credits. Dr. Phillips. 

MGT 5331 Human Resource 

Management 

This course covers the knowledge and 

practical skills necessary to manage the staff 

of a non-profit organization. Primary focus 

will be the impact of human resource man-

agement on the effectiveness of organiza-

tional and individual performance. The 

course studies the interactions between 

managers, organizational staff, and special-

ists. It covers planning, compensation, job 

analysis and design, recruitment, selection, 

and performance evaluation. Key concepts 

will be illustrated and applied via case 

studies, as well as personal experience. 

3 credits. Dr. Barry or Dr. Isaacs. 

MGT 5341 Christian Economics I 

Explores the theory and practice of 

Christian economics and its application to 

developing funding campaigns for churches 

and charities. This course will begin with a 

study of God’s economic plan as derived 

from the Scriptures and continue to explore 

biblically-based praxis as exemplified in the 

economic life of Israel and the early 

Christian church. 3 credits. Faculty. 

MGT 5345 Religion and Economics 

What is the ideal economic system? What 

does religious teaching say about capitalism, 

socialism, the free market, and government 

economic policy? Is capitalism essentially 

selfish? How can economic opportunity best 

be distributed to poor nations? In this course, 

students will study great economic thinkers 

and religious voices, from Adam Smith to 

Pope John Paul II, to help them better 

understand how economic systems work and 

the religious and moral issues at stake. 3 

credits. Dr. Isaacs. 

MGT 5401 Financial Management for 

Non-Profit Organizations 

This course will focus on finance and 

budgeting aspects of leading a non-profit 

organization, addressing the specific 

concerns of religious leaders with little 

background in business and finance who 

desire to be good stewards of what God has 

entrusted to them. Topics include: reading 

financial statements, creating and managing 

budgets, supervising investments and 

endowments, measuring performance, 

identifying fraud, and other accounting 

issues. 3 credits .Faculty. 
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MGT 5402 Grantmanship: Grantwriting 

This course provides a hands-on 

approach to developing grant writing skills 

for not-for-profit professionals. It includes 

some examination of the similarities and 

differences between grant-writing and 

fundraising. All aspects of proposal develop-

ment will be examined: idea generation, 

identification of potential funding sources, 

writing letters of inquiry, and working on the 

proposal itself. In this practical “how-to” 

course students will actually write and apply 

for grants. 3 credits. Dr. Isaacs. 

MGT 5403 Executive Leadership in the 

Non-Profit Sector 

This course is to prepare students for 

effective social action in their communities 

and responsible leadership in the social 

sector. The course examines the challenges 

of leadership for non-profit organizations 

emphasizing the dimensions of social 

responsibility including legal, ethical 

obligations. Students will be encouraged to 

thoughtfully and critically analyze their own 

leadership capacity, goals and commitments.  

Upon completion of this course students will 

be able to apply the core values and key 

practices covered in the texts to practical 

responsibilities in leadership of a nonprofit 

organization.  3 credits. Dr. Phillips. 

MGT 5404 Fundamentals of Professional 

Fundraising and Development 

Most US based nonprofits receive 

revenue from a diverse base of public, 

private, and market sources, amounting to 

over $300 billion in philanthropy each year. 

Organizational size, history, prospect base, 

leadership, sector focus, and structure are 

among the factors an executive director must 

consider when determining the combination 

of strategies that will make up an 

organization’s revenue generation efforts. 

This course will provide students with an 

introduction to development, an overview of 

fundraising processes and systems, and the 

framework through which managers can 

determine the efficiency and effectiveness of 

various tactics within a nonprofit 

organization’s private revenue stream. 

Students will understand the role of the staff 

and board in a development program, major 

gift packaging, and donor development 

strategies.  3 credits. Faculty. 

MGT 5501 Brand Management 

Brand management, formerly public 

relations, is a vital mission for any 

organization as it seeks to make its message 

known to an indifferent or even hostile 

public. Brand management includes efforts 

at improving and managing an 

organization’s reputation, communicating 

the message, and engaging in efforts to 

change public policy. It also includes efforts 

to better understand the public through 

analyzing trends, market research, etc. In 

addition to understanding the role of brand 

management, students will learn various 

public relation strategies and skills, 

including how to write a press release, do a 

TV interview, attract media attention to an 

event, manage a hostile press, and influence 

legislation. 3 credits. Faculty. 

MGT 5390 Independent Study in 

Management 

1-3 credits. Faculty. 

MGT 6390 Thesis/Project in Management 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty. 

MGT 6391 Thesis/Project in Non-Profit 

Leadership 

3 credits. Must be accompanied by the 

Masters Project Colloquium, MIN 5802. 

Faculty. 

THEOLOGICAL LANGUAGES 

In addition to courses in Biblical Hebrew 

and New Testament Greek, UTS offers 

courses in Korean as the theological 

language of the Unification Church. Its 

study offers students a door into a deeper 

understanding of Unification beliefs. Profi-

ciency in spoken Korean is a considerable 

asset for leadership in the church, enabling 

direct communication with the Founder and 

his elder disciples. Korean language courses 

are offered in English and in Japanese. 

Placement exams are available at the 

beginning of each term for students who 

seek to qualify for an upper-level course. 

Korean language courses do not fulfill the 

Scriptural Studies elective requirement for 

the Divinity Program. 

LAN 5131 Biblical Hebrew 

A first course in Biblical Hebrew, 

covering the alphabet, nouns, pronouns, the 

verb system, construct chains, and simple 

sentences. Students will become familiar 

with the basic structure of the language and 

learn to use a lexicon. By the end of the 

course students will have had exposure to 

reading from the Bible itself. 3 credits. Dr. 

Wilson. 

LAN 5141 New Testament Greek  

Koine Greek, the language of the Greek 

New Testament, will be studied according to 

its grammatical forms and idioms as printed 

in the modern critical texts. 2-3 credits. Mrs. 

Delaney. 

LAN 5161 Korean 1 

The course focuses on familiarization 

with the spoken language using the 

vocabulary and expressions appropriate to 

the basic level and covering relevant 

grammar. Concurrent labs improve students’ 

speaking and listening ability. This level is 

for the students with no knowledge of 

Korean. 3 credits. Faculty. 

LAN 5162 Korean 2 

In addition to grammar and the spoken 

language, an added component is an 

introduction to Rev. Moon’s teachings from 

The Way of God’s Will. Students are 

introduced to using the Korean dictionary 

and to typing on the Korean keyboard for 

electronic communication. Prerequisite: 

Korean 1. 3 credits. Faculty. 

LAN 5163 Korean 3 

Comprehension of the theological 

language from The Way of God’s Will is the 

focus of this level. Students develop skills in 

translation and comprehension. Prerequisite: 

Korean 2. 3 credits. Faculty. 

LAN 5164 Korean 4 

Translating skills are further developed 

through study of Rev. Moon’s published 

speeches in the original language. Students 

will practice the translator’s art of 

comprehending the speaker’s intention 

beyond his expressions. Prerequisite: 

Korean 3. 3 credits. Faculty. 

LAN 5190 Independent Study in 

Scriptural Languages 

1-3 credits. Faculty. 

LAN 6290 Thesis/Project in Scriptural 

Languages 

4 credits. Must be accompanied by the 

Divinity Colloquium, MIN 5801. Faculty. 

LAN 6391 Thesis/Project in Scriptural 

Languages 

3 credits. Must be accompanied by the 

Masters Project Colloquium, MIN 5802. 

Faculty. 
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UTS Main Campus 
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Barrytown, NY 12507 

www.uts.edu 
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Phone: (845) 752-3000 x230 

Fax: (845) 752-3014 

Email: r.panzer@uts.edu 

 

Vice President for Academic Affairs 

Phone: (845) 752-3000 x228 
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Email: academics@uts.edu 

 

Dean of the College 

Phone: (845) 752-3000 x221 

Fax: (845) 758-2156 

Email: s.murray@uts.edu 

 

Admissions and Financial Aid 

Phone: (845) 752-3000 

Fax: (845) 758-2156 

Email: a.callwood@uts.edu 

 

Registrar 

Phone: (845) 752-3000 x225 

Fax: (845) 752-3014 

Email: registrar@uts.edu 

 

Director of Student Life 

Phone: (845) 752-3000 x219 

Fax: (845) 758-2156 

Email: r.curry@uts.edu 

 

Resident Chaplain 

Phone: (845) 752-3000 

Fax: (845) 758-2156 

Email: d.kone@uts.edu 

 

Business Manager/Security Office 

Phone: (845) 752-3000  x249 

Fax: (845) 758-2156 

Email: p.stupple@uts.edu 

 

Library 

Phone: (845) 752-3000 x232 

Fax: (845) 758-2156 

Email: r.altonen@uts.edu 
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ACADEMIC CALENDAR  

2013-2014 

Fall Semester 2013 

August 5  Financial aid application deadline 

August 18-20  Undergraduate Orientation 

August 21  Advising, Registration, and Convocation 

August 22  First day of classes 

September 2  Labor Day – no classes 

September 6  Add/drop period ends   

September 27-29  Fall Family Weekend 

November 27-29  Thanksgiving recess  

December 2-6  Advising Week 

December 2  Last day to withdraw from classes 

December 10  No classes – Study day 

December 11  Last day of  classes 

December 12  Registration for Spring classes 

December 13-16  Study period 

December 17-20  Examination period  

December 21  Move out date 

 

 

Intersession 2014 
January 2-21 

 

Spring Semester 2014 

January 6  Financial aid application deadline 

January 23-24  New first-year and transfer student Orientation, Advising, and Registration 

January 25  Arrival day for returning students  

January 27  First day of classes  

February 12  Add/drop period ends  

March 22-30  Spring break 

April 11-13  Spring Family Weekend 

April 28-May 2  Advising Week 

May 8  Registration for Fall classes 

May 9  Last day to withdraw from classes 

May 16  Last day of classes 

May 17-20  Study period 

May 21-23  Examination period  

May 24  Graduation Day: 38
th

Commencement 

May 25  Move out date 
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ADMINISTRATIVE STAFF 

Richard A. Panzer President 

Kathy Winings Vice-President for 

Academic Affairs and 

Director of the D. Min. 

Program 

Stephen Murray Dean of the College 

John Redmond Chief Financial Officer 

Rachel Curry Director of Student Life 

Drissa Kone Resident Chaplain 

Ute Delaney Registrar 

Keisuke Noda Co-Director of UTS 

Library  

Rhonda Altonen Co-Director of UTS 

Library  

Angie Callwood Director of Admissions 

            Financial Aid Officer 

Donna Baumler Writing Tutor 

FACULTY 

Regular Faculty 

 

Stephen Murray 

Associate Professor of Theology 

Ph.D., Union Theological Seminary 

 

Mark D. Isaacs 

Assistant Professor of Ministry and 

Management 

Ph.D., Trinity Theological Seminary 

D.Min., Lutheran Theological Seminary at 

Philadelphia 

 

Michael L. Mickler 

Professor of Church History 

Ph.D., Graduate Theological Union 

 

Keisuke Noda 

Professor of Philosophy 

Ph.D., New School for Social Research 

 

Andrew Wilson 

Professor of Scriptural Studies 

Ph.D., Harvard University 

Adjunct Faculty 

 

Rhonda Altonen 

Lecturer in Computer Science 

M.L.S., M.S., Emporia State University 

 

Mark P. Barry 

Lecturer in Management 

M.A., Georgetown University 

Ph.D., University of Virginia 

 

Donna Baumler 

Lecturer in English Literature 

M.A., State University of New York at New 

Paltz 

 

Monique Dauphin 

Lecturer in Psychology 

B.S., Marist College; M.S., State University 

of New York at New Paltz 

 

David Eaton 

Lecturer in Music and Culture 

 

Tyler O. Hendricks 

Associate Professor of Church History 

PhD., Vanderbilt University 

 

Richard A. Panzer 

Lecturer in Media Arts 

Ph.D., New York University 

 

Peter van Geldern 

Lecturer in Media Arts 

B.A., Architectural Association School of 

Architecture 

 

Lynn Walsh 

Lecturer in Family Counseling 

MSW, Fordham University 

PURPOSE OF THE 

UNDERGRADUATE 

PROGRAM 

    Barrytown College of UTS seeks to 

prepare leaders who are equipped to face 

local and global challenges in the spheres of 

faith, family and culture.  

    As the 21st century increasingly reveals 

the story of the interaction of East and West, 

students will become conversant with 

leading thinkers who have influenced and 

shaped the world. Students will emerge from 

the program ready to take on diverse 

leadership roles and responsibilities in a 

number of venues that prize critical analysis, 

cross-cultural competencies, creative 

problem-solving, and depth of 

understanding, or to pursue advanced 

educational goals. 

    The undergraduate program offers the 

Bachelor of Arts in World Religions and 

Philosophy degree. The outcomes of the 

program support the formation of graduates 

who: 

 

a) Demonstrate a global perspective on   

topics such as religion, cultural 

traditions, and national perspectives 

through appreciation, analysis, and 

critical reflection. 

b) Communicate effectively through oral, 

written, and technology-based means. 

c) Lead their peers through intellectually 

innovative dialogues relative to human 

progress and remaining challenges to 

world peace. 

d) Value all people as reflections of divinity, 

and the diverse religious traditions as 

aspirations to reach that divinity. 

e)  Implement high standards of morality in 

their personal life and ethics in their 

relations with others, rooted in an 

understanding of God and their personal 

faith.  

f)  Apply knowledge to real-world settings 

and challenges, and demonstrate 

strength of will to carry projects through 

to completion. 

g)  Recognize the basis of the scientific and 

social scientific worldview and their 

application to modern life. 

 

Mission Statement 
The mission of the undergraduate 

program is to provide students with a liberal 

arts education that explores the modern 

human condition through understanding the 

origins, history, and intersections of the 

major/influential world religions, 

philosophies and cultures, and through 

active engagement in real world settings. 

Accreditation 

The Unification Theological Seminary is 

accredited by the Middle States Commission 

on Higher Education, 3624 Market Street, 

Philadelphia, PA 19104. (267-284-5000) 

The Middle States Commission on Higher 

Education is an institutional accrediting 

agency recognized by the U.S. Secretary of 

Education and the Council for Higher 

Education Accreditation. 

Academic degree programs of the 

Seminary are registered by the New York 

State Education Department at the Office of 

Higher Education and the Professions 

Cultural Education Center, Room 5B28, 

Albany, New York 12230, (518) 474-5851:  

 

Religious Studies - HEGIS 2301.00 

Certificates in Unification Leadership, 

Ecumenical Leadership, and Nonprofit 

Leadership and Grantwriting,  

M.Div, M..A. and D.Min.;  

Religious Education - HEGIS 2304.00 

 M.R.E.; 

Philosophy and Religion - HEGIS 1599.10 

B.A. in World Religions and 

Philosophy. 

FACILITIES AND 

RESOURCES 

Barrytown 

The main building for the Barrytown 

campus was completed in 1930 through a 

gift by John D. Rockefeller. At its center 
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stands the Chapel, the center of the 

seminary’s spiritual life. It is graced by 16 

stained-glass windows, made in France and 

acquired by the Christian Brothers in 1909, 

which depict events in the life of Jesus and 

of St. Jean Baptiste de la Salle, the founder 

of their order. As remodeled by the Christian 

Brothers in 1965, the chapel was cited by 

The Catholic Encyclopedia as a model of 

post-Vatican II architecture. Today it houses 

banners created by artist Norman Laliberté 

that were commissioned for the 1985 

Assembly of the World’s Religions.  

The main building houses classrooms, 

the library, the dining hall, five large 

dormitories and a gymnasium, arranged in 

four wings around the central Chapel. Also 

located here are administrative and faculty 

offices, group study areas, the student 

lounge, a small chapel, a recreation room, 

and rooms for single students and staff. 

There are limited accommodations for 

married students, staff and guests.  

The Barrytown Conference Center 

occupies the northwest wing of the Main 

Building. Its facilities include an auditorium 

which seats over 400, a lecture hall which 

seats over 100, a separate dining area, 

offices, two dorms and several guestrooms. 

  

Massena House 

The Massena House, the oldest building 

on the property, is a historical landmark. The 

original building was constructed in 1796 by 

Major John Livingston, a Revolutionary 

War officer. Theodore Roosevelt visited in 

the summer of 1868 as a young boy, and it 

was here, hiking about the property, that he 

began his famous collection of insects and 

animals that would become the nucleus of 

the American Museum of Natural History. 

After a fire destroyed the mansion in 1885, 

the present Massena House was constructed 

on the site. 

Grounds 

UTS sits on 250 bucolic acres overlook-

ing the Hudson River with a view of the 

Catskills. Its grounds include a number of 

smaller houses and out-buildings.  

Hiking trails wind through forests, fields, 

along a Pond and down to the Lagoon at the 

southernmost end of Tivoli Bay, where in 

1978 Reverend Moon led the students in 

memorable expeditions fishing for carp. In 

2006 UTS joined with the Winnakee Land 

Trust of Rhinebeck to open Father's Trail to 

the public as part of the New York State 

Greenway Heritage Trail, which when 

complete will run the length of the Hudson 

River from Albany to New York City.  

An eleven-circuit Labyrinth and Peace 

Garden that is open to the public, can also be 

found on the property.  

Library 

The UTS Libraries maintains a collection 

of approximately 157,000 titles (57,000 

volumes), which includes books, ebooks 

audio and video media, and periodicals.  

The library subscribes to several online 

databases including ProQuest-in-Religion, 

EBSCO OmniFile Full-text (H. W. Wilson), 

and AcademicSearch Elite.  Students can 

access thousands of journals and articles that 

cover a wide range of topics from their 

personal computers or terminals available in 

the library.   

UTS anticipates the purchase of an 

additional 1000 volumes for the first year of 

the undergraduate program, and 500 books 

every following year.  

In 2007, UTS opened the Information 

Commons located in the Seminary Library 

(NYC Extension), a computer facility where 

students can conduct personal research, 

engage in group projects, and participate in 

information literacy workshops.   

As the New York City campus is home to 

some of the best libraries in the world, UTS 

students can utilize the resources of semi-

nary libraries in the New York area through 

our membership in the New York Area 

Theological Library Association 

(NYATLA). The Barrytown campus offers 

students access to over 1.5 million books 

and journals in libraries in the Hudson 

Valley through our membership in the 

Southeastern New York Library Resource 

Council. 

BACHELOR OF ARTS IN 

WORLD RELIGIONS AND 

PHILOSOPHY 

The undergraduate major in World 

Religions and Philosophy equips students to 

understand and compare the core 

convictions, related traditions and practices 

of the major world religions, and to analyze 

creatively the ways in which these diverse 

religious traditions have interacted with 

philosophy and culture. Students will 

complete a wide-range of courses and gain 

the necessary intellectual tools for 

understanding, analyzing, comparing, and 

appreciating the diverse historical and 

cultural contexts that have provided the 

setting for the intersection of the human and 

the divine, as well as the ways in which the 

modern world has been affected by modern 

religious and philosophical expressions of 

these deep roots. Students may focus on an 

in-depth study of a particular tradition, 

broaden their understanding of philosophy 

or explore the intersections of this major 

with a minor. Students may utilize 

internships or study abroad opportunities to 

extend their understanding. Students will be 

expected to design a culturally specific or 

place-based capstone thesis or project 

incorporating an innovative solution to a 

world problem or challenge.  

Students will emerge from the program 

ready to take on diverse leadership roles and 

responsibilities in a number of venues that 

prize critical analysis, cross-cultural 

competencies, interreligious dynamics, 

creative problem solving, and depth of 

understanding, or to pursue graduate studies. 

The Degree Program is composed of three 

required components. They are:  

(1) General Education core requirements,  

(2) Leadership component, and 

 (3) the Major in World Religions and 

Philosophy.  

Students may also pursue one of the three 

Minors if they choose to do so. The three 

Minors include: (a) Human Development & 

Family Studies, (b) Media Arts and (c) 

Business. 

Graduation Requirements 

To be awarded the B.A. degree, students must 

fulfill the following requirements:  

 120 credit hours 

 A minimum grade point average of 2.50 

 Senior Thesis 

Core Program 

Students in the Core Program will gain the 

intellectual tools for approaching, analyzing 

and appreciating the religious and 

philosophical roots of Eastern and Western 

Civilization. They will gain basic 

communication skills and foundational 

perspectives in Leadership and formative 

courses in volitional, interpersonal, and 

organizational development.  

GENERAL EDUCATION (35-38 credits)  

Examined Life I: Worldview and Values  

Great Minds of East and West I    

Great Minds of East and West II 

Roots of American Culture, Thought and 

History  

 

Students must take a minimum of 3 credits 

from one of the following: 

 Asian Culture and Civilization  

 African Culture and Civilization 

 Islamic Culture & History 

 Jewish Culture & History 

 Hindu Culture & History 

 

English Composition I    

English Composition II 

Public Speaking 

Mathematics (College Algebra, or - if 
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demonstrated proficiency -  Probability & 

Statistics) 

Computer Basics & Information Literacy  

Introduction to Environmental Science 

Physical Education (or participation in a team 

sport, 2 credits) 

Language Course (or demonstrate proficiency 

in a Second Language)  

LEADERSHIP COMPONENT (16 

credits) 

Theories & Principles of Leadership 

Interpersonal Relations & Communication 

Principles of Economics 

Applied Ethics 

Resolving Conflicts in Our Global World 

Internship (Summer, 1 credit) 

Major in World Religions and 
Philosophy 

CORE COURSES IN THE MAJOR (18 

credits)  

Unification Theology & Peacebuilding 

World Religions I: Eastern Religions 

World Religions II: Abrahamic Religions 

Philosophy: History & Problems 

Critical Thinking and Logic 

Examined Life II: Senior Integration Seminar, 

and Senior Thesis 

DISTRIBUTION REQUIREMENTS IN 

THE MAJOR (24 credits) 

Select at least 6 credits from Scriptural 

Studies: 

Introduction to the  Hebrew Bible 

Introduction to the New Testament 

Understanding Divine Principle 

Introduction to the Qu’ran 

Eastern Scriptures 

 

Select at least 6 credits from Religion & 

Society: 

Religious Conflict & Globalization 

Islam and the World  

Religion & Politics in America  

Contemporary Religious Issues in America 

Religious Movements in the United States 

Studies in Comparative Religion 

Introduction to Religion & Society 

Introduction to Psychology of Religion 

 

Select at least 6 credits from Philosophical 

Studies: 

History of Philosophy I: Ancient and 

Medieval 

History of Philosophy II: Modern 

History of Philosophy III: Contemporary  

Metaphysics  

Introduction to Unification Philosophy 

Introduction to Philosophy of Religion.  

Moral Philosophy 

 

Two free electives from the areas LTR or THE 

Minor in Human Development 
and Family Studies 

Students declaring a Human 

Development and Family Studies minor will 

gain an appreciation and understanding of 

human development, couple and family 

formation, interpersonal communication and 

relationships, marriage enrichment and the 

role of the family in society. Students will 

build on this foundational knowledge 

through elective courses in sociology, 

psychology, family studies, and community 

issues. 

Requirements for the Minor are 21 

credits: 9 required; at least 3 credits each 

from Group A, B, and C; plus 3 credits from 

either Group A, B, or C. 

 

Required (9 credits): 

Introduction to Psychology  

Interpersonal Relationships & 

Communication (fulfilled through 

Leadership Component) 

Perspectives on Parenting 

 

Group A (3 credits): 

Introduction to Sociology  

Social Policy and the Family  

 

Group B (3 credits): 

Sociology of Family Life 

Love and Sexuality  

 

Group C (3 credits): 

Approaches to Marital Enrichment 

Social Psychology: Intercultural 

Perspectives 

Minor in Media Arts 

Students declaring a Media Arts minor 

may expect to appreciate and analyze how 

existing and emerging media can be used to 

communicate spiritual ideals to large and/or 

specialized audiences locally and globally. 

Students will gain basic skills needed to 

produce and market media and learn 

entrepreneurial strategies for innovation. 

Requirements for the Minor are 21 

credits: 21 credits: 12 credits from Group A; 

at least 9 credits from Group B. 

 

Group A (12 credits): 

Media and Culture  

Spirituality of Music: From Bach to Rap 

Social Media and Its Impact  

Using Media for Social Outreach & 

Networking 

Religion and Hollywood 

 

Group B (9 credits): 

Computer Studio I (Photoshop, InDesign 

Computer Studio II (Adobe Flash, Premiere) 

Fundamentals of Digital Video Production 

and Editing 

Sound and Music Production for Video 

Projects 

Minor in Business 

Students declaring a Business minor may 

expect to build upon core competencies of 

leadership and management through study of 

organizations, financial management, and 

international business. 

Requirements for the Minor are 21 

credits: 21 credits: 9 required; at least 3 

credits each from Group A, B and C; plus 3 

credits from either Group A, B or C. 

 

Required (9 required):  

Principles of Economics (fulfilled through 

Leadership Component) 

Theories & Principles of Management 

Principles and Strategies of Marketing 

 

Group A (3): 

Principles of Accounting 

Theories & Principles of Leadership 

(fulfilled through Leadership Component) 

 

Group B (3):  

Introduction to Human Resource 

Management 

Sociology of Organizational Behavior 

 

Group C (3):  

Ethical Issues in the World Economy 

International Business 

PROGRAM SEQUENCING 

Year 1: Fall Term 

Examined Life: World Views and Values 

Great Minds of East and West I 

English Composition I 

Choice of: 

Language (if needed) 

Physical Education 

College Algebra 

Introduction to Environmental Science 

Computer Basics  

 

Year 1:  Spring Term 
Great Minds of East and West II 

English Composition II 

Public Speaking 

Choice of: 
Language (if needed) 

Physical Education 

Probability and Statistics 

Introduction to Environmental Science 

Computer Basics  

 

Year II: Fall Term 
Roots of American History, Thought, 
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Culture 

World Religions I: Eastern Religions 

Choice of 2: 

Theories & Principles of Leadership 

Interpersonal Relations & Communications 

Philosophy: History of Problems 

 

Electives 

(Begin Minor if selecting one) 

 

Year II: Spring Term 
World Literature I 

World Religions II: Abrahamic Religions 

Choice of 2: 

Principles of Economics 

Applied Ethics 

Religious Conflict & Globalization 

Critical Thinking & Logic 

 

Course from the Minor 

 

Year III: Fall Term 

History of Philosophy I: Ancient and 

Medieval 

Choice of 2: 

Theories & Principles of Leadership 

Interpersonal Relations & Communications 

Philosophy: History of Problems 

 

Electives in the Major 

Course from the Minor 

 

Choice of: 
Elective in Liberal Arts  

 

Year III: Spring Term 
History of Philosophy II: Modern 

World Literature II 

 

Electives in the Major 

Elective in Liberal Arts 

Course from the Minor 

 

Year IV: Fall Term 
Electives in the Major 

Courses from the Minor 

 

Year IV: Spring Term 
History of Philosophy III: Contemporary 

Examined Life II: Senior Integration 

Seminar 

 

Electives in the Major 

Electives from the Minor 

ADMISSIONS 

Admission to Barrytown College of UTS 

is based upon academic capability and upon 

spiritual and moral character. Academic 

qualifications are considered by the Director 

of Admissions and other members of the 

Admissions Committee to determine whe-

ther the applicant's educational background 

and ability ensure reasonable chances of 

success in academic work at Barrytown 

College of UTS. An applicant's spiritual and 

moral character may be evaluated by 

personal interview, by his/her application 

essay or by recommendation of church 

elders or other knowledgeable individuals. 

Three letters of recommendation are 

required. 

Applications are normally accepted for 

entry in the Fall Term. 

Applications are welcome from men and 

women of all religions, nationalities and 

races. In seeking admission, a candidate 

agrees to abide by the policies, rules and 

regulations of Barrytown College of UTS. 

Application Procedures 

Forms are available on the web at 

www.uts.edu. Inquiries should be sent to the 

Office of Admissions, Barrytown College of 

UTS, 30 Seminary Drive, Barrytown, NY 

12507. 

Application Checklist 

Applicants must submit the following: 

 A completed application form, including 

intended degree program, signature and 

date. 

 Official high school transcript with a 

minimum GPA of 3.00 and official 

transcripts from all colleges, and uni-

versities attended. Official transcripts 

have the official college seal and 

signature, and must be mailed directly to 

the Admissions Office from the issuing 

institution. If the original transcript is in a 

language other than English, the applicant 

must also submit the English translation. 

 A personal essay. 

 Three recommendation letters, one from 

the applicant's teacher or high school 

administrator, one character reference 

from a family friend or clergy, and one 

from an employer or activity director. 

 TOEFL or CELT score (for non-native 

English speakers). 

 One digital and one passport-size 

photograph OR two passport-size 

photographs. 

 Proof of immunization for Measles, 

Mumps, and Rubella (MMR).  Students 

born before 1/1/1957 are exempted from 

this requirement. 

 SAT/ACT scores. 

Determining English Proficiency 

Applicants whose native language is 

other than English are required to take the 

TOEFL and a Writing Test. A minimum 

score of 550-paper version (or 220-

computer version or 83-internet version) is 

required for full admission to the college 

program. The UTS TOEFL institution code 

is #2941.  Alternatively, students may 

demonstrate sufficient English proficiency 

through the CELT exam (minimum score of 

220). 

International students who have 

successfully completed courses in English 

speaking institutions may waive the TOEFL 

entrance examination on the condition that 

they: 

 Submit an undergraduate transcript with 

either courses in Writing or courses that 

reflect English competence. 

 Take the Writing test, to determine if they 

need further writing instruction. 

International Students 

Barrytown College of UTS is authorized 

under Federal law to enroll non-immigrant 

alien students. In addition to the general 

requirement for admission to Barrytown 

College of UTS programs, international 

applicants must provide the English 

translation of all academic records. 

International applicants who seek en-

trance to the U.S. with a student (F-1) visa 

must certify their capacity to meet the cost 

of tuition and fees, living expenses, as well 

as the cost of round-trip travel. The U.S. 

Immigration and Naturalization Service 

regulations governing F-1 student status do 

not permit Barrytown College of UTS to 

send the I-20 form to the admitted student 

until this financial certification is on file 

with Barrytown College of UTS. 

Notification of Acceptance 

Applications to Barrytown College of 

UTS are reviewed by the Admissions 

Committee.  The Admissions Office notifies 

each applicant in writing regarding the 

decision made on his/her application. 

Admission Status 

Full Program Standing 

A student is admitted to Full Program 

Standing if he/she possesses a high school 

diploma or its educational equivalent, has 

provided official, original transcripts of 

academic studies, has three formal 

recommendations, is considered to meet 

personal qualifications for admission, has 

submitted any other required documents, 

and, where applicable, has attained a 

satisfactory TOEFL score. 
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Provisional Standing 

Provisional standing is granted for one 

term only to applicants whose documents 

are incomplete at the time of admission. 

Evidence of capability must be strong 

enough to justify provisional admission 

pending receipt of outstanding documents. It 

is the student’s responsibility to submit the 

missing documentation in a timely manner. 

In exceptional cases the provisional status 

may be extended for a second term. 

Hardcopy of term grades will be withheld 

until all required documentation is 

submitted. 

The Admissions Committee will review 

the file of each student on provisional 

standing for full admission when all 

documentation is complete. 

Conditional Standing 
Applicants who do not meet minimum 

academic requirements may be admitted and 

given one year conditional status.  They will 

be evaluated at the completion of the year to 

determine their status for the following year. 

Non-Matriculated Standing 

Non-matriculated students take courses 

for credit but are not enrolled in a degree 

program. The maximum number of credits 

that can be taken with non-matriculated 

standing is 15 in the undergraduate program. 

In order to take more than 15 credits, 

students must be accepted into a program. 

 

 

FINANCIAL INFORMATION 

Estimated Expenses 

To facilitate adjustment to college life, it 

is recommended that entering students 

carefully anticipate tuition, fees, basic living 

expenses and moving costs, and make 

provision in advance for these financial 

obligations. 

Total cost for students attending Barrytown 

College of UTS will vary according to 

personal needs, but a minimum of $31,520 per 

academic year, or $15,760 per semester, is 

estimated for tuition, fees, room and board for 

2013-2014. The yearly cost of books and 

supplies is approximately $1,000-$1,200.                     

Tuition and Fees 

Tuition 

Flat-rate (12-19 credits) 

per semester  ................................ $12,000.00 

Tuition per credit over 15 credits .. $1,000.00 

Tuition per credit 

for part-time students .................... $1,000.00 

Registration Fees 

Full-time Students (12 or more credit per 

semester) 

Administrative Fees per semester ...   $250.00 

Part-time Students (fewer than 12 credits 

per semester) 

Administrative Fees per semester ....  $125.00 

Other Fees 

Application Fee.................................. $ 30.00 

Deferred Payment Plan (full-time) .... $155.00 

Deferred Payment Plan (part-time) ..... $75.00 

Transcript Fee   ...................................   $5.00 

Late Registration Fee .........................  $70.00 

plus $15 per day after the first day of classes 

Parking Fee per semester .................... $50.00 

Student Room and Board 

Students are required to live on campus.  

The cost of a double occupancy dorm room 

is $2,076.00 per semester.  The full meal 

board plan is $1,434.00 per semester. 

 

Other Costs 

     Books: Students should plan to spend 

approximately $500 per term for textbooks. 

However, these costs will change depending 

on whether or not the required texts are hard 

copy format or ebooks. In addition, students 

will find that used textbooks are also 

obtainable through various websites, thus 

saving students money. 

     Incidentals: Students should be fully 

aware of personal items that they need on a 

regular basis including toiletries, 

medications, special dietary needs, clothing, 

computer and paper supplies and 

transportation money in order to budget 

appropriately. There are several shopping 

areas within a reasonable distance from 

campus in which students will be able to 

meet their needs. These range from 

department stores, office supply businesses, 

pharmacies, grocery stores and discount 

centers. Most major business chains are 

within driving distance of the campus for the 

convenience of students.  

Refunds 

Students officially withdrawing from 

courses up until the end of the first week of 

classes are entitled to a complete refund of 

tuition. Those withdrawing from the second 

week through the end of the seventh week of 

the term may receive a 50 percent refund of 

tuition. No refund will be given to students 

who withdraw after the end of the seventh 

week of the term. A student is responsible to 

pay whatever balance remains after with-

drawing. 

All fees are non-refundable. Room fees 

are not refundable after the seventh week. 

Board is charged on a pro rata basis. 

Financial Aid 

    Barrytown College of UTS is concerned 

that all qualified students have access to a 

Barrytown College of UTS education.  

Financing a college education is a challenge 

for many families. Recognizing the cost of 

an education, students should consider the 

total cost of their education and not just the 

costs of the initial year. Besides the usual 

sources—family assistance, personal 

savings, and summer earnings—there exists 

a variety of ways to pay college costs. These 

are generally referred to as student financial 

aid. They consist of scholarships, grants, 

loans, and earnings from part-time work 

while in school. 

    If students are in need of financial 

assistance at Barrytown College of UTS, 

they should file the Free Application for 

Federal Student Aid (FAFSA). Please note 

that the Free Application for Federal Student 

Aid (FAFSA) cannot be filed before January 

1st. 

 

Federal Aid and Loan Programs 

Federal Pell Grant 
     The Federal Pell Grant Program is a 

federal student-aid program designed to 

provide needy students access to a college 

education. The Federal Pell Grant is 

intended to be the starting point for putting 

together the necessary resources to meet 

college expenses. An undergraduate student 

enrolled in one class per semester may be 

eligible for a Federal Pell Grant. 

 

1. To apply for a Federal Pell Grant, a 

student must complete the Free 

Application for Federal Student Aid 

(FAFSA). Usually within four weeks, a 

Student Aid Report (SAR) notification 

will be sent to the applicant. Provided 

the student listed Barrytown College of 

UTS as one of the colleges to receive 

information, the College will notify the 

student of the amount of Pell Grant to 

be received. 

2. Currently, the amount of the award 

ranges from $555 to $5,550; this range 

may change as a result of federal 

legislation. The amount that a student 

will receive is based on the following 

factors: (a) the student’s financial need 

as computed from the information 

provided on the student’s application; 

(b) the college costs; (c) the student’s 

part-time or full-time enrollment status; 

(d) the payment schedule as issued by 

the U.S. Department of Education.  
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3. Ordinarily the financial need of the 

student is computed from the previous 

year’s income information. However, if 

some extraordinary circumstance 

occurs, a student may file a 

supplemental form wherein current-

year estimated income would be 

reported and the eligibility of the 

student would be computed on the basis 

of that year’s income. 

4. Award notification will be mailed to 

new students by May 1, and email 

notification will be sent to returning 

students by June 15.  

5. Payment of the award will be made 

directly to the student’s account. It will 

be made in two equal payments for fall 

and spring, unless otherwise noted. If a 

recipient is enrolled for the summer, he 

or she may receive a portion of the 

award, providing the student has not 

received his or her full academic year 

grant allowance during the previous fall 

and/or spring. 

6. If the Federal Pell Grant results in a 

credit balance for the student, the 

College will refund the credit balance 

to the student within 14 days unless the 

student requests the College to leave 

the balance in the account as a credit 

toward a future term’s charges.  

7. A student who is in default on a Federal 

Perkins Loan or Stafford Student Loan 

or owes a refund on a Federal Pell 

Grant is not eligible for federal and/or 

state aid. 

Federal Work-Study Program (FWSP)  
Barrytown College of UTS administers this 

federally sponsored employment program 

during the academic year. The FWSP 

provides job opportunities to enrolled 

students who demonstrate financial need in 

meeting their college expenses.  

 

1. FWS students are paid at least the federal 

minimum wage.  

2. Students on FWS cannot work more than 

an average of 20 hours per week during the 

regular academic terms and 40 hours per 

week during vacation periods.  

3. FWS jobs are awarded on the basis of 

financial aid resources available to the 

student and total employment funds 

available to the College. To remain eligible, 

students must continue to meet federal and 

institutional academic progress standards 

(refer to Satisfactory Academic Progress 

Requirements).  

4. The Office of Financial Aid will notify 

students when they have earned their 

awarded FWS amounts. In the event of 

additional student eligibility and available 

funds, FWS employment may be extended.  

5. Payroll schedules are published at the 

beginning of each academic term, including 

summer. Prior to working on campus, 

students must have on file with the Payroll 

Office the following forms: W-4 Federal 

Tax Withholding Form, IT-21-4 State Tax 

Withholding Form, I-9 Employment 

Eligibility Verification Form and Direct 

Deposit Agreement. In addition, the student 

must present to the Payroll Office a valid 

picture I.D., passport or social security card.  

6. Once the student is hired, the supervisor 

will submit the epic (Electronic Personnel 

Action Form) which creates the student’s 

work assignment.  

7. Student workers are paid on the Bi-

Weekly Payroll. In order to be paid on time, 

it is critical that students submit their time 

sheets to their supervisors on time. Students 

are responsible for submitting their time 

sheets to their supervisors.  

8. A work-study award is an allocation only 

and not necessarily a guarantee of 

employment.  

9. An award letter will be mailed to new 

students by April 15 and email notification 

will be sent to returning students by June 15.  

10. Students in default on a Federal Perkins 

Loan or Federal Stafford Student Loan or 

owing a refund on a Federal Pell Grant or 

Federal SEOG cannot receive a FWSP 

Award. 

Barrytown College of UTS Campus 

Employment Program (CE)  
     Barrytown College of UTS provides part-

time employment on a limited basis to 

students during the summer months and 

during the regular academic year. 

1. Students will be paid at least the federal 

minimum wage. 

2. A student on CE cannot work more than 

an average of 20 hours per week during the 

regular academic term. A maximum of 40 

hours per week can be worked under CE 

during vacation periods. 

3. Payroll schedules are published at the 
beginning of each academic term, 
including summer. Prior to being paid, 

students must have on file with the Payroll 

Office a copy of their social security card, 

photo ID, W-4 or W-4E Form (Employee’s 

Withholding Allowance Certificate), and 

time sheets are to be submitted on the 

scheduled dates. Late time sheets will be 

held and paid on the next scheduled payment 

date. Direct deposit is available to students 

or paychecks are to be picked up in the 

Business Office.  

4. Students must complete a Student 
Work Agreement/Authorization Form for 
the Office of Financial Aid where the 
student’s work status will be indicated. 
These forms must be filled out and signed 
by the student and the student’s 

supervisor and then returned to the Office 
of Financial Aid for processing. 
 

The William D. Ford Federal Direct Loan 

Program 

Federal Direct Loan Program 
Subsidized:  

     The Federal Direct Loan program which 

assists students who are enrolled at least 

half-time (six credit hours per term) in 

borrowing directly from the U.S. 

Department of Education. The loans are 

insured by the federal government. The 

benefits of the Subsidized Loan are: the 

borrower is not liable to make repayment on 

the loan while enrolled in college on at least 

a half-time basis; the loan is interest-free 

during the same period of time.  

 

1. A FAFSA must be filed so that the 

college can determine the student’s 

eligibility. The school will certify the 

student’s enrollment, the college costs, the 

financial aid available to the student, and the 

allowable loan amount. Students must also 

complete a Federal Direct Loan Master 

Promissory Note. Upon approval of the loan, 

proceeds are normally electronically 

transferred to the institution.  

2. Freshmen can borrow up to $3,500, 

sophomores up to $4,500, and juniors and 

seniors up to $5,500 per academic year in 

accordance with the student’s total family 

income and demonstrated financial need. (A 

FAFSA must be filed in order that the 

college can determine the student’s 

eligibility.)  

3. A student may borrow up to an aggregate 

maximum of $23,000, if he/she is enrolled in 

a program of undergraduate education.  

4. The amount the student may borrow is 

also limited by the student’s enrollment 

status, college costs, financial aid available 

to meet these costs, and the satisfactory 

academic performance of the student. The 

student must be matriculated and must 

maintain the cumulative grade-point average 

and credit accumulation standards 

established by Barrytown College of UTS. 

(Refer to Satisfactory Academic Progress 

Requirements for more details.)  

5. The College cooperates with the lending 

institutions and agencies in verifying and 

maintaining current information on all its 

student-borrowers.  

6. A student may be required to pay a loan 

default and/or origination fee of up to one 

percent.  

7. A Master Promissory Note must be signed 

by the student prior to the disbursement of 

the loan.  

8. After loan proceeds are credited to the 

student’s account, any credit balance will be 

refunded within 14 days. If the student 

chooses to leave the credit balance on the 
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account, the student must notify the College 

in writing.  

9. For loans issued to undergraduate students 

on or after July 1, 2012, the interest rate is 

fixed; subsidized Federal Direct Loan = 

6.8%.  

10. A student must not be in default, or owe 

an overpayment on an FSA grant or loan. 

11. If verification is required, a student may 

be requested to submit a signed copy of 

his/her most recent tax return and a signed 

copy of his/her parent’s most recent tax 

return, and the completed verification 

worksheet. 

 

Unsubsidized:  

     The unsubsidized Federal Direct Loan is 

for those students who do not qualify for the 

subsidized Federal Direct Student Loan 

program. All students are eligible for an 

additional $2,000 above the base Direct 

Loan eligibility. The terms and conditions of 

the unsubsidized loan are identical to those 

for the subsidized loan with the following 

exceptions:  

     For loans issued on or after July 1, 2006, 

the interest rate on unsubsidized loans is 

fixed at 6.8%.  

    Whereas the subsidized loan is interest-

free during the student’s period of 

enrollment (minimum half-time), the 

unsubsidized loan is not. The student must 

select one of the following two options: to 

begin making interest payments on the loan 

immediately or to allow the DOE to 

capitalize the interest due, resulting in a 

larger loan repayment. 

 

Additional Unsubsidized Federal Direct 

Loan 
     This is a student loan program to assist 

independent undergraduate students or 

dependent students whose parents do not 

qualify for a Parent Plus Loan. Eligible 

freshmen and sophomores may borrow up to 

$4,000, juniors and seniors up to $5,000. 

 

Aggregate Loan Limits 
     Dependent Undergraduate Students – 

$31,000 (no more than $23,000 of which 

may be subsidized). 

     Independent Undergrad Students or 

Dependent Students whose parent is 

ineligible for PLUS – $57,500 (no more than 

$23,000 of which may be subsidized). 

Parent Loans for Undergraduate 

Students (PLUS) 
     Parents of undergraduate students may 

borrow up to the cost of education minus 

any other financial aid the student will 

receive for each child in college. There is no 

aggregate limit. This is a credit-based loan. 

Repayment begins on the date of the second 

disbursement of the loan proceeds. The 

interest rate is fixed at 7.9%. 

Requirements to Maintain Federal 

Eligibility 
     HEA Section 484(c), 34 CFR 668.16(e), 

34 CFR 668.32(f), and 34 CFR 668.34 

requires colleges to define and enforce 

standards of Satisfactory Academic 

Progress. Students receiving federal 

financial aid must conform to these 

requirements in order to be eligible for this 

financial assistance. These Satisfactory 

Academic Progress requirements must 

provide a maximum time frame for 

completion of the degree, a graduated credit 

accumulation over this time, as well as a 

quality mechanism. Essentially, these 

minimum standards require students to 

demonstrate that they are actively pursuing 

their degree. 

Military Service Activation 
     Students called to active duty that results 

in withdrawal from all classes will be 

granted probation upon submission of 

documents verifying activation. Students 

must meet the Financial Aid Standards of 

Progress at the time of military activation to 

be granted automatic probation. 

The Appeal Process for Students Who 

Have Failed to Meet Satisfactory 

Academic Progress 
     Students will be notified by the Office of 

Financial Aid that they have lost their 

financial aid eligibility. 

     Students initiate the process by 

requesting a one-time appeal. Such requests 

should be forwarded to the Associate 

Director for Financial Aid within two weeks 

of aid loss notification. 

     Possible reasons for appeal: serious 

personal problems, family tragedy, illness, 

employment and/or difficult adjustment to 

college, and other unusual circumstances 

that could reasonably contribute to a lack of 

academic progress. Appeals should include 

supporting documentation. 

     A committee comprised of the Associate 

Director for Financial Aid, the Dean of the 

College, the Registrar, and others as needed 

will review the appeal request. 

     Please note, only one appeal will be 

granted, whether based on qualitative and/or 

quantitative standards. Students who are not 

granted an appeal, or those who have already 

used the appeal, but do not have a 

cumulative GPA of 2.00 or meet quantitative 

standards, will regain eligibility once the 

cumulative GPA and quantitative standards 

are met. 

Unification Church Family Scholarship 

The Family Federation of the United 

States provides a scholarship of up to 

$12,000.00 per year for qualified applicants.  

More information is available through the 

Financial Aid Office. 

Partial Tuition Scholarships 

Different partial tuition scholarships are 

available to qualified applicants. 

Scholarships are reviewed annually. 

ACADEMIC POLICIES AND 

PROCEDURES 

Registration Procedures 

Course Scheduling 

An official schedule of courses is issued 

each semester before registration. Students 

should consult this schedule for information 

regarding credit hours, class times, 

classroom assignments and instructors. 

Course prerequisites and other enrollment 

limitations are noted under course listings in 

the Catalog and/or in registration materials. 

Registration 

Registration occurs at stated times prior 

to the first day of classes. Registration 

requires the signature of the academic 

advisor, as well as the payment of tuition. 

Continuing students may register online 

through the Student Information System 

after their academic advisor removed the 

advising hold. 

Students may add and drop courses up to 

two weeks following the first day of classes 

in any term. Registration forms and add/ 

drop forms are available through the 

Registrar’s Office.  

Worksheets 

In addition to transcripts, the Registrar 

keeps a record of each student's fulfillment 

of program requirements on a personal 

worksheet. Copies are given to students to 

help them in their program planning. 

Auditing 

Students may enroll in a course as 

auditors with permission of the professor. 

Auditors are expected to attend classes on a 

regular basis.  

Transfer of Credit 

A student may request transfer of a 

limited number of credits for courses taken 

at other accredited institutions. Students may 

transfer in to Barrytown College no more 

than 60 credits.  Of these 60 credits, no more 

than 15 may be non-traditional credits, 

limited to AP, IB and CLEP credits. 
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During the first two years of the college 

this policy will be phased in subject to the 

availability of courses. 

Credit from academic courses will be 

accepted if: 

 The course covered the same material as a 

course offered at Barrytown College of 

UTS; and 

 The student has earned a minimum grade 

of C with full credit. 

Transfer credits normally apply to credit 

earned prior to attending Barrytown College. 

Students enrolled at Barrytown College who 

interrupt their studies to attend another 

school may not transfer those credits without 

prior approval from the Dean of the College. 

Transfer credits should be considered upon 

entry into a degree program. Transfer credit 

request forms and additional information are 

available from the Registrar. 

Withdrawal from Courses 

Withdrawal from a course after the 

add-drop period requires the approval of the 

instructor and the Academic Advisor. 

Course withdrawals are permitted up to but 

not including the last week of the term. 

Failure to withdraw from a course results in 

a grade of F for the course.  

Students will be considered to have 

withdrawn from a course if they miss 4 

weeks of classes during the first 7 weeks 

without giving written notification.  

 

Academic Policies 

Academic Year 

The academic year is comprised of Fall 

and Spring semesters of approximately equal 

length. Terms include fifteen weeks of 

instruction and a final examination period. 

The January intersession provides an 

opportunity for intensive courses. 

Graduation 

Although commencement exercises take 

place only in May, students may graduate 

either in May or December. Students who 

graduate in December may participate in the 

commencement the following May. 

Students preparing to graduate must fill 

out a Graduation Application when they 

register for their last term of study and pay 

the Graduation Fee. Application deadlines 

for graduation are September 30 for 

December graduation and March 30 for May 

graduation. The Registrar will prepare a 

degree audit, which will advise the student 

about remaining courses needed for 

graduation.  

Students intending to graduate are 

expected to complete all program require-

ments, including ESL program 

requirements, by the last day of examination 

period of the term they intend to graduate. 

Incompletes from previous terms must be 

cleared and the Senior Thesis completed 

three weeks before graduation.  

Students with incompletes on Graduation 

Day may still be counted as graduates for 

that day if late work is completed 30 days 

after graduation.  

Academic Advisement 

At the beginning of their Barrytown 

College of UTS study, students are assigned 

an Academic Advisor from the faculty. They 

may continue with the advisor or select 

another during their time at Barrytown 

College of UTS. Academic advisors check 

student advisees' progress based upon their 

worksheets and transcripts. They approve 

their student advisees' plans of study at 

registration each term. 

Faculty members post their office hours 

at the beginning of each term and are 

available for student conferences at those 

times or by appointment. 

Student Responsibility  

The Academic Advisor will assist the 

student in proper course selection to meet 

degree requirements. Each student should 

keep in mind, however, that he or she alone 

is ultimately responsible for understanding 

and fulfilling all graduation requirements. 

Students are responsible for their own 

degree plans and for the completion of all 

requirements for the degrees that they seek. 

Any questions about graduation require-

ments should be brought to the Registrar. 

Academic Integrity 

Each student’s work shall be the product 

of his or her own effort. Plagiarism and 

other acts of academic dishonesty are serious 

violations of academic integrity. The penalty 

for a violation of this nature is disciplinary 

probation, suspension or dismissal. 

Class Attendance 

Given the expectation that students will 

attend all sessions of the courses for which 

they are registered, faculty members may 

establish attendance requirements in their 

courses and take this into account in 

evaluating the work of a student. Whenever 

unusual circumstances make regular 

attendance impossible, special arrangements 

should be made with the instructor. 

Course Load 

A full course load in a given semester 

consists of 12 to 15 credits or participation 

in a full-time field education internship. 

Registration for more than 18 credits 

requires approval of the Dean of the College. 

The Senior Thesis 

     The Senior Project or Thesis is an in-

depth field project or research paper. 

Students taking one of the academic 

concentrations will write a traditional 

academic research paper. Students taking 

one of the professional concentrations may 

either write a paper or pursue alternatives 

such as video and web-based projects or 

work products useful to the organization 

where they have been serving as interns in 

the context of their field education.  

Students are guided in the preparation of 

their Senior Project through enrollment in 

the year-long Senior Integration Seminar 

during their senior year of study. In the first 

semester, the colloquium provides guidance 

on formulating the project proposal, 

deciding on a research methodology, and 

helping in the initial stages of research. In 

the second semester, students present 

excerpts of their project to the class and 

bring it to completion. 

The steps involved in writing the Senior 

Project or Thesis are: (1) Select a Thesis 

Advisor who will guide the preparation of 

the Project/Thesis – the student will meet 

with this Advisor regularly to prepare the 

proposal and review drafts; (2) Prepare a 

Project/Thesis Proposal, which defines the 

topic and outlines the content of the project/ 

thesis – requiring approval by the Dean of 

the College – due by mid-October (mid-

March for December graduation candidates); 

(3) Research and write the first draft, due by 

mid-February (mid-September); 

(4) Complete the Project/Thesis by the end 

of April (November) and submit it to the 

Advisor for approval; and (5) Submit two 

clean paper copies, a n electronic copy (MS 

Word format), plus an abstract to the Library 

prior to graduation.  

Grading 

Grading is a professor's attempt to 

evaluate objectively a student's achievement 

in relation to the stated aim of a course. 

Evaluation is based on papers, examinations, 

class participation, and completion of other 

stated assignments or course objectives. 

Grades are recorded by letter, and are 

understood as follows: 

A Excellent 

B  Good 

C   Acceptable 

D Acceptable, but below expectations 

F  Failure 

In computing the cumulative grade point 

average (G.P.A.) the following quality point 
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scale is used: 

A 4.00 A- 3.67 B+ 3.33  

B 3.00 B- 2.67 C+ 2.33  

C 2.00 C- 1.67 D+ 1.33 

D 1.00 D- 0.67 F 0.00 

F’s assigned to pass/fail courses do not 

compute into the G.P.A. 

 

Other symbols used on the transcript are: 

W Withdrawal 

I Incomplete. Not computed into the 

G.P.A.  

IP In Progress 

P Pass. Assigned only in selected courses. 

A “P” denotes a grade of “C” or better.  

Instructors may, at their discretion, 

grade Independent Study on a pass/fail 

basis. Not computed into the G.P.A.     

R Repeat 

 

The Senior Thesis is graded Pass/Fail. An 

exceptional thesis may receive Honors.  

Incompletes 

Incompletes are given only when there 

are compelling medical or personal reasons. 

Students who fail to turn in assignments will 

be awarded an appropriate grade.  

Students who receive an Incomplete have 

one term to make up the course work. At the 

end of the following term, if the Incomplete 

has not been resolved, the student is 

assigned a grade of “F,” which is 

irrevocable. If the course is a core 

requirement, the student will then be 

required to retake the course. Students with 

more than 12 credits of incompletes cannot 

register for another term. 

Incompletes are also assigned if a course 

or project is expected to last longer than a 

semester. Students have a reasonable time to 

complete the work, however, the Incomplete  

grade will be changed administratively to an 

F either after two years of registering for the 

course or after the student has been inactive 

for two semesters due to withdrawal, leave 

of absence or attending commencement. 

In Progress Grades 

In Progress grades are given for courses in 

which a student is enrolled, but the term has 

not yet ended and/or final grades have not yet 

been submitted. 

Academic Probation 

A minimum grade point average of 2.00 

is required for satisfactory academic 

standing. If a student's G.P.A. falls below 

the minimum after completing 12 credits, 

the Vice-President for Academic Affairs will 

place the student on academic probation. If 

during this probation period the student fails 

to lift his or her G.P.A. to 2.00, he/she may 

be dismissed.  

Dean's and President’s List 

Students with a grade point average of 

3.50 or above for the semester (for at least 

12 graded credits) and who have completed 

all work for the term with the exception of 

the Senior Thesis will be placed on the 

Dean’s List, students with a GPA of 3.75 or 

higher will be placed on the President’s List.  

Both lists are published at the end of each 

semester. 

Transcripts and Student Records 

UTS maintains records concerning voca-

tional interests and academic accomplish-

ments of its students. The school recognizes 

the student’s right of privacy and maintains 

a policy of confidentiality regarding the 

information, which becomes a part of the 

student’s permanent record. Copies of the 

official policy are available from the 

Registrar. 

Students are able to print student copies 

of their transcript through the online Student 

Information System.  Official transcripts are 

issued for a fee upon the student’s written 

request to the Registrar’s Office. Transcript 

service will be withheld for those with 

outstanding debts or other obligations to 

Barrytown College of UTS.   

Disability Services 

Barrytown College at UTS will provide 

reasonable accommodation in the form of 

auxiliary aids and services for students with 

disabilities.  These accommodations will be 

determined on a case-by-case and course-by-

course basis whether a need exist, based on 

documentation, and may include test 

accommodations, assistive technology, 

tutoring services, and similar types of 

services. The Director of Student Life 

administers and coordinates services for 

those students with special needs. 

Leaves of Absence, Withdrawal 
and Readmission 

Leave of Absence 

Students may interrupt their program of 

study for a leave of absence by filing a 

request with the Registrar. Normally a leave 

of absence is granted for one term only. 

Unreported leaves of absence may be taken 

as evidence of a withdrawal from Barrytown 

College of UTS. 

Withdrawal from the College 

A student withdrawing from Barrytown 

College of UTS is asked to notify in writing 

the Director of Admissions and/or the Dean 

of the College. Students may be asked to 

consult with the Dean of the College in 

person. If a student extends his/her leave of 

absence for more than 2 terms, it is 

considered to be withdrawal from Barrytown 

College of UTS.  

Readmission 

Students who have withdrawn must apply 

to the Admissions Office for readmission. 

Readmission is processed through the 

Admissions Committee. Final approval is 

granted by the President. 

 

ACADEMIC SUPPORT 

The Writing Center 

     The Writing Center helps students and 

other members of Barrytown College of 

UTS Community express their ideas clearly 

and effectively, thereby becoming more self-

sufficient and successful writers. The 

Center’s tutors are faculty members and 

student interns who provide free, one-on-one 

tutoring for every academic writing 

situation, in all subjects, and in all aspects of 

the writing process: from understanding 

assignments to generating and developing 

ideas, from expanding or improving rough 

drafts to revising the focus and structure of 

completed papers. The Writing Center also 

assists students with non-academic writing 

situations, including the preparation of 

resumes, personal statements, and job or 

graduate school application letters. 

     Students can seek academic support 

through their faculty advisors, the Library as 

well as the Writing Center. 

 

Assessment 
     An important dynamic at Barrytown 

College of UTS is the continual assessment 

program on campus. All phases and areas of 

the program is subject to rigorous and 

continual assessment. From the moment 

students arrive on campus to life as an 

alumni of the institution, students will 

experience a wide array of assessment 

instruments and activities. The catchphrase 

for life on campus is “creating a culture of 

evidence.”  

     In order for UTS as an institution to 

continually improve and support students in 

achieving their learning goals, assessment 

must be central. The College seeks student 

support in this effort through their honest 

and clear responses on assessment surveys 

and instruments. In this way, not only will 

they benefit, but all future students who 

attend Barrytown College of UTS will 
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benefit. 

COMMUNITY LIFE AND 

SPIRITUAL FORMATION 

 

     The pillars of community life within the 

college are: practical application of 

academics, professional skill development, 

and authentic spiritual life.  The depth of 

community life within the college is 

enriched by the varied backgrounds of 

students, staff, administrators, and faculty 

who share a common commitment to these 

pillars.   

     Developing a rich personal relationship 

with God through personal worship is an 

important dimension of life at Barrytown.  

The large and the small chapel are both open 

to students for personal use. Personal 

spiritual formation is fostered through 

participation in meditation, prayer, and 

worship, which are all encouraged on 

campus. Students are given the opportunity 

to organize their own worship services. A 

vibrant Sunday worship service welcomes 

students, staff and guests from the com-

munity. Students are encouraged to attend 

services at other local houses of worship to 

broaden their understanding of worship 

traditions and to add to their spirituality.   

    Spiritual formation is also enriched by 

service. Extra-curricular responsibilities on 

campus and service projects in the local area 

offer many opportunities to serve. A 

student’s personal relationship and 

individual understanding of spirituality is 

enhanced and developed through 

participation in Student Government, on 

campus clubs, and relationships built with 

other students within the residence halls.  

Spiritual life here at Barrytown is not simply 

individual and not simply social, but a blend 

of the two; we maintain that spiritual growth 

is connected to professional and academic 

development. 

     On campus events and programs 

organized by students and faculty focus on 

issues and topics of great value for 

undergraduate students. These programs 

bring students and faculty together in 

dialogue to enrich each student’s spiritual 

and professional life.  Resident Assistants 

and other student leaders support the 

administration to infuse on-campus 

programming with the college’s mission and 

objectives.  

Student Code of Conduct 

All students are expected to conduct 

themselves with dignity, courtesy, respon-

sibility and integrity and with due respect for 

the rights of others. Purity, sobriety and 

morality are not only characteristics of a 

mature and responsible person, but are 

essential to the maintenance of a free and 

orderly community. Students are required to 

sign the Student Code as a pledge of their 

willingness to uphold the ethical and moral 

standards of the college. 

 

 

Barrytown College of UTS 

Student Code 

 

I commit myself before God: 

1. To develop my relationship with God 

through regular spiritual practices with 

full devotion of heart, mind and body; 

2. To attend enrolled classes and fulfill 

academic responsibilities with honesty 

and integrity; 

3. To uphold and live according to the 

highest moral and ethical standards in 

my personal life and relations with 

others; 

4. To refrain from premarital and extra-

marital relationships, sexual 

harassment and pornography; 

5. To respect the campus as a smoke-

free, alcohol-free and drug-free 

environment, and to maintain my body 

at all times as a temple of God;  

6. To respect the diversity of cultural and 

religious traditions as well as 

individuals; 

 

I recognize that admission to Barrytown 

College of UTS is a privilege, and hereby 

make my sincere commitment in heart and 

action to the provisions of this code, and to 

all standards of the Program as described in 

the Student Handbook.  

Barrytown College of UTS reserves the 

right to place on probation, suspend or 

dismiss at its discretion, any student who 

fails to maintain a satisfactory academic 

record, acceptable personal behavior, 

sufficient standard of health, or who fails to 

comply with the Student Code. However, 

every student is guaranteed due process as 

outlined in the Student Handbook. 

Student Life 

Admission to UTS guarantees the student 

the right to pursue the course of study to 

which he or she is admitted. Each student 

will be treated with the dignity appropriate 

to an adult person in all matters relating to 

Barrytown College of UTS. In the same 

spirit, the student shall comply with all the 

policies, rules and regulations of Barrytown 

College of UTS. 

New and Transfer Student Orientation 

An orientation program is held for new 

students prior to fall semester. The program 

acquaints students with the mission and 

purpose of the college, its organizational 

structure, curriculum, library and other faci-

lities, student services and activities, and 

student rights and responsibilities. 

Attendance to Orientation is mandatory as it 

is an integral part of building community life 

on campus.   

Student Government 

Student Government consists of student 

officers, hall representatives, and is 

supervised by Assistant Director of Student 

Life.  The Hall Representatives are part of a 

Hall Council, which works in conjunction 

with Resident Assistants in the halls to foster 

community.   

The student officers and representatives 

function as the major link between the 

administration and the student body, coor-

dinating activities and assisting in advising 

and organizing tasks to be accomplished.  

Students also participate in student com-

mittees and serve as representatives on cer-

tain faculty and administrative committees. 

Ad hoc student groups form to meet specific 

needs. 

Student Activities and Clubs 

Student activities and clubs are driven by 

student interest and initiative.  Facilities are 

available and can be utilized.  The 

Barrytown campus’s athletic facilities 

include a gymnasium, exercise room, soccer 

and baseball field, tennis courts, and a 

dojang for martial arts training. The wooded 

grounds extending to the banks of the 

Hudson River include nature trails, a pond, a 

labyrinth, gardens and picnic area, and offer 

ample opportunities for walks, picnics, 

fishing, bird-watching, ice-skating and 

cross-country skiing.  Students are 

encouraged to explore the recreational 

activities available in the Hudson Valley and 

beyond. New York City is only a two-hour 

ride away, with exciting opportunities for 

arts, entertainment, and cultural attractions. 

Over the years, students have lent their 

efforts to improving the campus environ-

ment. Their efforts at landscaping and main-

taining the nature trails have aesthetically 

enhanced the campus property. The gazebo 

area is now a popular place for student 

groups to enjoy cook-outs and fellowship. 

Campus Safety and Security 

UTS maintains campus security through 

a schedule of closing hours and a night 

patrol. The campus buildings meet local fire-

safety codes, and there are regular fire 

inspections and fire drills. No crimes or 

instances of sexual harassment were 

reported on either the Barrytown or 

Extension Center campus in the 2011-12 
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academic year. Residence Halls are locked 

at all times and only accessed by key. 

Campus Safety is a 24-hour service. 

When an emergency safety, security (or 

after-hours maintenance) problem occurs, 

students can call Campus Safety at x211. If a 

stranger is around the building without 

cause, or if they feel unsafe for any reason, 

Campus Safety is available. 

Student Services 

Counseling 

The college seeks to assist students 

working through problems of a personal and 

interpersonal nature. The Residential Life 

Staff is trained as a first support for students, 

and can refer them to professional 

counselors as needed. Another resource for 

students is the local church pastor as well as 

the Resident Chaplain. 

 

Resident Chaplain 
    The Resident Chaplain seeks to 

provide for the religious and spiritual needs 

of all members of Barrytown College of 

UTS Community, which includes students 

of many faith traditions. The staff and the 

students who are active in planning religious 

life programs encourage all on campus to 

take part in community service programs, 

small faith groups, discussions, retreats, and 

social activities sponsored by the Resident 

Chaplain.  

 

Student Employment 
     Work-study opportunities are available 

through the Office of Employment. 

  

Career Development 

     Career development assists with career 

planning, decision-making, and professional 

employment opportunities for students and 

alumni. Career development offers 

opportunities and resources to: 

- Explore vocation, mission and vision 

through individual counseling 

- Explore career options through the 

resource library 

- Self-assessment through tests and 

tools 

- Confidence building for interviews 

through mock interviews, wardrobe 

selection, negotiating techniques, 

social media presence, resume 

workshops, and individual counseling 

- Actual interviews with potential 

employers on camps 

Laundry 

A washer and dryer are available for 

students in each wing. In addition, a laundry 

room located in the southwest wing of the 

main building of the Barrytown campus has 

washers, dryers, and ironing facilities. 

 

Student Health 

Please Note:  
New York State Public Health Law 2165 

requires College students to demonstrate 

proof of immunity to measles, mumps, and 

rubella (German measles). Students will not 

be permitted to register for classes or remain 

on campus unless this information is 

provided to the Registrar. Students are also 

required to complete the mandatory 

meningitis response form, which must be on 

file in the Registrar’s Office.  

Medical Care 

Students are solely responsible for their 

medical and dental expenses while at 

Barrytown College of UTS. In case of a 

medical emergency, students at the 

Barrytown campus can expect to go for 

treatment to the emergency room at 

Northern Dutchess Hospital or other area 

hospitals. Students with long-term medical 

issues are encouraged to obtain the services 

of a local physician.  A complete list of local 

resources with contact numbers is available 

in the Student Handbook.  

Medical care in the United States can be 

expensive. Therefore, students, in particular 

married students with families, are strongly 

encouraged to enroll in a health insurance 

plan upon registration and to maintain their 

health insurance while students at 

Barrytown.   

INSTITUTIONAL POLICIES 

Affirmative Action and Equal 

Opportunity  

     Barrytown College of UTS and the 

Seminary fully complies with all federal, 

state, and local laws and executive orders, 

including Title VII of the Civil Rights Act of 

1964, Title IX of the Educational 

Amendments of 1972, and Section 504 of 

the Rehabilitation Act of 1973. The College 

does not discriminate in its admissions, 

employment, or in the administration of any 

of its programs or activities on the basis of 

race, religion, gender, age, color, disability, 

national origin, veteran status, marital status, 

or sexual orientation. In addition, the 

College aggressively seeks and encourages 

applicants for admission and employment 

from diverse racial and ethnic backgrounds.  

It is the expressed policy of Barrytown 

College of UTS and the Seminary to operate 

all of its educational programs and activities 

and to administer all employee programs 

including compensation and promotional 

opportunities in such a way as to ensure that 

they do not discriminate against any 

individual on the basis of the characteristics 

stated above.  

UTS does not tolerate harassment in any 

form based upon race, religion, gender, age, 

color, disability, national origin, veteran 

status, marital status, or sexual orientation, 

nor does it tolerate any type of sexual 

harassment. Members of the College 

community who believe that they have been 

subjected to such treatment are encouraged 

to call the UTS Chief Financial Officer at 

(845) 752-3000, x. 235.  

     The Office of Equal Opportunity and 

Affirmative Action is responsible for 

monitoring the school’s compliance with 

federal and state nondiscrimination laws 

including Title IX, investigating complaints 

of discrimination, harassment, and sexual 

harassment, and overseeing the informal and 

formal grievance process in accordance with 

the school’s Policy Against Discrimination 

and Harrassment. 

Discrimination and Harassment 
Policy 
 

Policy Statement  
     UTS is committed to providing a working 

and learning environment where all 

members feel valued and are fully 

empowered to claim a place in and 

responsibility for our shared working, living, 

and learning community. Members of UTS 

community, guests, and visitors have a right 

to be free from discrimination and 

harassment and to be treated with respect. 

Barrytown College of UTS and the 

Seminary do not discriminate in the 

administration of its educational policies, 

admissions policies, scholarships and loan 

programs, athletic program, and other 

college programs and activities, and does not 

tolerate discrimination or harassment of its 

faculty, administration, staff, students, or 

visitors. 

     The school prohibits discrimination on 

the basis of race, color, religion or religious 

belief, citizenship status, sex, marital status, 

disability, pregnancy, sexual orientation, 

gender identity or expression, national 

origin, military service or affiliation, genetic 

information, age, and any other 

characteristics protected by law. 

 

Scope of Policy 

     This Policy prohibits discrimination 

against or harassment of members of the 

college community and guests. Its scope is 

inclusive of, but is not limited to, any 

individuals regularly or temporarily 

employed, studying, living, visiting, or with 

an official capacity at UTS (such as 
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volunteers and contractors). 

     The filing of a complaint under this 

Policy is independent of any external 

investigation or court proceeding, and the 

college will not necessarily wait for the 

conclusion of any external investigation or 

proceeding to commence its own 

investigation and to take immediate steps to 

ensure the safety and well-being of members 

of the campus community. An allegation of 

discrimination or harassment is not proof of 

prohibited conduct, and a claim will not be 

taken into account during performance 

review, promotion, reappointment, or other 

evaluation unless a final determination has 

been made that the Policy has been violated, 

or an agreement has been reached as part of 

an informal resolution process. If necessary 

and appropriate, decisions regarding 

extension, reappointment, or promotion may 

be deferred, in consultation with the 

appropriate supervisor or review committee, 

until the matter is resolved. 

 

Relationship to Academic Freedom and 

Responsibility 

     As articulated in UTS statement on 

academic freedom, UTS is dedicated to 

freedom of inquiry in the pursuit of truth, is 

vigilant in defending the right of individuals 

to free speech, and is dedicated to the 

cultivation of an atmosphere in which all of 

its members may study, live, and work free 

from intolerance, discrimination, and 

harassment. The Policy will not be construed 

as undermining the principle of academic 

freedom, which may include the 

introduction of controversial and 

challenging matters and demanding methods 

of inquiry within the teaching environment. 

However, discrimi-nation and harassment 

are not legally protected, nor are they 

excused by reference to academic freedom 

of expression. Discrimination and 

harassment undermine the educational 

mission of the institution, its integrity, and 

the intellectual, working, and living 

environment for members of our 

community. 

 

Definitions 

     A. Discrimination is any distinction, 

preference, advantage for, or detriment to an 

individual compared to others that is based 

on an individual’s actual or perceived race, 

color, religion or religious belief, citizenship 

status, sex, marital status, disability, 

pregnancy, sexual orientation, gender 

identity or expression, national origin, 

military service or affiliation, genetic 

information, or age that adversely affects a 

term or condition of an individual’s employ-

ment, education, living environment, or 

participation in a college activity, or is used 

as the basis for or a factor in decisions 

affecting that individual’s employment, 

education, living environment, or partici-

pation in a college activity. 

     B. Discriminatory Harassment is unwell-

come conduct directed toward an individual 

based on the individual’s actual or perceived 

race, color, religion or religious belief, 

citizenship status, sex, marital status, 

disability, pregnancy, sexual orientation, 

gender identity or expression, national 

origin, military service or affiliation, genetic 

information, or age that is so severe, 

persistent, or pervasive that it has the 

purpose or effect of unreasonably interfering 

with an individual’s employment or 

educational performance or creating an 

intimidating, hostile, offensive, or abusive 

environment for that individual’s em-

ployment, education, living environment, or 

participation in a college activity. 

     C. Retaliatory Harassment is intentional 

action taken by an individual or allied third 

party, absent legitimate nondiscriminatory 

reasons, that harms an individual as reprisal 

for filing a grievance or for participating in 

an investigation or grievance proceeding. 

     D. Sexual Harassment is a form of 

unlawful gender-based discrimination. It 

may involve harassment of women by men, 

harassment of men by women, and 

harassment between persons of the same 

sex. Sexual harassment is defined as 

unwelcome gender-based verbal or physical 

conduct that it sufficiently severe, persistent 

or pervasive that it unreasonably interferes 

with, limits, or deprives someone of the 

ability to participate in or benefit from the 

college’s educational program or activities 

or employment benefits or opportunities. 

     The unwelcome behavior may be based 

on power differentials (such as in quid pro 

quo harassment where submission to or 

rejection of unwelcome sexual conduct by 

an individual is used as the basis for 

employment or academic decisions), the 

creation of a hostile environment, or 

retaliation. 

     The school’s policy on sexual 

misconduct may also apply when sexual 

harassment involves physical contact. 

Examples of sexual harassment may include, 

but are not limited to, 

• Egregious, unwanted sexual attention or   

other verbal or physical conduct of a 

sexual nature 

• Implied or overt threats of punitive action, 

a result of rejection of sexual advances 

• Conditioning a benefit on an individual’s 

acceding to sexual advances 

• Unwelcome, sexually explicit messages, 

statements, or materials 

• Attempting to coerce an unwilling person 

into a romantic or sexual relationship 

•  Sexual violence 

•  Intimate partner violence 

•  Stalking, including cyberstalking 

•  Gender-based bullying 

 

Record Retention for Discrimination  

and Harassment Complaints 

     The Campus Safety office is responsible 

for maintaining records relating to dis-

crimination and harassment reports, 

investigations, and resolutions. Records will 

also be maintained in accordance with 

college records policies, generally for at 

least seven (7) years after the date the 

complaint is resolved. Records may be 

maintained longer at the discretion of the 

security office in cases where the parties 

have a continuing affiliation with the school. 

All records pertaining to pending litigation 

or a request for records will be maintained in 

accordance with instructions from legal 

counsel. 

 

Reporting Obligations under the Clery 

Act 

     Certain campus officials also have a duty 

to report sexual assault and other crimes for 

federal statistical reporting purposes (Clery 

Act). All personally identifiable information 

is kept confidential, but statistical 

information must be passed along to campus 

law enforcement regarding the type of 

incident and its general location (on-or off-

campus, in the surrounding area, but no 

addresses are given) for publication in the 

annual Campus Security Report.  

     This report helps to provide the 

community with a clear picture of the extent 

and nature of campus crime, to ensure 

greater community safety.   Mandated 

federal reporters include: student conduct 

administrators, safety and security 

personnel, coaches, athletic directors, 

residence life staff, student activities staff, 

human resources staff, advisors to student 

organizations, and “any other official with 

significant responsibility for student and 
campus activities.” The information to be 
shared includes the date, the location of 
the incident (using Clery location 

categories), and the Clery crime category. 
     This reporting protects the identity of the 

victim and may be done anonymously. All 

Clery reports of sexual assault and other 

crimes should be reported to Campus Safety 

(845) 752-3000, x 211. 

     Refer to the Student Handbook for a 

detailed description of all of the policies 

concerning sexual misconduct, discrim-

ination, harassment, reporting of incidents 

and crimes as well as all complaint and 

grievance processes. Additionally, the 

Student Handbook contains all contact 

information that students need with names, 

positions, phone numbers and email noted. 
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COURSE LISTINGS 

 

The Courses described on the following 

pages will be taught in 2013-2014 or within 

a three-year period. Barrytown College of 

UTS reserves the right to cancel a course in 

case of low enrollment or other extenuating 

circumstances. Courses may also be added, 

and the number of credits adjusted. Check 

with the Registrar’s office, the posted 

Master Schedule and term schedules for the 

latest information. 

Courses are classified into the following 

areas of study: 

 

Business 

Communication and Media 

Family Studies 

General Education 

Languages 

Living Traditions 

Mathematics and Sciences 

Scriptural Studies 

Theology and Philosophy 

BUSINESS 

BUS 2101 Theories and Principles of 

Leadership 

Leaders of organizations today face many 

types of challenges. These challenges 

include the need to design organizations 

capable of coping with rapid change and the 

greater complexity created by globalization 

and our increased interconnectedness; the 

need to understand and shape organizational 

cultures and to motivate employees; the need 

to understand and manage politics and 

conflict between individuals and 

organizational units; and, the need to 

understand and manage diversity. Such 

challenges, and how management can deal 

with them, are the subject of this course. 

3 credits. Faculty. 

BUS 2102 Theories and Principles of 

Management 

This course introduces the essential 

principles of management and leadership, as 

well as provides a basic understanding of 

organizational behavior and the importance 

of organizational culture. It explores the 

tasks and role of management in achieving 

successful results in the planning, 

production and delivery of goods and 

services, whether in for-profit, non-profit or 

public sector organizations. The course also 

discusses cross-cultural management, and 

introduces ethical issues that typically 

confront managers. 3 credits.  Dr. Murray. 

BUS 2201 Principles of Economics 

Adam Smith published The Wealth of 

Nations in 1776.  Since this time, social 

scientists have been perplexed by the 

simultaneous existence of wealth and 

poverty.  Why are some people and nations 

affluent, while others are hopelessly gripped 

in poverty and despair?  Is there an ideal 

economic system based on religious [moral 

and ethical] precepts?  What does ethics and 

philosophy teach about capitalism, 

socialism, persistent poverty in the 

developing world, and government 

economic policy?   Is capitalism “selfish,” 

and is socialism “humane and benevolent?”  

How can economic opportunity be protected 

and promoted in poor nations?  In this 

course, students will examine key 

economics principles and relate these 

principles to a range of current social and 

political issues. In addition, students will 

study the history and the development of key 

economics theories taught by important 

thinkers from Adam Smith to Paul 

Krugman. 3 credits.  Dr. Isaacs. 

BUS 2301 Principles and Strategies of 

Marketing 

Marketing is an essential role of every 

business organization and marketing 

activities must be performed, to some extent, 

for the survival of every business 

organization. As an essential function, 

marketing activities provide three utilities 

for the consumer: time, place, and 

possession, These activities are performed 

by organizations – both traditional and 

nontraditional – and are aimed at creating 

satisfying exchange relationships for 

individuals and organizations. Marketing 

activities, coordinated and referred to as 

marketing strategy, is typically delineated 

across four areas, called the marketing mix. 

The marketing mix defines tactics in the 

areas of product, price, promotion, and 

distribution decisions. 

This course is designed to be an 

introduction to the board concept of 

marketing mix for the future manager. 

Management students will progress through 

the topics of generic functions of business, 

the environment of business, market 

planning, information, and segmentation, 

consumer behavior, marketing ethics, and 

marketing strategy. In addition, students will 

be discuss the concept of marketing 

“experiences” for consumers. 3 credits. 

Faculty. 

BUS 3101 Principles of Accounting 

This course is an introductory level 

beginning to the concepts of accounting. We 

will cover the concepts and simple 

accounting functions that you will need to 

know in your future accounting classes. This 

foundation will allow you to understand the 

complex language and acumen associated 

with Accounting. The course will cover 

Chapters 1-9 in the textbook and study 

guide. All instructional materials will be 

extracted from those sources.  3 credits. 

Faculty. 

BUS 3102 Sociology of Organizational 

Behavior 

Organizational behavior is the scientific 

study of the behavioral processes that occur 

in work settings. The field of organizational 

behavior borrows many concepts and 

methods from the behavioral and social 

sciences, such as psychology, sociology and 

political science. As a result, issues and 

topics touching on many academic 

disciplines may become the subject of study 

in the field of organizational behavior. 

In the workplace today, a good 

understanding of the theory of human 

relations in organizations is essential. Some 

contemporary organizational issues include 

individual and group dynamics, motivation, 

leadership, organizational structure, morale, 

power, labor-management behavior, 

organizational change and development. In 

this course, students will gain an 

understanding and appreciation of the 

systems approach as applied to human and 

organizational behavior. Students will gain 

an awareness and knowledge of 

contemporary issues and approaches to 

organizational change and development 

facing organizations. 3 credits. Faculty. 

BUS 4101 Introduction to Human 

Resource Management 

This course provides an understanding of 

how the basic human resource management 

(HRM) functions of planning, staffing, 

training and development, performance 

management, compensation and benefits, 

and employee and labor relations are applied 

in private sector organizations (whether for- 

or non-profit). It puts special emphasis on 

HRM knowledge and the practical skills 

necessary to manage the staff of a nonprofit 

organization, and also explores the unique 

aspects of international HRM. Primary focus 

will be the impact of HRM on the 

effectiveness of organizational and 

individual performance. This course studies 

the interactions between managers, 

organizational staff, and specialists. Key 

concepts will be illustrated and applied via 

case studies, as well as personal experience. 

Additional attention will be placed on 

examining the composition of America’s 

future workforce. 3 credits. Faculty. 

BUS 4102 Ethical Issues in the World 
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Economy 

Is the term “Business Ethics”  an 

oxymoron?  This course will afford students 

with an opportunity to develop an 

understanding of major ethical and moral 

issues in the field of business and 

economics.  In this course, students will 

appreciate what is a corporation and how it 

functions as a major unit of business in the 

post-modern world. Students will be able to 

distinguish how business fits in as one 

element of the overall system that we call 

“Society” together with how both domestic 

and international political systems, legal 

systems, and a culture’s historical traditions 

affect and are affected by the decisions made 

by businesspeople. Students will also be 

equipped with the knowledge and skills to 

integrate personal ethics in business 

decision-making and will distinguish the 

complicated and important relationship 

between business decision-making and the 

natural environment.  Topics include 

globalization; white collar crime; insider 

trading; affirmative action; whistle blowing; 

unlawful termination; work and family 

issues; environmentalism; consumer 

protection; and regulation.   3 credits.  Dr. 

Isaacs .Prerequisite: BUS 2102 ,BUS 2201 

BUS 4103 International Business 

This course focuses on management and 

leadership and its application in the global 

community (it is highly recommended that 

you have already taken an introductory 

course on management or leadership). It 

introduces the concept of international 

business as a system and the theories which 

underlie it; institutions which are evidences 

of it; and the production, marketing, 

financial, legal and other subsystems which 

comprise the total system. It also examines 

governmental and international institutional 

controls and constraints, which impact the 

environment in which the system operates. 

The successful search for new markets 

implies an appreciation of these issues and 

an understanding of the forces at work in the 

international business environment. Among 

our topics, we will discuss: 

 The economics and politics of 

international trade; 

 The mechanics of international 

financial transactions permitting the 

initiation and settlement of trade; 

 Accounting systems that allow 

countries to monitor and manage the 

transfer of resources and capital; 

 Trade agreements and globalization; 

 NAFTA and the World Trade 

Organization (WTO); 

 The main institutions and 

intermediaries which facilitates the 

flow of resources (multinational 

corporations, supranational agencies 

and financial institutions, government 

agencies, and private financial 

institutions); 

 The legal mechanism and arbitration 

agencies permitting the settlement of 

international conflicts; 

 The global environment and its people, 

in terms of opportunities for new 

markets and outlets for goods and 

services; 

 Ethical issues confronting the 

international business community. 

3 credits.  Faculty. Prerequisite: BUS 2102, 

BUS 2201 

COMMUNICATION AND 

MEDIA 

CMM 1101 Computer Basics and 

Information Literacy 

This course is designed to develop 

computer and information literacy skills to 

help students become active participants in 

the Information Age. It covers computer 

hardware and software fundamentals 

(including the use of Windows), key 

productivity applications (including word 

processing, spreadsheets, and presentation 

systems). Students will develop basic 

computer skills to aid them with college 

studies and workforce readiness.  
Further, the course will introduce 

students to the core concepts of information 

literacy and essential techniques for locating, 

analyzing, organizing and presenting 

information for research purposes. The 

course stresses strategies for using a variety 

of electronic resources emphasizing 

technological skills and critical thinking 

abilities as well as coping with the changing 

nature of information resources, computer 

and Internet ethics and security.  
Students will finish the course with a 

solid understanding of computers, how to 

use computers, and how to access 

information on the Web. No experience with 

computers is assumed. 3 credits. Mrs. 

Altonen. 

 

CMM 1301 Public Speaking 

The primary objective of this course is to 

help students improve and expand your 

communication skills. The ability to 

communicate your thoughts and ideas in a 

variety of ways effectively is essential in this 

global community. In order to develop this 

skill, each student will study human 

communication concepts and then apply 

these concepts in diverse speech forms. 

Students will explore diverse strategies 

involved in effective speech styles including 

informative, persuasive, impromptu and 

debate. In addition, students will learn how 

to evaluate and assess effective speeches. 3 

credits. Dr. Murray. 

 

CMM 2201 Interpersonal Relations & 

Communications 

     In our globalized world, 

communications and relationships are more 

challenging than ever before. That is why 

this course will introduce students to the 

complex interaction of social and 

psychological forces operating in human 

communication. Students will evaluate the 

intricacies of interpersonal relationships and 

the communication issues surrounding our 

human interactions in diverse contexts. Key 

concepts, theories and findings integral to 

initiating, developing, modifying, 

maintaining and terminating relationships 

with an eye to the role of communication in 

this process will be examined. 3 credits. 

Faculty. 

CMM 2202 Media and Culture 

This course will introduce students to the 

interdisciplinary field of media and cultural 

studies, with particular emphasis on the 

mass media in modern and current times. 

After briefly outlining the history of media, 

the course will explore how media “educate 

us about how to behave and what to think, 

feel, believe, fear and desire – and what not 

to” (Douglas Kellner).  

Media both define and are defined by 

culture; this course studies how media and 

culture reflect and influence the attitudes, 

values and behaviors through which we see 

ourselves and others. 

During the course students will read 

articles by key thinkers and are expected to 

examine media and culture theories, assess 

them, and to advance their own conclusions. 

3 credits. Dr. Murray and Mr. Eaton.  

CMM 2203 Resolving Conflicts in Our 

Global World 

The intent of this course is to understand 

how people of different cultures handle 

conflict by communicating and building 

relationships. The focus is on  Multi-Ethnic 

Groups: Caucasians, Asian, Hispanic,  

African-Americans, and African cultures. 

Through the use of stories and examples we 

will provide models for conflict 

transformation. The course will also 

examine a variety of  case studies and stories 

to highlight practical  models for conflict 

management  The course will include the 

use of accessible Flow charts and diagrams 

as visual aids in the learning process. 3 

credits. Faculty. 
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CMM 2204 Social Media and Its Impact 

The rapid changes in new media 

technologies are presenting great challenges 

to social and political structures. This course 

explores how social media are a powerful 

influence on the way people perceive the 

world, interpret its meaning, are moved to 

action, relate to each other, and construct 

their identity. This course is highly 

interactive and hands-on. You will be 

expected to participate in social networks, 

and learn how to chat, wiki, avatar, twitter, 

blog, productively. Between the weekly 

scheduled class meetings, the course’s dis-

cussion will continue in a variety of these 

online and virtual environments. Through 

the course students will learn how to use 

social media effectively, and develop a 

framework to understand and assess new 

media tools and platforms. You, the former 

media “audience” are now in the position to 

create content, yet with that opportunity 

come challenges like privacy and personal 

branding, and how to maintain virtual rela-

tionships, and how to build effective skills 

for developing a community outreach. 3 

credits. Faculty. 

CMM 3101 Computer Studio I 

Expressing ideas through graphics is 

something humankind has been doing for 

thousands of years. It involves a process of 

constant improvement on the way we 

express these ideas and with the knowledge 

that we process this information more 

efficiently in our contemporary world. This 

course will help students explore their 

creativity through graphic and publishing 

tools using Adobe Photoshop CS 5.5 and 

Adobe InDesign CS 5.5. The course will 

allow students to apply these tools in order 

to produce dynamic and effective graphic 

media to support published materials. 

It is very important that the student have a 

working knowledge of the computer and its 

operating system. Make sure that you know 

how to use the mouse and standard menus 

and commands, and also how to open, save, 

and close files. If you need to review these 

techniques, see the documentation included 

with your Microsoft® Windows® or 

Apple® Mac® OS X documentation. 3 

credits. Prerequisite: CMM1101. Faculty. 

CMM 3102 Computer Studio II (Adobe 

Flash, Premiere) 

The web has becoming the place people 

exchange not only ideas, but also is a place 

where people all around the world express 

their ideas, concerns and knowledge without 

any kind of discrimination. The web is also 

the place where people explore their 

creativity to display graphics and 

information interacting with the user. This 

course will help students to extend their 

knowledge in the creative process of 

building websites using Adobe 

Dreamweaver CS 5.5 in application to 

HTML5/CSS3, Adobe Fireworks CS 5.5 and 

the use of Adobe Photoshop CS 5.5 in some 

cases. The course will allow students to 

apply these tools in order to produce 

dynamic and effective web-based materials. 

It is very important that the student have a 

working knowledge of the computer and its 

operating system. Make sure that you know 

how to use the mouse and standard menus 

and commands, and also how to open, save, 

and close files. If you need to review these 

techniques, see the documentation included 

with your Microsoft® Windows® or 

Apple® Mac® OS X documentation. Also is 

required to have a basic knowledge of 

HTML Markup. Guides about HTML will 

be given in the first week in case students 

are not familiar with such markup. 

A bit of Javascript and jQuery may be 

used in the course. It is not mandatory but it 

study is very recommendable to fulfill some 

basic activities. 

Also we will introduce the use of 

Wordpress for Content Management System 

solution. A bit of PHP Language (PHP is the 

recursive acronym for Hypertext 

Preprocessor) will be used to generate 

templates. 3 credits.Prerequisite: CMM3101 

Faculty. 

CMM 3201 Religion and Hollywood 

This course deals with religious themes in 

Hollywood cinema as related to issues in 

education and contemporary culture. It 

covers the interaction of religious 

institutions with Hollywood, theological 

approaches to film criticism, basic elements 

of storytelling, responding to films in 

classroom or ministry contexts, and 

development of film-based curricula. The 

bulk of the course consists of extended in-

class discussions of films, mainly 

Hollywood mainstream films but also 

alternatives including explicitly religious, 

evangelical films grouped according to 

genre and theme. Students have the 

opportunity to introduce and lead discussion 

of one or more films during the course.  3 

credits. Dr. Panzer and Mr. van Geldern. 

CMM 3202 Using Media for Social 

Outreach & Networking 

This course will focus on the video 

interview as a tool for social outreach and 

networking.  Students will be introduced to 

methods of contacting and engaging 

community leaders to address and expound 

upon significant social issues. This will be 

further explored as a method of relationship-

building and social influence.  

 As digital news reporting can build a 

platform of ideas, it can also become a basis 

whereby the “reporter” builds a role of 

social influence and trust as an arbiter in the 

“marketplace of ideas”. Students will learn 

practical methods used to build a social 

media platform, engage community leaders, 

as well as techniques for video interviews.  3 

credits. Faculty. 

CMM 4101 Fundamentals of Digital 

Video Production and Editing 

This course will examine the creative and 

technical aspects of digital video. Students 

will explore the basic skills involved in 

producing digital video products together 

with editing such products.  3 credits. 

Faculty. 

CMM4102 Sound and Music Production 

for Video Projects 

This course allows students to understand 

the basics of film and video soundtracks 

with a focus on developing introductory 

skills required to create these soundtracks. 

The course will review the historical use of 

music for accompaniment in various media. 

Students will also review stylistic methods 

that support video or film with sound. 3 

credits. Prerequisite:CMM4101 Faculty. 

FAMILY STUDIES 

FAM 1101 Introduction to Psychology 

This course is a basic introduction to the 

psychological study of human behavior and 

thought. The primary focus of the course is 

to understand human behavior from a variety 

of psychological perspectives. Topics to be 

covered include research methodology, 

biopsychology, sensation, perception, 

consciousness, learning, memory, 

intelligence, development, and personality. 

Some attention will be given to the 

psychological aspects of religion from past 

theories to current research. 3 credits. Ms. 

Dauphin. 

FAM 2101 Approaches to Marital 

Enrichment 

This course examines research on 

attitudes, practices and behavior that are 

correlated with the breakdown of marriage 

and those observed in stable, fulfilling 

marriages. Students will explore the key 

principles in establishing healthy 

relationships. We examine many effective 

approaches and educational programs for 

preparing for marriage, dealing with conflict 

and building resiliency within marriage. The 

student will have opportunities to practice 

important communication skills such as 
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reflective listening, handling conflict and 

positive reframing.  3 credits. Faculty. 

FAM 3101 Introduction to Psychology of 

Religion 

This course examines the dynamic and 

evolving interaction between psychology 

and religion. It introduces major issues, 

theories and empirical approaches to the 

psychology of religion through critical 

analysis of both classic and modern texts. 

The first section considers major theorists in 

the field, including Freud, Jung, James, 

Erikson, Allport, Fromm, Maslow, and 

Frankl. The second section treats the 

cognitive science of religion including the 

biology of religion (ritual, prayer, the effects 

of meditation); religious development in 

childhood, adolescence, adulthood and old 

age; conversion; religion, morality and 

prejudice; and the religion-health 

connection. Students will be given the 

opportunity to reflect on their own values 

and religious beliefs through greater 

awareness of the factors that have shaped 

them. 3 credits. Faculty. 

FAM 3102 Sociology of Family Life 

This course will examine the nature, 

purpose, and current state of the family. This 

class will focus particularly on the impact 

that contemporary patterns of courtship, 

marriage, divorce, and parenting have on the 

well-being of children and adults. We will 

cover love, dating, and sex in the beginning 

of class; we will then move on to discuss 

cohabitation, marriage, the division of 

household labor, and divorce; after that, we 

will explore the contributions that mothers 

and fathers make to the lives of their 

children; and, we will conclude with a 

discussion of the contemporary African 

American family and same-sex marriage. 

Throughout the class, we will pay particular 

attention to the way in which religion 

influences family life. The subjects covered 

in this course touch on important and 

controversial political, social, and moral 

issues. 3 credits. Faculty. 

FAM 3103 Love and Sexuality 

This course will explore the intersection 

between human sexuality, family formation 

and public health. It will examine how 

modern culture frames the human desire for 

intimacy and the impact this has on marital 

success and the well-being of children. 

Students will have opportunities to apply 

key concepts to their own lives and 

relationships, and to give an educational 

presentation that deals with these issues. 

3 credits. Faculty. 

FAM 3201 Perspectives in Parenting 

This course examines the parenting 

process and the tasks parents carry out as 

they raise children from birth through young 

adulthood.  Current trends in parenting and 

family composition will be discussed. Using 

current research we will take a close look at 

the impact these current trends have on 

society and the well-being of children.  The 

issues of parents’ responsibilities and 

parents’ rights will be considered. Different 

parenting styles and the outcome for 

children will be examined. Time will be 

given to explore and practice effective 

parenting skills and methods. We will 

address the parental responsibility of 

fostering a stimulating learning 

environment, maintaining open channels of 

communication and helping children 

develop moral integrity.  3 credits. Faculty. 

FAM 4102 Social Psychology: 

Intercultural Perspectives 

A study of processes of interrelationships 

and of stimuli as they affect individual and 

group reactions and behavior such as 

fashions and social movements.  3 credits. 

Faculty. 

FAM 4103 Social Policy and the Family 

This course will explore the reciprocal 

linkages between family functioning and 

public/private policies at the local, state, and 

federal levels. Students will explore how 

families contribute to social problems, how 

families are affected by these problems, and 

whether families should be involved in 

policy solutions. Students will assess the 

consequences policies may have for family 

well-being with special attention to selected 

family policy issues. The course will include 

theoretical frameworks for conceptualizing 

family policy, roles professionals can play in 

building family policy, and approaches 

professionals can use in implementing these 

roles. 3 credits. Prerequisite: FAM3102. 

Faculty. 

GENERAL EDUCATION  

GEN 1101 English Composition I 

This is a freshman course in college essay 

writing skills and research-based writing. 

Students will examine the relationship 

between strategies for thinking and writing.  

By analyzing the levels of thinking 

strategies, students will learn critical 

thinking and the writing of coherent, 

thoughtful expository essays. As students 

develop and practice writing skills, students 

will learn to integrate research-based 

information using various research methods 

and appropriate documentation. 3 credits. 

Mrs. Baumler. 

 

GEN 1102 English Composition II 

This course will be an in-depth study of 

writing skills and composition. We will 

explore issues of rhetoric, purpose, 

paragraph construction, coherence, style, the 

essay genre and writing-across-the-

curriculum. Students will study the 

Argument mode and methods of approach to 

argumentation in writing. Readings and 

practice writings will include academic and 

non-academic composition, such as writing 

essays for journals, reports, letters and 

narrative writing. English Composition I is a 

prerequisite course.3 credits. Mrs. Baumler. 

GEN 1190 Internship 

The Internship is designed to provide 

students with the opportunity to engage real 

world work experience within an 

atmosphere that allows for exploration and 

reflection.  Students may choose to intern in 

an environment that addresses their 

individual aspirations and career goals. 1 

credit. 

GEN 1201 Examined Life I: World Views 

& Values 

This course systematically presents and 

invites students to analyze and discuss six 

major worldviews presented in ten 

categories [6 X 10].  The six major 

worldviews to be discussed are: the Judeo-

Christian, the Islamic, the Secular Humanist, 

the Marxist-Leninist, the New Age [or 

Cosmic Humanist] and the Postmodern.  

Each worldview will be considered in ten 

categories, i.e., theology, philosophy, ethics, 

biology, psychology, sociology, law, 

politics, economics, and history. The 

purpose of this course is not to “convert” 

students to a particular worldview.  The 

purpose of this course is to help students 

realize that our global society is composed 

of people from many different worldviews 

which form their cultures and shape their 

values. 3 credits.  Dr. Noda. 

GEN 1301 Introduction to Political 

Science 

The first part of this course explores how 

we think about politics. For many, politics is 

about government and what it does. For 

some, politics refers to processes that exist 

in all social units ranging from the family to 

the international system. You will come to 

appreciate some of the different ways to 

think about politics and see particular 

questions and methods that are associated 

with each approach. Part II first examines 

some of the many different forms of political 

organization people have constructed and 
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then turns to the modern nation-state, the 

dominant form of political organization in 

today’s world. Central to politics, especially 

in the modern state, are questions about 

authority, community, and conflict and how 

they are organized in different places.  

The relationship between the citizen and 

the state is the central concern in Part III. 

We will ask questions about the role of the 

citizen in the face of strong state power, the 

question of political participation in modern 

society, and the nature of social and political 

institutions which mediate between the 

citizen and the state. The final section of the 

course examines international relationships 

focusing primarily on the question of inter-

state relations. Of particular importance are 

the different kinds of conflicts found in the 

international system and the paucity of 

institutions and practices to manage them 

constructively.  3 credits.  Faculty. 

GEN 1401 Introduction to Sociology 

Learn the methods and theories that 

sociologists use to understand our mass 

society that emerged out of 19th -century 

industrial and political revolutions. This 

young science’s insights will help us 

understand contemporary controversies 

around inequality, social change, gender, 

race and power. This course will familiarize 

you with the relationship between sociology 

and other disciplines, techniques for reading 

original research articles, basic sociological 

writing skills, and mostly importantly, the 

social origin of individual thought and 

action.  This course is Writing Intensive and 

a prerequisite for topical sociology classes.  

3 credits. Faculty. 

GEN 1501  Physical Education: Basic 

Rhythms 

Dance and movement are an excellent 

form of physical conditioning and physical 

exercise. This course will provide the 

opportunity for students to experience and 

learn dance steps and movement patterns for 

such types of dances as Ballroom Dancing, 

Line Dancing, Folk Dancing and Square 

Dancing. Students will practice well-known 

dances such as the Foxtrot, the Waltz, and 

the Polka as well as Folk Dances. Through 

the course, students will learn to identify 

musical beats and rhythms appropriate for 

each dance. 1 or 2 credits. Faculty. 

GEN 2101 World Literature I 

This course will provide a historical 

survey of world literature from the selected 

continents of Russia, Africa, and Australia 

relevant to global cultures, awareness and 

travel. Students will study how literature 

from different periods and genres emerged 

within historic, cultural and 

philosophical/religious backgrounds. The 

class will examine the literary forms of 

folktale, poetry, short stories, novels and 

non-fiction texts. In analyzing various 

literary traditions, we will review close 

reading techniques, literary characteristics 

and terms of literary analysis and criticism, 

as well as research methods for 

understanding literature and culture. 3 

credits.  Faculty. 

GEN 2102 World Literature II 

This course will provide a selection of 

World Literature from geographical areas in 

Europe, North Africa, Persia, Asia, North 

and South America. We will study themes of 

myth and the heroic which will include a 

variety of genres such as: poetry, story, 

novel, autobiography and creation narrative 

or scripture. Students will analyze texts 

while engaging in research from historical, 

cultural, philosophical and religious 

backgrounds using the template developed 

within World Literature I. Within this third 

year course, students will read literary 

critical texts in order to examine the 

different interpretations of a text and to 

study the language, style and poetic 

techniques of each author. 3 credits.   

Prerequisite: GEN2101. Faculty. 

GEN 3101 Music Appreciation 

An historical examination of music and 

art and its influence on self and society with 

an emphasis on the aesthetic and axiological 

dimensions of art in relation to religion, 

especially Unification Thought. This will 

include an examination of the philosophical 

tenets of ancient China, Greece, Islam and 

Judeo-Christian societies in relation to music 

and art. In addition there will be an 

examination of contemporary popular 

culture, politics and the avant-garde in the 

context of building a culture of peace.  

Since a significant aspect of the course 

will deal with music, there will be a 

“listening” component.  3 credits. Faculty. 

GEN 3102 Spirituality of Music 

           This course will explore the 

historical context of the spirituality of music. 

It will discuss how music is a primal human 

endeavor, connecting the nature and physics 

of sound with the human emotional 

response. - from the fundamental overtones 

of sound, to the increasingly sophisticated 

systematization of musical syntax.  Students 

will review parts of music literature that 

highlight spirituality and develop 

understanding of music as a powerful tool to 

move our souls. Throughout the semester 

each student will create a customized project 

which reflects their own background and 

skills. Those with compositional skills will 

be guided to create a piece of music, others 

will be guided to respond to existing music, 

creating regular commentary on the 

spirituality of music for a social media 

community. All students will be required to 

write a final  essay to compliment their 

research project. 3 credits. Dr. Murray and 

Mr. Eaton. 

GEN 4301 International Politics 

This introductory course in International 

Politics is a survey of the history, methods 

of analysis, and the substantive issues of 

relations among states in the contemporary 

world. Topics include the history of 

diplomacy, the struggle for power and 

wealth among states, the role of international 

organizations such as the United Nations, 

and the efforts of states to cooperate to 

promote democracy, prosperity, and 

sustainable development.  3 credits. Faculty. 

GEN 4401 Introduction to Religion and 

Society 

This course examines the dynamic 

interaction between religion and its social 

environment and the ways in which that 

interaction has been understood by social 

scientists. The course seeks to identify what 

constitutes a sociological perspective on 

religion; the core elements of religious 

experience including conversion and 

“switching’ among denominations; the 

origins and development of religious 

organizations; the role of religion in the 

social order, particularly the interplay 

between religion and economy, race and 

gender; and the adaptation of religion to 

changes in society, notably secularization, 

trends in popular culture and globalization. 

Students are encouraged to think critically 

about contemporary issues and their own 

religious experience or background as 

related to the social scientific study of 

religion.  3 credits. Faculty. 

GEN4501 Examined Life II: Senior 

Integration Seminar 

     This is the graduating senior Seminar 

course designed for students to present their 

thesis/projects. This course is designed to 

assist students in transitioning from college 

life to life after graduation by reviewing and 

reflecting on their course experience, 

learnings and activities throughout their 

career in the Program. It also provides 

students with the opportunity to work on 

their capstone projects/thesis through a more 

collaborative process. This course is taken 

the last two terms before graduation. 0 

credits. Dr. Noda. 
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LANGUAGES 

LAN 1101 Korean I 

This course is designed for beginning 

students who have no or little basic 

knowledge of Korean and would like to 

begin to build the foundation for further 

developing their proficiency. In addition to 

learning Hangul (Korean alphabet), students 

will learn the fundamental cultural function 

of the language. Reading and its grammar 

will be done using the dialogues in the 

textbook. In labs, students will concentrate 

on verbal communication. Students will also 

learn how to consult a dictionary. 3 credits. 

Faculty. 

LAN 1102 Korean II 

This course is designed for the students 

who have successfully completed Korean 1 

or with knowledge to its equivalency and 

would like to further develop their 

proficiency. Reading and its grammar and its 

cultural functions will be taught using the 

dialogues in the textbook. In labs, students 

will concentrate on verbal communication. 

Students will also learn how to consult a 

dictionary. 3 credits. Prerequisite: 

LAN1101. Faculty. 

LAN 1201 Spanish I 

This Spanish I course is intended for 

first-year college students with little or no 

previous experience in speaking and writing 

Spanish. Its focus is basic grammar and 

communication in Spanish, as well as 

cultural topics of the contemporary Hispanic 

world.  The course supports the development 

of listening, speaking, reading, and writing 

skills by means of a range of communicative 

activities. 3 credits. Faculty. 

LAN 1202 Spanish II 

This Spanish 2  course is intended for 

first-year or second year college students 

with a basic experience in speaking and 

writing Spanish. Its focus is advanced 

grammar and communication in Spanish, as 

well as cultural topics of the contemporary 

Hispanic world.  The course supports the 

development of more advanced listening, 

speaking, reading, and writing skills by 

means of a range of communicative 

activities. 3 credits.Prerequisite:LAN1202. 

Faculty. 

LAN 1301 French I 

The two-semester sequence (French 1 

and 2) will acquaint you with the culture and 

language of French-speaking peoples 

worldwide. The course involves all four 

language skills: listening, speaking, reading 

and writing, all in a cultural context. In 

functional terms, you will be able to use 

appropriate greetings and farewells, ask 

simple questions about daily matters, and 

respond correctly (both orally and in 

writing) to questions about your own life 

and opinions, we well as those of others. 

You should be able to satisfy basic survival 

needs and social courtesies. Specifically, in 

French 1 you will learn to describe events 

and people, and narrate events in the present 

and past. French 1 will cover material 

contained in the first 15 chapters of 

Contacts, namely present tense of regular 

and irregular verbs, formation and 

agreement of adjectives, the passé composé, 

and interrogatives. 3 credits. Faculty. 

LAN 1302 French II 

French II is a continuation of French I and 

focuses on language as heard and spoken. 

The course will also deepen the student’s 

understanding of improving their listening 

skills, speaking confidence, reading and 

comprehension and writing.  Through class 

time and weekly lab sessions, students will 

deepen their language facility in French. 3 

credits.  Prerequisite: LAN1301. Faculty. 

LIVING TRADITIONS  

LTR 1201 World Religions I: Eastern 

Religions 

This is the first of two courses that 

introduce students to the beliefs and 

practices of the world’s living religious 

traditions. The course presumes that while 

students at Barrytown College have varied 

religious affiliations or none at all, it is 

nevertheless possible to learn about—and 

learn from—the beliefs and practices of 

other traditions. Being a citizen in the 21st 

century requires that we learn about and 

respect the beliefs and practices of those 

religious traditions that have passed the test 

of time and continue to guide their 

followers.  

This course is an introduction to the 

beliefs, practices and worldviews of 

Hinduism, Buddhism, Jainism, Sikhism, 

Confucianism, Daoism, Primal Religions 

and Shinto. We will begin with some basic 

questions, like: What is religion and how is 

it manifested? How does religion relate to 

life? We will examine their sacred texts, to 

better understand their religious worldview. 

Then, as we examine the various religions, 

we will also look for common themes in 

religious traditions. In this way, students 

may understand other faiths in some 

relationship to their own beliefs. We will 

also address the social concerns each 

religion deals with in its own distinct way. 

The class will be a mixture of lecture and 

discussion, though I hope discussion will 

predominate.  3 credits. Dr. Murray. 

LTR 1202 World Religions II: Abrahamic 

Religions 

This is the second of two courses that 

introduce students to the beliefs and 

practices of the world’s living religious 

traditions. The course presumes that while 

students at Barrytown College have varied 

religious affiliations, or none at all, it is 

nevertheless possible to learn about—and 

learn from—the beliefs and practices of 

other traditions. Being a citizen in the 21st 

century requires that we learn about and 

respect the beliefs and practices of those 

religious traditions that have passed the test 

of time and continue to guide their 

followers.  

This course is an introduction to the beliefs, 

practices and worldviews of Judaism, 

Christianity and Islam. We will examine 

their theologies, rituals, and attitudes that 

have shaped the civilizations of most of the 

world. We will examine their sacred texts—

the Bible and the Qur’an, to better 

understand their religious worldviews. We 

will recognize areas of conflict and also look 

for common themes. In this way, students 

may understand these faiths in some 

relationship to their own beliefs. The class 

will be a mixture of lecture and discussion, 

though I hope discussion will predominate. 3 

credits.  Dr. Murray. 

LTR 2101 Roots of American Culture, 

Thought & History 

According to Time Magazine, “America 

remains in the grip of a profound culture 

war.”  This “great divide” is typified by two 

sharply contrasting worldviews.  One 

view—the traditional Judeo-Christian 

American view or “red-state view” —is held 

by the “Tocquevillians.”  This view is 

inspired by the great nineteenth-century 

French intellectual Alexis de Tocqueville 

(1805-1859).  The other—the “blue-state 

view” —is held by the “Gramscians.”   This 

worldview is inspired by those who follow 

the twentieth-century Italian Marxist thinker 

Antonio Gramsci (1891-1937).  

Understanding these two great contrasting 

worldviews—their development, history, 

and influence—is key to understanding the 

cultural war that drives current events [for 

example, the Occupy Wall Street Movement 

and the Tea Party].  3 credits. Dr. Isaacs. 

LTR 2102 African Culture and 

Civilization 

This course is a survey of the literature, 

culture and civilization of Francophone & 

Anglophone Africa, exploring pre-colonial 

materials, colonial materials and post-



61 

 

colonial materials.  Africa is a rich and 

diverse continent with a rich history. While 

one course cannot adequately discuss the 

entirety of the African culture, this will 

attempt to begin the conversation.  The 

course will take students through the diverse 

tribes, languages and customs that define 

Africa and African culture. Students will 

also delve into some of the major issues and 

concerns that are debated in today’s global 

village as they pertain to cultural challenges. 

3 credits. Faculty. 

LTR 3101 Religion & Politics in America 

This course examines the dynamic and 

evolving interaction between psychology 

and religion. It introduces major issues, 

theories and empirical approaches to the 

psychology of religion through critical 

analysis of both classic and modern texts. 

The first section considers major theorists in 

the field, including Freud, Jung, James, 

Erikson, Allport, Fromm, Maslow, and 

Frankl. The second section treats the 

cognitive science of religion including the 

biology of religion (ritual, prayer, the effects 

of meditation); religious development in 

childhood, adolescence, adulthood and old 

age; conversion; religion, morality and 

prejudice; and the religion-health 

connection. Students will be given the 

opportunity to reflect on their own values 

and religious beliefs through greater 

awareness of the factors that have shaped 

them. 3 credits. Faculty. 

LTR 3201 Religious Conflict & 

Globalization 

This course examines the relationship of 

major world faiths to global conflict. It 

covers three Abrahamic faiths (Judaism, 

Christianity, and Islam), three “Eastern” 

faiths (Hinduism, Buddhism, and 

Confucianism in relation to contemporary 

conflicts in Israel-Palestine, Northern 

Ireland, Bosnia-Herzegovina and Kosovo, 

South Africa, Nigeria, the Sudan, 

Afghanistan, India, Kashmir, Sri Lanka, 

Burma/Myanmar, and Tibet. The course 

considers “the clash of civilizations” model 

and the “ambivalence of the sacred,” how 

religions have been a source of violent 

conflict as well as a source of reconciliation 

and peacemaking. It also addresses 

theoretical and practical issues related to 

interfaith peace-building and profiles 

“peacemakers in action.”  3 credits. Faculty. 

LTR 3202 Islam and the World 

This course studies what has been termed 

“political Islam,” specifically, the ways in 

which Islamic societies and people relate to 

non-Muslim people and societies. It also 

covers the ways in which non-Muslim 

people and societies relate to Islam. The 

course considers the historical background 

of these relationships: the life and teachings 

of Muhammad, the early Caliphate, Shia and 

Sufi dissenters, medieval Muslim empires, 

and Islam’s encounter with the West. 

However, its major focus is on five Islamic 

responses to modernity: 1) secular 

nationalism; 2) fundamentalism; 3) 

revolutionary activism and the establishment 

of Islamic states; 4) extremism; and 5) 

progressive Islam. The course examines the 

particular situations of Turkey, Egypt, Saudi 

Arabia, Iran, Sudan, the Taliban, Al Qaeda, 

Islam in the West, the Arab Spring and the 

West’s response to “political Islam.” 3 

credits. Faculty. 

LTR 3301 Studies in Comparative 

Religions 

Comparative Religion is an upper level 

course that presupposes familiarity with 

Eastern and Abrahamic faith traditions 

covered in World Religions I and II. The 

course is divided into four sections: 1) the 

study of religion; 2) forms of religious 

experience and expression; 3) components 

of a religious worldview; and 4) the impact 

of secularization and modernity. The intent 

is to analyze similarities and differences 

among the world’s major faith traditions as 

related to their experience of the holy; 

utilization of symbol, myth and scripture; 

interaction with society; conceptualization of 

the Divine or ultimate reality; understanding 

of the cosmos; recognition of the human 

predicament and evil; patterns of moral 

action; ways and goals of salvation or 

liberation; and response to modernization, 

particularly to challenges related to 

contemporary religious fundamentalism, the 

role and status of women and relations 

between religion and the state. Students will 

investigate the extent to which world 

religions are complementary or mutually 

exclusive.  3 credits. Faculty. 

LTR 4101 Contemporary Religious Issues 

in America 

What is the function and purpose of civil 

government?  What are the characteristics of 

good or bad government?  Does the Judeo-

Christian tradition support some form of 

democracy?  According to the U.S. 

Constitution, should judges and the courts 

hold the ultimate power in a nation?  With 

respect to specific political issues, most 

people's political views depend on deep-

seated assumptions about several basic 

moral and even theological questions, such 

as whether God exists [the Lawgiver], 

whether absolute moral standards can be 

known, whether there is good and evil in 

each person's heart, whether people should 

be accountable for their good and bad 

choices, whether property should belong to 

individuals or to the State, and whether the 

purpose of the earth’s resources is to bring 

benefit to mankind.  This course will discuss 

and analyze over fifty specific issues dealing 

with the protection of life, marriage, the 

family and children, key economic issues 

and taxation, the environment, national 

defense, relationships to other nations, 

freedom of speech and religion, and the 

influence of special interest groups.  3 

credits.  Faculty.. 

LTR 4102 Islamic Culture & History 

Knowledge of Islam, its history, culture 

and people, has become vital to 

understanding our world’s political situation 

and even the recent events that affect our 

daily lives. Islamic Culture and History will 

provide a background and broadened 

perspective of these facets through readings, 

classroom lectures, visual and audio media. 

We will examine the glorious culture of 

Islam’s past and how it has interacted with 

the West in its journey to the present. We 

will also discuss and apply the historical, 

geographical and ethnographical findings 

within the modern cultural context. 3 

credits. Faculty. 

LTR 4103 Native American Religions 

Indigenous peoples inhabited this 

continent for thousands of years prior to the 

European migrations and invasions to this 

“New World” from the 16th century. Native 

thought has contributed significantly to the 

emergence of American life, and native 

peoples have been intimately involved in the 

formative history of the American 

hemisphere. These contributions of the 

indigenous peoples of the Americas, 

however, are rarely acknowledged in the 

national histories of contemporary states in 

the region. While not a course in the history 

of American Indian peoples, our approach 

from the perspective of the History of 

Religions is concerned with the settings in 

which religious beliefs and practices emerge, 

change, and continue. In this course we 

focus largely on North American Indian 

religious life, with some attention to Meso-

American indigenous religions. 

Courses in Native American Religions are 

often popular in college settings. Why? 

What can the indigenous peoples of the 

Americas teach us, who are immersed in the 

culture of modernity? What is it that we 

learn about ourselves when we study Native 

American traditions?  

There are also, in the background, 

political questions. Do native peoples 

themselves approve of others teaching about 

their “traditions?” American Indian religious 
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leaders and scholars are concerned that the 

academic study of indigenous religious life 

will trivialize or exploit their religious 

beliefs. Also, can we study the worldviews, 

rituals and environmental wisdom of Native 

American peoples with respect when we as a 

country restrict American Indian voices in 

governing their own lives? 

This course will focus on the larger North 

American continent and into MesoAmerica. 

A cultural-historical method will be used in 

conjunction with a comparative-thematic 

approach. The cultural approach emphasizes 

the different native nations and worldviews 

studied, whereas the historical approach is 

concerned with changes and continuities in 

native religious ideas and practices over 

time. This course also highlights indigenous 

ways of knowing which focus more on 

interconnected, synthetic, giving, and 

personalizing perspectives.  3 credits. Dr. 

Murray. 

LTR 4104 Hindu Culture & History 

Hindu Culture and Society is an 

introductory course that deals with the most 

important aspects of Hindu religion, culture 

and society as a historical continuity from 

the ancient times to modern times. The 

themes based on the ancient texts and 

literature on modern India cover the nature 

of Hindu religion, its culture, Gods, rituals, 

sacrifice etc., myths, symbols, Hindu 

philosophical thought and how they develop 

in historical context. 3 credits. Faculty. 

LTR 4105 Religious Movements in the 

United States 

This course examines new and alternative 

religions which exist outside the American 

religious mainstream. Commonly labeled 

“sects” or “cults,” these groups have been 

subject to ridicule and neglect. Nevertheless, 

they are a prominent feature of the American 

religious landscape. Groups covered include 

“made in America” faiths such as the Latter 

Day Saints (Mormons), Seventh Day 

Adventists, Jehovah’s Witnesses, Christian 

Science, the Nation of Islam, and 

Scientology. They also include “foreign 

imports” such as Baha’i, Rastafarianism, 

Hasidism, Hare Krishna and the Unification 

Church as well as diffuse movements such 

as Wicca/Neo-paganism and the New Age. 

Students will study these groups’ distinctive 

histories, beliefs, practices, appeal, and 

critical issues affecting each group’s present 

and future situation. There will be the 

opportunity to conduct field research and 

interact with practitioners. The course is 

designed to assist students in relating to 

these groups, their members, and to others 

about them.   3 credits. Faculty. 

LTR 4106 Jewish Culture & History 

This course surveys the astonishing record 

of cultural achievement produced by the 

Jews in their long history. Most of the 

course will deal with the course of Judaism 

during the last 2,000 years when it co-

existed with other non-Jewish cultures, 

especially Christianity, Islam, and modern 

secular culture. Historians of Jewish cultures 

perceive "Jewish culture" as something that 

is always formed in conversation with other 

peoples in the non-Jewish world. Also, 

Jewish culture has frequently re-invented 

itself under the pressure of that relationship. 

We will see that while most Jewish cultures 

perceive an essentially "Jewish" identity that 

incorporates their community into a long 

history of the Jews, there are also Jewish 

cultures which are so integrated into the 

mainstream as to be regarded as 

transcending their Jewishness. In this regard, 

we will look at some modern musical 

expressions of Jewish culture.  3 credits.  

Faculty. 

MATHEMATICS AND 

SCIENCES 

SCI 1101 College Algebra 

College Algebra is a basic Mathematics 

course for the undergraduate program. This 

course will highlight fundamental 

quantitative methods for professional 

programs.  Topics covered include algebraic 

functions, linear equations, non-linear and 

exponential functions, and linear 

programming. The course will provide 

substantial work in quantitative methods in 

the common professional components 

including some time devoted to the 

components in Finance, Operations 

Management and Economics. 3 credits. 

Faculty. 

SCI 1102 Probability and Statistics 

This course focuses on the basic laws that 

govern the field of probability and statistics. 

The course will take students on a journey 

through the intriguing world of joint, 

marginal and conditional densities and 

moment generating functions. Statistics are 

used in diverse areas of life and are 

increasingly important in such careers as 

marketing, business enterprise and public 

relations.. 3 credits. Faculty. 

SCI 1201 Introduction to Environmental 

Science 

How does the knowledge gained in this 

class pertain to the rest of my life?! No 

matter your career choice you will live in an 

environment. To do so effectively, you will 

need an understanding of scientific issues 

and the technology it creates.  Listen to the 

news today! There are major advancements 

being made regarding fuel, cancer, 

renewable energy, aging, health and diet and 

global warming. You will want to 

understand the ecological roles and 

biotechnological advances that are crucial to 

environmental changes which will affect you 

and your children. Most of you will need to 

answer questions from children about living 

things in their world. You will increasingly 

want to satisfy your own curiosity regarding 

life around you. You will be responsible to 

future generations for your care of the 

environment and to fulfill the command God 

gave each of us to be good steward of the 

world he has given us.  

Wise choices in each of these arenas will 

demand basic understanding of biology and 

ecology. Taking these choices seriously and 

treating this understanding with 

conscientious respect can result in a more 

confident and wiser stewardship of your 

years on earth. 3 credits. Faculty. 

SCRIPTURAL STUDIES 

SCR 2101 Introduction to the Hebrew 

Bible 

The Hebrew Bible--what Christians call 

the Old Testament and Jews call the 

TaNak—is the scripture of two great 

religions. We will study it from a broad, 

interfaith perspective, paying attention to the 

diversity of Jewish and Christian 

interpretations. Regardless of the student’s 

particular faith tradition, this course will 

hopefully open new horizons of insight into 

the Book that has fundamentally shaped 

Western civilization.  

The course also provides an introduction 

to Biblical Studies, a controversial field in 

itself. We will compare and contrast the 

views of traditionalists who regard Scripture 

as truthful in all matters, with modern 

approaches that apply the methods of 

historical-critical study in order to 

reconstruct a more “accurate” record of 

Israelite history. Each perspective has 

something to offer in the search for 

understanding.   3 credits.  Faculty.. 

SCR 2201 Introduction to the New 

Testament 

Welcome to the strange and fascinating 

world of the Bible, the world’s most studied, 

dissected, interpreted and misinterpreted 

book. It forms the foundation for Western 

Civilization’s moral, ethical and legal world-

view. It has had a profound impact on the 

development of the English language, on 

political discourse, and on literature. To be a 
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well educated person—in the Liberal Arts 

tradition--one must have a working 

knowledge of THE BOOK!  

Moreover, the New Testament is essential 

to understanding Christianity, the religion 

that forms the bedrock of Western culture. 

We will study it from a broad perspective, 

paying attention to the diversity of Christian 

interpretations.  

The course also provides an introduction 

to Biblical Studies, a controversial field in 

itself. We will compare and contrast the 

views of traditionalists who regard Scripture 

as truthful in all matters, with modern 

approaches that apply the methods of 

historical-critical study in order to 

reconstruct a more “accurate” record of 

Israelite history. Each perspective has 

something to offer in the search for 

understanding. 3 credits.  Dr. Murray. 

SCR 2301 Introduction to the Qur’an 

Muslim scripture often confounds the 

expectations of the first-time reader. The 

Qur’an often comes across as a chaotic 

blend of discursive styles and narrative 

fragments. This course aims to give students 

an entry into the world of the Qur’an. We 

will first approach the Qur’an with an eye to 

understanding the heart and feeling of this 

text that is beloved and venerated by 

millions of Muslims. We will briefly look at 

its origins and how it has been understood 

by Muslims over time. We will also look at 

the many links between the Qur’an and the 

Bible and its varied views of Jews and 

Christians. Students will read large portions 

of the Qur’an and investigate its main 

themes. By the end of the semester, students 

will have a solid sense of what the Qur’an 

says and of the role it plays in the lives of 

Muslims.  

In a class of this nature, class members 

will naturally come with or develop a wide 

variety of opinions about the topics covered.  

The goal is not to agree and to adopt a single 

opinion concerning the interpretation of a 

particular text; rather, the goal is to 

understand and be able to back up or 

criticize the opinions put forward in a logical 

manner, always using the text itself as a 

reference point.  3 credits. Faculty. 

SCR 2401 Eastern Scriptures 

This wide-ranging course examines the 

sacred scriptures of Hinduism, Buddhism, 

Confucianism and Daoism. Students will 

become familiar with key scriptural texts 

and through them explore various ethical 

and spiritual teachings. Through the lens of 

these texts as primary sources, we will 

explore a wide range of themes about the 

human condition and spirituality. We will 

consider the context in which scriptures are 

written to address, including social and 

historical developments, sectarian traditions, 

cultural and national identity, and 

controversies over class and gender. In 

addition, attention to a comparative 

perspective will explore points of conflict 

and convergence between religions. The 

seminar format includes lecture, student 

presentations, and discussion.  3 credits. 

Faculty. 

THEOLOGY AND 

PHILOSOPHY 

THE 1101 Great Minds of East and West 

I 

This course surveys the ideas of the great 

minds of the East and West. Students will 

closely read the texts of key thinkers, study 

their influences and historical contexts, and 

critically evaluate their views and 

contemporary relevance. Particular attention 

is given to the innovativeness of their ideas, 

the particular challenges they faced, how 

these thinkers overcame obstacles, and the 

legacy they left to humanity. In so doing, 

this course will highlight the aspects of 

intellectual leadership of each thinker. Great 

Minds I will focus on Western thinkers, 

Great Minds II will focus on Eastern figures, 

and both courses will continue to draw 

comparisons and parallels between Eastern 

and Western thinkers.  Great Minds I covers 

Jesus, Muhammad, Socrates, Plato, 

Aristotle, Descartes, Locke, Hume, Kant, 

Kierkegaard, Nietzsche, Freud, Darwin, 

Marx, and others. 3 credits.Dr. Murray. 

THE 1102 Great Minds of East and West 

II 

This course surveys the ideas of the great 

minds of the East and West. Students will 

closely read the texts of key thinkers, study 

their influences and historical contexts, and 

critically evaluate their views and 

contemporary relevance. Particular attention 

is given to the innovativeness of their ideas, 

the particular challenges they faced, how 

these thinkers overcame obstacles, and the 

legacy they left to humanity. In so doing, 

this course will highlight the aspects of 

intellectual leadership of each thinker. Great 

Minds I will focus on Western thinkers, 

Great Minds II will focus on Eastern figures, 

and both courses will continue to draw 

comparisons and parallels between Eastern 

and Western thinkers. Great Minds II covers 

such thinkers as Buddha, Confucius, Lao 

tzu, Zen thinkers, as well as thinkers in 

Korea and Japan. To conclude Great Minds I 

and II, the course reviews the encounter of 

the East and the West in global contexts and 

examines insights of contemporary thinkers 

such as Gandhi, Mother Teresa, Martin 

Luther King Jr., Rev. Moon and others. 3 

credits. Prerequisite: THE1101. Dr. Noda. 

THE 1401 Discovery: Ocean Adventures 

This adventure education course 

introduces students to experiences the ocean 

through boating and fishing. Through these 

experiences, students will develop social and 

leadership skills, cultivate practical virtues, 

and increase their sensitivity to the 

environment. The course incorporates 

philosophical concepts such as “Flow,” 

“Play,” and creativity to provide them with a 

framework with which to interpret their 

experiences. The course also explores how 

their transformative experiences can be 

applied to a broad range of social and 

personal situations.  

Extra filed trip fee: A $220 fee is 

required for two fishing trips. The fee 

includes rod and reel rental, gear, bait, 

transportation, and food. 3 credits. Dr. 

Noda. 

THE 2101 History of Philosophy I: 

Ancient and Medieval 

This course is a survey of the history of 

philosophy from ancient Greek philosophy 

to Medieval philosophy. Students will study 

the intellectual and historical context of each 

major philosopher and read selections from 

primary sources. The course covers Pre-

Socratic philosophers, Socrates, Plato, 

Aristotle, Epicurus, Epictetus, Plotinus, 

Augustine, Boethius, Anselm, Aquinas, 

Ockam, and others. The course will present 

each philosopher’s approach to philosophy 

and framework of thought, as well as the 

philosophical views in the areas to which the 

thinker made a major contribution. Students 

will further examine the contemporary 

relevance of these major thinkers.  3 credits. 

Faculty. 

THE 2102 History of Philosophy II: 

Modern 

This course is a survey of the history of 

philosophy from early modern philosophy to 

nineteenth century existentialism, Marxism, 

and pragmatism. Students will study the 

intellectual background and historical 

context for each major philosopher and read 

selections from primary sources. The course 

covers Descartes, Hobbes, Pascal, Spinoza, 

Locke, Leibniz, Berkeley, Hume, Rousseau, 

Kant, Hegel, J. S. Mill, Kierkegaard, Marx, 

Nietzsche, Peirce, William James, and 

others. The course will present each 

philosopher’s approach to philosophy and 

framework of thought, as well as the 

philosophical views in the areas to which the 

thinker made a major contribution. Students 

will further examine the contemporary 
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relevance of these major thinkers and the 

historical relationships among philosophical 

views and positions.  

Pre-requisites: Philosophy: History and 

Problems and History of Philosophy I: 

Ancient and Medieval.  3 credits. Faculty. 

THE 2103 History of Philosophy III: 

Contemporary 

This course is a survey of the history of 

philosophy in the twentieth century and 

after. The course covers philosophers from 

both the Anglo-American and Continental 

traditions, such as Husserl, Russell, 

Heidegger, Wittgenstein, Sartre, Beauvoir, 

Quine, Derrida, and others. Students will 

study the intellectual backgrounds of each 

major philosopher and read selections from 

primary sources. The course will present 

each philosopher’s approach to philosophy 

and framework of thought, as well as the 

philosophical views in the areas to which the 

thinker made a major contribution. Finally, 

students will examine the current relevance 

of these ideas that have shaped the history of 

philosophy.   

Pre-requisites: Philosophy: History and 

Problem, History of Philosophy I: Ancient 

and Medieval, and History of Philosophy II: 

Modern.  3 credits. Faculty. 

THE 2201 Critical Thinking and Logic 

This course is an introduction to critical 

thinking and logical reasoning. Students will 

study key concepts including ways to 

distinguish valid from invalid arguments, 

common fallacies, and structures and 

methods of logical reasoning. The course 

will draw upon legal deliberations, political 

rhetoric, advertisements, religious messages, 

and other examples. In this course, students 

will develop their reasoning skills through 

online resources and class exercises. 3 

credits. Faculty. 

THE 2301 Philosophy: History and 

Problems 

This course is an introduction to 

philosophy. It surveys historical 

developments in philosophy across five 

major areas of philosophy: metaphysics, 

epistemology, ethics, political philosophy, 

and philosophy of religion. 

Students will be exposed to issues and 

problems in each area and study the ideas of 

major thinkers, philosophical movements, 

and schools of thought both from classical 

and contemporary sources. Although the 

course is a survey course, it focuses on the 

development of critical thinking skills 

through critical reading, reflective writing, 

and discussing. No previous knowledge of 

philosophy is required.  3 credits. Dr. Noda. 

THE 2302  Applied Ethics 

This course is an introduction to applied 

ethics. After an introduction to central 

concepts, perspectives, and theories in 

ethics, students will study how moral 

reasoning is applied in broad personal, 

social, and professional contexts. The topics 

include business ethics, media ethics, 

environmental ethics, sexual ethics, medical 

ethics, and such issues as suicide, war, 

abortion, and others. Students will study 

professional moral codes in each 

professional field and examine how various 

positions and theoretical perspectives are 

interlaced in moral reasoning in real life 

situations. Students will develop moral 

reasoning skills throughout the course by 

engaging in decision making exercises and 

analyses. 3 credits. Dr. Noda. 

THE 3101 Introduction to Philosophy of 

Religion 

This course is an introduction to the 

philosophy of religion. Students will study 

central philosophical concepts, arguments, 

and counter arguments concerning religion. 

Topics include the nature of religion and 

religious experiences, faith and reason, 

existence of God, the problem of evil, 

miracles, religion and science, religious 

diversity, religion and ethics, and others. 

Students will study a broad range of works 

written by historical and contemporary, 

Western and non-Western, and religious and 

non-religious authors. 3 credits. Faculty. 

THE 3201 Understanding Divine 

Principle 

    In this course students will gain an in-

depth understanding of Exposition of the 

Divine Principle [EDP] through careful 

study of selected passages. Students will 

better understand the Divine Principle as a 

living resource for knowledge of God's word 

and as a textbook for their walk of faith. The 

course will consider the text's foundation in 

the Bible, its meeting points with the Judeo-

Christian tradition and connections to other 

religious and secular teachings.  

   This is not a fundamentalist approach, and 

we will encourage creative and new ways to 

read the text. Context plays a role, as the 

passage of time and the changing political 

and cultural landscape may impact the way 

certain passages are read. Moreover, there 

may be new issues that arise because we 

have entered what Rev. Moon calls “the Age 

after the Coming of Heaven.” Students with 

feminist leanings may wish to explore how 

to bring better balance to a narrative that 

stresses male roles. There may be different 

ways that people read and interpret the text 

depending on their level of spiritual 

maturity. Then, there are questions about 

proper application to the affairs of human 

life.  3 credits.  Faculty. 

THE 3202 Introduction to Unification 

Philosophy 

Unification Philosophy is the philosophy 

and thought of Rev. Sun Myung Moon; this 

philosophy was then systematized by Dr. 

Sang Hun Lee as Unification Thought.  This 

course will explicate the central perspectives 

of Unification Thought and its key concepts 

by examining them against the background 

of the history of philosophy.  Through the 

dialogical study of Unification Thought and 

philosophic traditions, students will see both 

the philosophic implications of Unification 

Thought and the challenges it faces.  

Pre-requisite: Philosophy: History and 

Problems. Recommended: History of 

Philosophy I: Ancient and Medieval and/or 

History of Philosophy II: Modern. 3 credits. 

Faculty. 

THE 3203 Unification Theology & 

Traditon 

This course is an in-depth study of the 

Unification movement and Rev. Sun Myung 

Moon, as a living tradition that embodies a 

new theology. Theology does not exist in a 

vacuum, but is unfolded in practice. In this 

course, we will begin with the traditions of 

the Unificationist religious life in practice 

beginning with Rev. Moon’s own 

autobiography, and then examine how this 

tradition coheres with the major points of 

Unification theology.   

The first half of the course focuses on 

Rev. Moon’s life, taking a generally 

chronological approach. In particular, it 

examines the context in which he developed 

his vision, conducted his ministry and 

established core Unification traditions. The 

second half undertakes an analysis of 

distinctive and original themes in his 

theology, moving to their application in 

practical life.  3 credits.  Faculty. 

THE 4101 Moral Philosophy 

This course is a philosophical 

examination of morality conducted in a 

seminar format. Students will examine the 

nature and characteristics of morality and 

how morality intersects with other 

fundamental questions, such as happiness, 

meaning of life, sexuality, war and peace, 

and others. Students will closely read 

selections of primary sources taken from 

classical and contemporary authors. While 

the course will primarily focus on 

philosophical works, it will also explore 

relevant literary, political, and other works.  

Pre-requisite: Applied Ethics or one 

introductory course in ethics or its 

equivalent.  3 credits. Faculty. 
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THE 4102 Metaphysics 

This course introduces central issues, 

perspectives, and approaches in 

metaphysics. The course covers various 

topics such as being, reality, universals and 

particulars, necessity, causation, time and 

space, identity, mind and body, determinism, 

and others. Students will study the historical 

context of each area, and also explore the 

contemporary debates surrounding each 

issue. Students will critically read selections 

from classical and contemporary works.  

Pre-requisite: Philosophy: History and 

Problem. Highly recommended courses that 

should be taken prior to this course: History 

of Philosophy I, II, and III.  3 credits. 

Faculty. 

THE 4103 The Mystical and the Divine 

The modern world presents us with a 

seemingly daunting array of spiritual 

traditions and practices.  Sorting through 

these various expressions of faith in search 

of a universal experience of the divine can 

appear daunting at first - where to even 

begin?  In this course we will examine the 

roots of several modern-day spiritual 

movements, focusing on their current beliefs 

and methods of worship. Guest speakers 

from some of these traditions will be invited 

to the class. Everything from Transcendental 

Meditation to Native American sweat 

lodges, modern Christian sects, Kabbalah, 

and the so-called New Religious Movements 

will be covered, as part of our exploration of 

the modern-day human religious experience.  

Experiential learning, where students 

work on and report on their own spiritual 

development, is central to the course. 

Students will have a chance to directly 

examine some of these methods of worship 

ourselves, and by the end will hopefully 

have a broader perspective on modern 

spirituality as it is practiced today.  3 credits. 

Faculty. 

THE 4201 Unification Theology & 

Peacebuilding 

This course examines the theological 

basis for building peaceful individuals, 

families, societies and nations, and a 

peaceful world. We will take as our ground 

and starting-point, first, words in Scripture 

about peace and building peace; and second, 

Sun Myung Moon’s peace teachings. These 

together provide a broad and comprehensive 

framework for examining the most 

important theological conceptions that guide 

contemporary peace workers, among them 

the Sermon on the Mount (as applied to 

politics), Christian pacifism, Just War 

theory, globalization and its discontents, 

interfaith cooperation, Mahatma Gandhi’s 

satyagraha, Martin Luther King’s principles 

of non-violent resistance, and contemporary 

religion-based efforts at peacebuilding in 

practice. The professor will also draw upon 

his own experience in working to resolve the 

Israeli-Palestinian conflict. Along the way, 

this course will introduce students to the 

growing field of Peacebuilding and Conflict 

Transformation.  

The class will be a mixture of lecture and 

discussion, though I hope discussion will 

predominate.  3 credits.  Faculty. 
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APPENDIX I – UTS 

FERPA POLICY  
     The Family Educational Rights and 

Privacy Act (FERPA) of 1974 affords 

students certain rights with respect to their 

education records. These rights include: 

 

(1) The right to inspect and review the 

student’s education records within 45 days 

of the day Barrytown College of UTS 

receives the request for access. 

(2) The right to request the amendment of 

the student’s education records that the 

student believes are inaccurate, misleading, 

or otherwise in violation of the student’s 

privacy rights under FERPA. 

(3) The right to consent to disclosures of 

personally identifiable information 

contained in the student’s education records, 

except to the extent that FERPA authorizes 

disclosure without consent. The disclosure 

exceptions are defined below. 

(4) The right to file with the U.S. 

Department of Education a complaint 

concerning alleged failures by Barrytown 

College of UTS to comply with the 

requirements of FERPA. Complaints may be 

filed with The Family Policy Compliance 

Office, U.S. Department of Education, 400 

Maryland Avenue, SW, Washington, DC 

20202-5901. 

(5) The right to obtain a copy of 

Barrytown College of UTS’s education 

records policy. Copies of this policy are 

available upon request at the Office of the 

Registrar.  

 

Additionally, Section 99.7 of FERPA 

requires that schools annually notify 

students currently in attendance of their 

rights under FERPA. Students currently in 

attendance will be provided a statement of 

their FERPA rights in their registration 

materials. 

 

This policy defines the procedures available 

to students to give them appropriate access to 

personal records while protecting their 

confidentiality. 

 

1. A statement concerning the FERPA 

rights of students is permanently posted on the 

academic bulletin board. 

 

2. A person is considered a student when 

he/she registered for courses and attended the 

first day of classes. 

 

3. Students may inspect and review their 

education records upon request.  They should 

submit a written request to the custodian of the 

record, which identifies as precisely as 

possible the record(s) he/she wants to inspect.  

The student will be informed about time and 

place where to inspect the records, within 45 

days of the request. 

 

The following is a list of the types of 

records that UTS maintains, their location and 

their custodians. 

 

Admission Records:  Academic 

Administration Office, Registrar 

Academic Records: Academic 

Administration Office, Registrar 

Disciplinary Records:  Academic 

Administration Office, Registrar 

Health Records: Academic Administration 

Office, Registrar 

Financial Aid Records: Academic 

Administration Office, Financial Aid 

Director 

Financial Records: Finance Office,  Bursar 

Immigration Records: Academic 

Administration Office, Director of 

Admissions 

   

4. UTS reserves the right to refuse a student 

to inspect the following records: 

a. The financial statements of the student's 

parents. 

b. Letters and statements of 

recommendation for which the student has 

waived the right of access. 

c. Those records which are excluded from 

the FERPA definition of education records. 

 

5. UTS reserves the right to deny copies of 

transcripts or other records in any of the 

following situations: 

a. The student has an unpaid financial 

obligation to UTS. 

b. There is an unresolved disciplinary action 

against the student. 

 

6. UTS will disclose information from 

student's education record only with the 

written consent of the student, except: 

 

a. To school officials who have a legitimate 

educational interest in the records.  School 

officials are: 

  - The founders, Rev. and Mrs. Moon. 

- Persons employed by UTS in an 

administrative, supervisory, academic, or 

support staff position. 

-  Persons elected to the Board of Trustees. 

- Persons employed by or under contract to 

UTS to perform a special task, such as an 

attorney or auditor. 

- Students serving on an official committee 

or assisting other school officials in 

performing his/her tasks. 

 

A school official has a legitimate 

educational interest if the official is: 

- Performing a task that is specified in his or 

her position description or by a contract 

agreement. 

- Performing a task related to a student's 

education or placement. 

-  Performing a task related to the discipline 

of a student. 

  

b. To certain officials of the U.S. 

Department of Education, the Comptroller 

General, and state and local educational 

authorities, in connection with certain state or 

federally supported education programs. 

c. In connection with a student's request for 

or receipt of financial aid, as necessary to 

determine the eligibility, amount or conditions 

of the financial aid, or to enforce the terms and 

conditions of the aid. 

d. If required by a state law requiring 

disclosure that was adopted before November 

19, 1974. 

e. To organizations conducting certain 

studies for or on behalf of UTS. 

f. To accrediting organizations to carry out 

their functions. 

g. To parents who claim the student as a 

dependent for income tax purposes. 

h. To comply with a judicial order or a 

lawfully issued subpoena. 

i. To appropriate parties in a health or safety 

emergency. 

j. To an alleged victim of any crime of 

violence of the results of any institutional 

disciplinary proceeding against the alleged 

perpetrator of that crime with respect to that 

crime. 

k. Upon request, UTS may also disclose 

education records without consent to offi-

cials of another school in which a student 

seeks or intends to enroll. 

 

7. UTS will maintain a record of all 

requests for and/or disclosure of information 

from a student's education records.  The record 

will indicate the name of the party making the 

request, any additional party to whom it may 

be redisclosed, and the legitimate interest the 

party had in requesting or obtaining the 

information.  The record may be reviewed by 

the student. 

 

8. UTS designated the following items as 

Directory Information: 

student name, address, telephone number, 

e-mail address, date and place of birth, sex, 

marital status, photograph, dates of attendance, 

cumulative credits earned,  student's current 

class schedule, degree program, Thesis title, 

honors received (including Dean's list), 

degrees received, previous school(s) attended 

and degree(s) received, and student's academic 

advisor.   

 

UTS may disclose any of those items 

without prior written consent, unless notified 



67 

 

in writing by the student. 

 

9. Students have the right to ask to have 

records corrected that they believe are 

inaccurate, misleading, or in violation of their 

privacy rights.  Following are the procedures 

for the correction of records: 

 

a. A student must ask the appropriate 

custodian to amend a record.  In so doing, the 

student should identify the part of the record 

he/she wants changed and specify why he/she 

wants the change. 

b. UTS may or may not comply with the 

request.  If it decides not to comply the student 

will be notified of the decision and be advised 

of his/her right to a hearing. 

c. Upon request, UTS will arrange for a 

hearing. 

d. The hearing will be conducted by a 

hearing officer who is a disinterested party, 

but who may be an official of UTS.  The 

student shall be afforded a full and fair 

opportunity to present evidence relevant to the 

issues raised in the original request to amend 

the student's education records.   The student 

may be assisted by one or more individuals, 

including an attorney. 

e. UTS will prepare a written decision based 

solely on the evidence presented at the 

hearing.  The decision will include a summary 

of the evidence presented and the reasons for 

the decision. 

f. If UTS decides that the challenged 

information will not be changed, it will notify 

the student that he/she has a right to place in 

the record a statement commenting on the 

challenged information and/or a statement 

setting forth reasons for disagreeing with the 

decision. 

g. The statement will be maintained as part 

of the student's education records as long as 

the contested portion is maintained.  If UTS 

discloses the contested portion of the record, it 

must also disclose the statement. 

h. If UTS decides to change the challenged 

information, it will amend the record and 

notify the student, in writing, that the record 

has been amended. 

 

As of January 3, 2012, the U.S. 

Department of Education's FERPA 

regulations expand the circumstances under 

which education records and personally 

identifiable information contained in such 

records — including Social Security 

Number, grades, or other private information 

— may be accessed without consent.  First, 

the U.S. Comptroller General, the U.S. 

Attorney General, the U.S. Secretary of 

Education, or state and local education 

authorities ("Federal and State Authorities") 

may allow access to records and PII without 

the consent of the student to any third party 

designated by a Federal or State Authority to 

evaluate a federal- or state-supported 

education program.  The evaluation may 

relate to any program that is "principally 

engaged in the provision of education," such 

as early childhood education and job 

training, as well as any program that is 

administered by an education agency or 

institution. Second, Federal and State 

Authorities may allow access to education 

records and PII without consent to 

researchers performing certain types of 

studies, in certain cases even when UTS 

objects to or does not request such research.  

Federal and State Authorities must obtain 

certain use-restriction and data security 

promises from the entities that they 

authorize to receive PII, but the Authorities 

need not maintain direct control over such 

entities.  In addition, in connection with 

Statewide Longitudinal Data Systems, State 

Authorities may collect, compile, 

permanently retain, and share without the 

student’s consent PII from education 

records, and they may track participation in 

education and other programs by linking 

such PII to other personal information about 

the student that they obtain from other 

Federal or State data sources, including 

workforce development, unemployment 

insurance, child welfare, juvenile justice, 

military service, and migrant student records 

systems. 

Revised: June 13, 2012 
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